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2o PARAGRAPH SUMMARY

The Importance of Emotional Understanding in Group Dynamics
& HstollM ZEH ofsel Z24

| 22st

ol

The ability to understand emotions - to have a diverse emotion vocabulary and to understand
the causes and consequences of emotion - is particularly relevant in group settings. Individuals
who are skilled in this domain are able to express emotions, feelings and moods accurately and
thus, may facilitate clear communication between co-workers. Furthermore, they may be more
likely to act in ways that accommodate their own needs as well as the needs of others (i.e.
cooperate). In a group conflict situation, for example, a member with a strong ability to
understand emotion will be able to express how he feels about the problem and why he feels
this way. He also should be able to take the perspective of the other group members and
understand why they are reacting in a certain manner. Appreciation of differences creates an
arena for open communication and promotes constructive conflict resolution and improved
group functioning.
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Understanding emotions enhances communication and cooperation in group settings,
facilitating conflict resolution and improved functioning.
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o5 *Ad | 2
m The ability to understand emotions - (tohave a diverse JIRS Olshale =2l | =
. dHEE oldlsl= 5%,/ &
*kk Crefet Zd o2IE 71X
Sl .
" emotion vocabulary and to understand the causes and e Jelar 2t
oldlish= s8=2 595 I8
®
. . . AN =23IC
consequences of emotion ) - is particularly relevant B0l S8ttt
in group settings.
| EREQIE

@ The ability to understand ~

@ *diverse

® *relevant

| oj2{=2jo]F

The capacity to comprehend emotions—possessing a varied emotional vocabulary and grasping the reasons
and effects of emotions—is especially significant in group environments.

m Individuals ( who are skilled in this domain 0] ool 528 Fole
® ESS 4 rt 24,/ LAY 2SS
are able to express emotions, feelings and moods accurately Moot Bl 4= UOH,
| Ui2td S& 2ol Hetot
@ £7Ig 4 Qi
A AAEE FTE £+ ALt
and thus, may facilitate clear communication ( between

co-workers ).
| ER|ZQIE

O FHHAHEA who

@ HHS A are able to express, may facilitate

® *skilled
@ *facilitate
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People who excel in this area can accurately convey emotions, feelings, and moods, which can help promote
effective communication among colleagues.
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accommodate / their own needs as well as the needs of others ( &%= Aoz ASY
7tsdo| & &2 Zolct

i.e. cooperate ). BEE
| SRIZOIE

® may be more likely to VR

© FZZAICHEAL that

® as well as

® *accommodate

® *cooperate

| If2{ZzjoE

Additionally, they might be more inclined to behave in ways that meet both their own needs and those of others,
indicating a tendency to cooperate.

*AZ
m In a group conflict situation ), / for example, / a member ol Sof / TEH s
oM HEE olslist=
with a strong ability to understand emotion Zot s=HS A
T2 ZH|oll CHaH
o1o|— A ol [2<]
o O FHES U © o xHA10] OfEA| 7=
will be able to express ( how he feels about the problem ) and
2o o A
@ of LII=XE Boig

why he feels this way.
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| EXZIE

@ will be able to VR

® how he~ and why he~

| T2z 2j|o| &

In a situation of conflict within a group, an individual who is highly skilled in recognizing emotions will be capable
of articulating their feelings regarding the issue and the reasons behind those feelings.

® 7H 4 Qlofof 3ict @ ®
m He also should be able to take the perspective ( of the other Qe gsolE O
® ofsifE 4 ofop it @ Treel ZES Oleldhl
group members ) and understand ( why they JS0| EFotalo=z
8tSst= O|RE Olsie &=
A0{oF BtCt.

are reacting in a certain manner.

| ERIZRIE

@ should be able to VR

@ to take ~ and (to) understand ~

® the other group members

| If2{zzjoE

He should also be capable of seeing things from the viewpoints of the other members of the group and
comprehending their reactions.
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and improved group functioning.

| EXZIE

@ SA#HE creates, promotes

@ *promote
® *constructive
@ *improved

| mi2{za{jo| &

Valuing diversity fosters an environment for transparent dialogue, encourages positive conflict resolution, and
enhances the performance of the group.
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ability =
AHE0[] the quality or state of being able to

do something, especially the physical, mental,

or legal power to perform an action

[FAES] capability / skill / competence
[BICHES] inability / incapacity / incompetence

vocabulary 012

HHEO0[] A set of words or phrases that are
known and used by a person or group, often
related to a particular language or subject.
[F-AHE®] lexicon / terminology / word stock
[HICHES] illiteracy / ignorance

2l

rie

cause

[@HE0[] a person or thing that gives rise to
an action, phenomenon, or condition.
[F-AE®] factor / reason / determinant
[BICHE S]] effects / consequence

e
i
$0
rir

relevant

FHE0|] connected with or related to
something; important and significant in the
context.

FAFESH] pertinent / applicable / appropriate
[BICHE®H] irrelevant [ unrelated

ot

group settings Fet A

[EHE0[] The configuration or arrangement
of various options and preferences that apply
to a collective or team within a particular
context or application.

[FAIHES1] team environments / collective
contexts / social situations

[BICHE ] individual settings / solitary
contexts

E1M_EBS_2026_+sE5Z F0o| =5 IE_Part 03_Gateway
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712

mood

[EEE0]|] a temporary state of mind or feeling
[SAIES1] temperament / disposition

Heps|

accurately

FHE0[] in a way that is correct, precise, and
free from errors

[FAHER] precisely / correctly

[EICHE®H] inaccurately

H7sict

facilitate

AHE0[] to make an action or process easier
or more achievable

[FAIES] enable / assist

[EtCHEH] hinder

accommodate 283t HSsict

[@HE0]] to provide space for someone or
something; to adjust or adapt to meet the
needs of someone or something.

[F-AHE®S] adapt / adjust / cater

[EICHEH] neglect / disregard

cooperate ZEL =

FHE0[] to work together with others
towards a common goal or purpose
[FAFES] collaborate / work together / assist
[BICHES] oppose / hinder

my
ol

conflict

[@HE0[] a serious disagreement or
argument, typically a protracted one; a clash
between opposing forces or ideas.

FAHESH] dispute / disagreement / strife
[EICHE ] agreement / harmony / peace

7170
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perspective

AHE0]] A particular attitude toward or way
of regarding something; a point of view.
[FAHES] viewpoint / standpoint / outlook
[EHCHE ] ignorance [/ bias

appreciation ZAL 7HX] oI

[E@HE0]] the recognition and enjoyment of

the good qualities of someone or something;
a feeling of gratefulness or thankfulness.
SAHEH] recognition / valuation /
acknowledgment

[BtCHES] disregard / depreciation

arena S, 271%

[@HE0]] A large building or outdoor space
used for public events, such as sports
competitions, concerts, or other
performances, often featuring seating for
spectators.

FALER] field / domain / environment

ExIstCt, STISHCH

promote

[@HE0[] to support or actively encourage
the progress, growth, or development of
something; to raise someone to a higher
position or rank.

[FAFES] encourage / support / advance
[HICHES] hinder / suppress

constructive
[@HE0]] serving a useful purpose; helping to
develop or improve something, oftenin a
positive and beneficial way.

FAHER] helpful / beneficial / positive
[EICHEH] destructive / harmful

8/70

WORD & EXPRESSION

on

SHZ

conflict resolution 2k

AHE0[] the process of finding a peaceful
solution to a disagreement or dispute
between two or more parties
[F-AFESH] dispute settlement / conflict
management

improved IHME, BALE

FHE0|] having been made better or
enhanced in quality, performance, or
condition.

[FAFES] enhanced / bettered / upgraded
[HIcHES1] worsened / degraded

oIr

group functioning Hek o)

[E@EZ0|] The process and effectiveness of
how a group of individuals work together to
achieve common goals, including
communication, collaboration, and
problem-solving dynamics.

[FAES1] team dynamics / group
performance

E1AM_EBS_2026_+sEZ FO0| 8 YAE_Part 03_Gateway
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FBE0|de SIEO|Z H= THOE EI[0f|A] RO MA|2,

ability promote constructive diverse appreciation situation facilitate vocabulary

perspective relevant conflict accommodate cooperate

01.________ :toprovide space for someone or something; to adjust or adapt to meet the
needs of someone or something.

02. : serving a useful purpose; helping to develop or improve something, often in a
positive and beneficial way.

03._______ :Asetof words or phrases that are known and used by a person or group,
often related to a particular language or subject.

04.______ :aserious disagreement or argument, typically a protracted one; a clash
between opposing forces or ideas.

05. : to work together with others towards a common goal or purpose
06.________ :showing a great deal of variety; different from one another.
07. : the recognition and enjoyment of the good qualities of someone or something;

a feeling of gratefulness or thankfulness.

08.________ :Aparticular attitude toward or way of regarding something; a point of view.
09. : to make an action or process easier or more achievable

10. : connected with or related to something; important and significant in the
context.

1. : to support or actively encourage the progress, growth, or development of

something; to raise someone to a higher position or rank.

12._________:aset of circumstances or a condition that exists at a particular time, often
affecting events or outcomes.

13. : the quality or state of being able to do something, especially the physical,
mental, or legal power to perform an action

&1A_EBS_2026_#55% 0| &5 2Z_Part 03_Gateway 9/70



of3lel

>

Seloj/ttelo] g CHE FOT THojet S0 (Relo) EA7t Ot HE E&F N2EA|L,

01. ability : inability / competence / skill / capability / incompetence / incapacity
02. diverse : uniform / assorted / different / varied / identical

03. vocabulary : illiteracy / lexicon / word stock / terminology / ignorance

04. relevant : irrelevant / applicable / pertinent / unrelated / appropriate

05. skilled : proficient / expert / unskilled

06. accurately : correctly / precisely / inaccurately

07. facilitate : hinder / assist / enable

08. accommodate : neglect / adjust / disregard / cater / adapt

09. cooperate : hinder / oppose / assist / work together / collaborate

10. conflict : disagreement / dispute / peace / strife / harmony / agreement

11. perspective : ignorance / standpoint / outlook / viewpoint / bias

VOCABULARY PRACTICE

12. appreciation : depreciation / recognition / valuation / disregard / acknowledgment

13. constructive : helpful / beneficial / harmful / positive / destructive

| YEHI3
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[EEE2F] SAoHd
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01. Individuals who be skilled in this domain be able to express emotions, feelings and
moods accurately and thus, may facilitate clear communication between co-workers.

02. In a group conflict situation, for example, a member with a strong ability to understand
emotion will be able to express how he feel about the problem and why he feel this way.

03. He also should be able to take the perspective of the other group members and
understand why they be react in a certain manner.

04. Appreciation of differences create an arena for open communication and promote
constructive conflict resolution and improved group function.

[RS2F] HAA/TAIN OfHeE A olof

fuin

O{Z SHIE AS 12A|2.

01. Furthermore, they may be more likely to act in ways [ (A) what / (B) that ] accommodate
their own needs as well as the needs of others (i.e. cooperate ).

02. In a group conflict situation, for example, a member with a strong ability to understand
emotion will be able to express [ (A) how / (B) what ] he feels about the problem and why he
feels this way.

[HEEE] 2TE OIS 222 HIEOR IS HHA ohofl S0{Z YU2 A2 N2,
01. The [ ability / inability ] to understand emotions - to have a [ uniform / diverse ] emotion

[ vocabulary / illiteracy ] and to understand the [ effects / causes ] and consequences of
emotion - is particularly [ relevant / irrelevant ] in [ individual settings / group settings ].

02. Individuals who are [ skilled / unskilled ] in this domain are able to express emotions,
feelings and moods [ accurately / inaccurately ] and thus, may [ hinder / facilitate ] [ clear
communication / ambiguous communication ] between co-workers.

03. Furthermore, they may be more likely to act in ways that [ accommodate / neglect ]
their own needs as well as the needs of others (i.e. [ cooperate / oppose ]).

&1A_EBS_2026_#55% 0| &5 2Z_Part 03_Gateway 11/70
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04. In a group [ agreement / conflict ] situation, for example, a member with a strong [
ability / inability ] to understand emotion will be able to express how he feels about the
problem and why he feels this way.

05. He also should be able to take the [ ignorance / perspective ] of the other group
members and understand why they are reacting in a certain manner.

06. Appreciation of differences creates an arena for open communication and [ promotes /
hinders ] [ constructive / destructive ] [ agreement / conflict ] resolution and [ worsened /
improved ] group functioning.

12/70 E1AM_EBS_2026_+sEZ FO0| 8 YAE_Part 03_Gateway
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01. The capacity to comprehend emotions — possess a varied emotional vocabulary and
grasp the reasons and effects of emotions — be especially significant in group
environments.

02. Additionally, they may be more inclined to behave in ways that meet both their own
needs and those of others, indicate a tendency to cooperate.

03. In a situation of conflict within a group, an individual who be highly skilled in recognize
emotions will be capable of articulate their feelings regard the issue and the reasons behind
those feelings.

04. He should also be capable of see things from the viewpoints of the other members of
the group and comprehend their reactions.

05. value diversity foster an environment for transparent dialogue, encourage positive
conflict resolution, and enhance the performance of the group.

[HAZF] ST o HHS A 2ol SO1Z SHEE AS 1EA 2.

01. Additionally, they might be more inclined to behave in ways [ (A) it / (B) that ] meet both
their own needs and those of others, indicating a tendency to cooperate.

[HE2R] 2 0j3Igs 2ES HISIOR [} WA olof S0jZ Yare 242 N2A[Q.

01. The ability to understand [ emotions / indifference ] - to have a diverse emotion
vocabulary and to understand the causes and consequences of emotion - is particularly
relevant in group settings.

02. Individuals who are [ unskilled / skilled ] in this domain are able to express [
indifference / emotions ], [ feelings / indifference ] and [ moods / stability ] accurately and
thus, may facilitate clear communication between co-workers.

03. Furthermore, they may be more likely to act in ways that accommodate their own needs
as well as the needs of others (i.e. [ oppose / cooperate ]).

&1A_EBS_2026_#55% 0| &5 2Z_Part 03_Gateway 13/70
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04. In a group [ conflict / harmony ] situation, for example, a member with a strong ability to
understand emotion will be able to express how he feels about the problem and why he
feels this way.

05. Appreciation of differences creates an arena for open communication and [ discourage
| promote ]s constructive [ conflict / harmony ] resolution and improved group functioning.

[HYEHE] S22 ozlds & L1 X I5t= 28E 12

01. Furthermore, they may be more likely to act in ways that accommodate their own needs
as well as the needs of others (i.e. cooperate).

(A) They are inclined to behave in a manner that meets both their own requirements and
those of others, suggesting cooperation.

(B) They often prioritize their own interests over the needs of others and avoid
collaboration.

02. He also should be able to take the perspective of the other group members and
understand why they are reacting in a certain manner.

(A) He should ignore the feelings of others and focus solely on his own opinions.

(B) He needs to understand the viewpoints of his group members and the reasons behind
their reactions.

03. Individuals who are skilled in this domain are able to express emotions, feelings and
moods accurately and thus, may facilitate clear communication between co-workers.
(A) People adept in this area can accurately convey emotions and feelings, leading to
effective communication among colleagues.

(B) Those who lack skills in this field often misinterpret emotions and create confusion
among coworkers.

04. In a group conflict situation, for example, a member with a strong ability to understand
emotion will be able to express how he feels about the problem and why he feels this way.
(A) In a conflict among team members, someone who can easily grasp feelings will articulate
their emotions regarding the issue and their reasons for those feelings.

(B) In a group disagreement, a person who lacks emotional insight will struggle to
communicate their thoughts about the issue and the reasons behind those thoughts.

14/70 E1AM_EBS_2026_+sEZ FO0| 8 YAE_Part 03_Gateway
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05. Appreciation of differences creates an arena for open communication and promotes
constructive conflict resolution and improved group functioning.

(A) Ignoring differences leads to poor communication and hinders effective conflict
resolution, which damages group dynamics.

(B) Valuing diversity fosters an environment where communication is encouraged and helps
resolve conflicts productively, leading to better teamwork.

06. The ability to understand emotions - to have a diverse emotion vocabulary and to
understand the causes and consequences of emotion - is particularly relevant in group
settings.

(A) Understanding emotions, including knowing a variety of emotional terms and recognizing
the reasons and effects of emotions, is especially important in social groups.

(B) The inability to comprehend feelings and the lack of knowledge about emotional
vocabulary is crucial in individual contexts.

| YEXI3
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The Impact of Environmental Consciousness on Talent Recruitment
213 2f2lo] QI kol 0X|= B

| 22st

ol

The higher prevalence of environmental consciousness among younger generations means that
a company's environmental reputation may affect its ability to recruit talent. "We know that it
makes a hiring difference when we're out recruiting at universities. People ask about
sustainability, and our recruiters do talk about our packaging, so it is a draw for talent," said
Oliver Campbell, director of procurement at Dell. A Rutgers University study of worker priorities
found that nearly half of college students (45 percent) said in 2012 that they would give up a 15
percent higher salary to have a job "that seeks to make a social or environmental difference in
the world." Naturally, such responses to surveys may or may not correlate with actual behavior,
but they may be an indicator.
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Younger generations prioritize environmental consciousness in their job search, often valuing
sustainability over higher salaries.
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@ ability to recruit

@ *prevalence
@ *affect

® *recruit
| Tj2{ajjo|H

The increased awareness of environmental issues among younger demographics suggests that a company's
reputation regarding the environment could influence its capability to attract employees.

® AHBHE

(i el

m " We know / that it makes a hiring difference // when we noa| ristoll 25}

® LI7EM (238t et Ltz mf, 2Z30] X &0
're out recruiting ( at universities ). Ferg O|Xick= AE ¢n
UELICH
| EMZQIE
@ H& A that

® are out recruiting

®@ *makes a hiring difference

® *recruit
| mj2{z=2j|o|Z!

We understand that our recruitment efforts at universities significantly impact hiring.
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Oliver Campbell, / director of procurement at Dell.

| EXZQIE
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Oliver Campbell, the procurement director at Dell, mentioned that inquiries about sustainability are common, and
our recruiters highlight our packaging, making it an appealing factor for attracting talent.
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A study conducted by Rutgers University on the priorities of workers revealed that almost 50 percent of college
students (45 percent) stated in 2012 that they would forgo a 15 percent higher salary in exchange for a job that

aims to create a positive social or environmental impact.

m Naturally, / such responses ( to surveys

[ZE]

may or may not correlate ( with actual behavior

| EMEOIE

@ such responses

® an indicator 2|0]

® *correlate

| T2z 2j|o] &

@ 23t 88

@ X|E7t
may be an indicator.

Of course, the answers given in surveys might not necessarily reflect real behavior, but they could serve as a

potential indicator.

A 1M_EBS_2026_%5&

do| =2 2 _Part 03_Exercises 01

19/70



1t
<ok

Aoiz]

prevalence S da| HE A

HHEO]] the state of being widespread or
commonly occurring; the extent to which
something is prevalent or commonin a
particular area or among a specific group.
[SAES] frequency / dominance
[EHCHE®H] rarity / absence

conscioushess

HHE0[] the state of being aware of and able
to think and perceive one's surroundings,
thoughts, and feelings
[FALES1] awareness / perception
[BICHES] ignorance / unconsciousness

reputation H, ot
HHE0[] the general opinion or perception
about someone or something, based on past
actions, qualities, or behavior

FALER] standing / status

[EHCHE ] disgrace [ infamy

affect kg Ojx[Ct

[E@HE0]] to have an influence on or to make a
change in something.

SAHEH] influence / impact

[HICHESH] ignore / disregard

a4
2

or

ability
[EHE0[] the quality or state of being able to
do something, especially the physical, mental,
or legal power to perform tasks or actions
FAFESH] capability / capacity

[BICHES] inability / incapacity

20/70
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recruit xigstct

HHE0[] to enlist or enroll new members,
employees, or soldiers for an organization or
group.

[SAHE$] enlist / hire
[QHCHEER] fire / dismiss

[
ol

hiring

HHE0]] the process of finding and
employing new staff or workers for a job or
organization

[FAIES] employment / recruitment
[HICHE$] dismissal / termination

X% 7tsd

sustainability

Ix

[EHE0]] the ability to be maintained at a
certain rate or level; the capacity to endure or
be continued over the long term without
depleting resources or causing harm to the
environment.

FAHER] endurance / viability

[HICHESA] unsustainability

recruiter X Eekxt

[YHE0[] A recruiter is a person whose job is
to find and attract qualified candidates for
employment, often by sourcing potential
candidates, conducting interviews, and
facilitating the hiring process.

[FAFES] hiring manager / talent scout
[EICHE®H] job seeker
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HHE0]] to stop trying to do something,
often because it is too difficult or not possible
[FAHES] relinquish / forfeit

[HICHES] retain / keep

salary =9

[@HE0]] A fixed regular payment, typically
paid on a monthly or biweekly basis, made by
an employer to an employee, especially a
professional or white-collar worker, usually
expressed as an annual sum.

[FAIES] wage / compensation

[HICHE$] debt / expense

U

social

HHEO0[] relating to society or its
organization; involving the interaction of
individuals or groups.

SALE$] communal / societal
[HICHE$] individual / solitary

olo
L

response

[E@HE0]] a reply or answer to a question,
request, or statement.

SAHESH] answer [ feedback

[BtCHESY] question

ZEAL BEZM

1

survey

[YHE0[] A survey is a systematic collection
of data or information from a group of
individuals, typically used to gather opinions,
preferences, or behaviors through
questionnaires or interviews.

[SAES] polls / questionnaire

A DM_EBS_2026_+s5Z 0 =5 YE_Part 03_Exercises 01
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correlate ARREREA|7F ULt

AHE0]] to show or establish a relationship
or connection between two or more things.
[FAE®Y] connect / relate
[HICHE$] disassociate

o
Ol

behavior

[EHE0]] the way in which one acts or
conducts oneself, especially towards others
[F-AFESH] conduct / action

[BICHE®H] inaction

indicator paE:S

FHE0[] A thing that indicates or points out
something; a sign or measure that provides
information about a condition or situation.
[RAHE#H] sign / signal
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reputation ability response recruit correlate consciousnhess behavior sustainability

indicator social salary prevalence

01.______ :Afixed regular payment, typically paid on a monthly or biweekly basis, made
by an employer to an employee, especially a professional or white-collar worker, usually
expressed as an annual sum.

02._______ :the quality or state of being able to do something, especially the physical,
mental, or legal power to perform tasks or actions

03. : to show or establish a relationship or connection between two or more things.

04._________ :the general opinion or perception about someone or something, based on
past actions, qualities, or behavior

05. : the state of being aware of and able to think and perceive one's surroundings,
thoughts, and feelings

06. : areply or answer to a question, request, or statement.

07. : relating to society or its organization; involving the interaction of individuals or
groups.

08. : the ability to be maintained at a certain rate or level; the capacity to endure or

be continued over the long term without depleting resources or causing harm to the
environment.

09. : the way in which one acts or conducts oneself, especially towards others

10. : the state of being widespread or commonly occurring; the extent to which
something is prevalent or common in a particular area or among a specific group.

1. : to enlist or enroll new members, employees, or soldiers for an organization or
group.
12. ________ :Athingthat indicates or points out something; a signh or measure that provides

information about a condition or situation.
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01. prevalence : dominance / frequency / rarity / absence

o

D& NEANL,

02. consciousness : unconsciousness / ignorance / perception / awareness
03. reputation : disgrace / status / standing / infamy

04. affect : influence / disregard / impact / ignore

05. ability : inability / capacity / incapacity / capability
06. recruit : hire / fire / enlist / dismiss

07. sustainability : viability / unsustainability / endurance
08. recruiter : hiring manager / job seeker / talent scout
09. give up : forfeit / retain / relinquish / keep

10. social : societal / communal / individual / solitary

11. response : feedback / answer / question

12. correlate : disassociate / relate / connect

13. behavior : inaction / conduct / action

| YEHI3
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01. " We know that it make a hiring difference when we be out recruit at universities.

02. People ask about sustainability, and our recruiters do talk about our packaging, so it be a
draw for talent," say Oliver Campbell, director of procurement at Dell.

03. A Rutgers University study of worker priorities find that nearly half of college students (
45 percent ) say in 2012 that they would give up a 15 percent higher salary to have a job"
that seek to make a social or environmental difference in the world."

[RI2ST] YAM/FAIAL OfHiels 1A ofofl SOfZ SHIZ XS DEAL.

01. The higher prevalence of environmental consciousness among younger generations
means [ (A) what / (B) that ] a company's environmental reputation may affect its ability to
recruit talent.

02." We know [ (A) that / (B) whose ] it makes a hiring difference when we're out recruiting
at universities.

03. A Rutgers University study of worker priorities found [ (A) what / (B) that ] nearly half of
college students ( 45 percent ) said in 2012 [ (A) whose / (B) that ] they would give up a 15
percent higher salary to have a job" [ (A) that / (B) what ] seeks to make a social or
environmental difference in the world."

Sl

ASST] SR OjFAE 2P HIOE [} WA ol SOIZ YU HS DAL,

01. The [ higher / lower ] [ prevalence / rarity ] of environmental [ ignorance /
consciousnhess ] among younger generations means that a company's environmental [
disgrace / reputation ] may [ ignore / affect ] its [ inability / ability ] to recruit talent.

02. "We know that it makes a [ hiring / dismissal ] difference when we're out [ firing /
recruiting ] at universities.

03. People ask about sustain[ ability / inability ], and our [ job seekers / recruiters ] do talk
about our packaging, so it is a draw for talent," said Oliver Campbell, director of
procurement at Dell.

24/70 H1N_EBS_2026_sEZ F0| =& |Z_Part 03_Exercises 01



YEA ORIGINAL SENTENCE PRACTICE

>

04. A Rutgers University study of worker priorities found that nearly half of college students
(45 percent) said in 2012 that they would [ give up / retain] a 15 percent [ lower / higher ] [
salary / debt ] to have a job "that seeks to make a [ individual / social ] or environmental
difference in the world."

05. Naturally, such [ questions / responses ] to surveys may or may not [ disassociate /
correlate ] with actual [ behavior / inaction ], but they may be an indicator.

| YEXI3
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01. Oliver Campbell, the procurement director at Dell, mention that inquiries about
sustainability be common, and our recruiters highlight our packaging, make it an appealing
factor for attract talent.

02. A study conduct by Rutgers University on the priorities of workers reveal that almost 50
percent of college students ( 45 percent ) state in 2012 that they would forgo a 15 percent

higher salary in exchange for a job that aim to create a positive social or environmental
impact.

03. Of course, the answers give in surveys may not necessarily reflect real behavior, but
they could serve as a potential indicator.

[HYUZE] SAYTX|AL O HAS HiA Ot S0{Z SHIE AS 12EAL.
01. The increased awareness of environmental issues among younger demographics

suggests [ (A) which / (B) that ] a company's reputation regarding the environment could
influence its capability to attract employees.

02. We understand [ (A) that / (B) which ] our recruitment efforts at universities
significantly impact hiring.

03. Oliver Campbell, the procurement director at Dell, mentioned [ (A) which / (B) that ]
inquiries about sustainability are common, and our recruiters highlight our packaging,
making it an appealing factor for attracting talent.

04. A study conducted by Rutgers University on the priorities of workers revealed [ (A) that
/ (B) whose ] almost 50 percent of college students ( 45 percent ) stated in 2012 [ (A) that /
(B) which ] they would forgo a 15 percent higher salary in exchange for a job [ (A) that / (B)
it ] aims to create a positive social or environmental impact.
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01. The higher prevalence of environmental consciousness among younger generations
means that a company's environmental [ reputation / disgrace ] may affect its ability to
recruit talent.

02. People ask about [ unsustainability / sustainability ], and our recruiters do talk about
our packaging, so it is a draw for talent," said Oliver Campbell, director of procurement at
Dell.

03. A Rutgers University study of worker priorities found that nearly half of college students
(45 percent) said in 2012 that they would give up a 15 percent higher [ debt / salary ] to
have a job "that seeks to make a social or environmental difference in the world."

01. "We know that it makes a hiring difference when we're out recruiting at universities."
(A) We understand that our presence at universities positively impacts hiring.
(B) We believe that recruiting at universities is irrelevant to the hiring process.

02. The higher prevalence of environmental consciousness among younger generations
means that a company's environmental reputation may affect its ability to recruit talent.

(A) A company's environmental reputation has no impact on its ability to hire skilled workers.
(B) Younger generations care more about the environment, which can influence a
company's success in attracting new employees.

03. A Rutgers University study of worker priorities found that nearly half of college students
(45 percent) said in 2012 that they would give up a 15 percent higher salary to have a job
"that seeks to make a social or environmental difference in the world."

(A) In a 2012 Rutgers University study, almost half of college students (45 percent)
indicated that they would sacrifice a 15 percent increase in salary for a position that aims to
create a positive social or environmental impact.

(B) A study conducted by Rutgers University revealed that most college students (55
percent) would prefer a job with a 15 percent higher salary over one that makes a social or
environmental contribution.

| YEXI3

1N _EBS_2026_3s5Z F0 =& |E_Part 03_Exercises 01 27/70



2ol PARAGRAPH SUMMARY

Understanding Belonging Uncertainty: The Impact of Doubts on Acceptance and
Participation

24 22 0[3l5}7[: 2| xo] 22t FHo{o DjX|= S

| 223t
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We can all become vulnerable to doubts about our belonging at any given moment, depending
on the situations we find ourselves in and how we interpret them. Greg Walton and | coined the
term "belonging uncertainty" to refer to the state of mind in which one suffers from doubts
about whether one is fully accepted in a particular environment or ever could be. We can
experience it in the workplace, at school, at a snooty restaurant, or even in a brief social
encounter. Belonging uncertainty has adverse effects. When we perceive threats to our sense
of belonging, our horizon of possibility shrinks. We tend to interpret ourselves, other people, and
the situation in a defensive and self-protective way. We more readily infer that we are incapable
or that we aren't meant to be there, that we will not understand or be understood. We're less
likely to express our views, especially if they differ from those of others. We're more sensitive to
perceived criticism. We're less inclined to accept challenges that pose a risk of failure.
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Belonging uncertainty leads individuals to doubt their acceptance in various environments,
negatively impacting their self-perception and willingness to engage.

| ol =2 A
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m We can all become vulnerable ( to doubts about our
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interpret them.
| ERIZQIE

® depending on

@ situations (that/ which) we ~~in.

® how we ~

® *find oneself in a situation
® *vulnerable

*interpret

| If2{=zjoE

At any moment, we may feel uncertain about our place in the world, influenced by the circumstances we
encounter and our perceptions of them.

KAT | A BEAL

Greg Walton and | coined the term ' belonging uncertainty '
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SENTENCE ANALYSIS

Greg Walton and | created the phrase 'belonging uncertainty' to describe a mindset characterized by uncertainty
regarding one's complete acceptance in a specific setting or the possibility of achieving that acceptance.

E We can experience it (in the workplace, / at school, / at a

snooty restaurant,

| EXZOIE
Qit
@ *experience

® *snooty
@ *brief

| T2z 2j|o| &

or even in a brief social encounter. g
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We can encounter it in various settings such as the office, educational institutions, an upscale dining

establishment, or even during a short social interaction.
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m Belonging uncertainty has adverse effects.

A4 SEHY2 2
*hk ek ojZIct
[2X]
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® *adverse
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Uncertainty about belonging can have negative consequences.
m When we perceive threats (to our sense of belonging ), oa|= Aazto| i3t
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When we feel that our sense of belonging is in danger, our range of options becomes limited.
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| EXZOIE
@ *interpret
@ *defensive
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We often view ourselves, others, and our circumstances in a manner that is defensive and aimed at
self-preservation.
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We are quicker to conclude that we lack the ability or that we don't belong, and that we will neither comprehend
nor be comprehended.

®
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We are more hesitant to share our opinions, particularly when they contradict those of others.

32/70 A DM_EBS_2026_+s55% 0 =5 YE_Part 03_Exercises 02



_EQ_E_*_‘! SENTENCE ANALYSIS

m We're more sensitive /to perceived criticism.
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We are more hesitant to take on challenges that could lead to failure.
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vulnerable F|okst

HHEZ0[] capable of being physically or
emotionally hurt, influenced, or attacked:;
open to being harmed or damaged.

[F-AHES] susceptible / exposed / defenseless
[BICHES] invulnerable / protected / secure

247t

belonging

FHE0[] the state of being part of or
connected to a particular group, community,
or place; a feeling of acceptance and support
within a group.

[RAHE#H] affiliation / membership /
connection
[BICHE ] alienation / isolation / separation

interpret stiAfstct, M

AHE0[] to explain the meaning of
something or to translate spoken or written
words from one language to another

SALER] analyze / explain / construe
[BHCHES] misunderstand / confuse

snooty Hurst

FHE0[] Having or showing an exaggerated
sense of one's own importance or superiority;
arrogant or condescending.

[FAHE®H] arrogant / pretentious / haughty
[EtCHES4] humble / modest / unpretentious

brief &St

[@EZ0[] short in duration, extent, or length;
concise and to the point

SAE$] short / concise / fleeting

[HICHES] long / extended / prolonged

34/70
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social encounter

IHE0[] A situation in which people meet
and interact with each other, often in a casual
or informal setting.

[FAHES] social interaction / social meeting /
social engagement
[BICHE ] isolation / solitude / seclusion

uncertainty S5y

AHE0[] the state of being unsure or having
doubts about something; a situation in which
something is not known or definite
[FAHES] doubt / ambiguity / unpredictability
[HICHEH] certainty / assurance

adverse B0l

FHE0[] adverse is an adjective that
describes something that is harmful,
unfavorable, or opposed to one's interests or
well-being.

[FAES] harmful / detrimental / unfavorable
[2ICHES] beneficial / favorable

perceive QIx|stct

HHE0|] to become aware of something
through the senses, especially sight or
hearing; to understand or interpret something
in a particular way.

[FAHES] discern / detect / recognize
[BICHE ] ignore / overlook / dismiss
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horizon AT X|LAM
AHE0]] the line at which the earth's surface
and the sky appear to meet; a boundary or
limit of one's knowledge, experience, or
interest.

SAHEH] scope / range / vista

[HICHEA] limitation / confinement / boundary

tsd

possibility

HIE0]] the state or fact of being likely or
possible; a chance that something may
happen or be the case.

[RAHES] potential / opportunity / likelihood
[HHCHE ] impossibility / certainty /
inevitability

shrink Z0{SC}

YA E0[] to become smaller in size, amount,
or value, or to cause something to do this
SAFESH] diminish / contract / reduce
[EICHE ] expand / increase / grow

self-protective xt7| woixel

[@HE0[] designed or intended to protect
oneself from harm, danger, or negative
consequences.

[FAE®] self-defensive / cautious
[RtCHES] reckless / unguarded

infer XE23|C}

AHE0]] to deduce or conclude information

from evidence and reasoning rather than from

explicit statements
SALES] deduce / conclude / derive
[HHCHES4] misunderstand / ignore

ADM_EBS_2026_+s55% 0 =5 YE_Part 03_Exercises 02
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incapable 2

FHEO0]] not able to do something; lacking
the ability, skills, or means to perform a task
or action.

[RAIESH] incompetent / unqualified / unable
[HICHHE$] capable / competent

readily A, ZA

HHE0]] in a way that is quick and easy to
do; without hesitation or reluctance.
SAHES] easily / willingly / promptly
[EICHE®H] reluctantly / hesitantly

sensitive of| st

AHE0[] having the capacity to perceive and
respond to stimuli; easily affected by external
factors or emotional influences.

[F-AHESH] perceptive / responsive
[BICHE ] insensitive / oblivious

criticism H| 2t
FHE0[] the expression of disapproval or

judgment about something, often involving

analysis and evaluation of its merits and

faults

[F-AHESH] censure / critique

[HICHEH] praise [ approval
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interpret vulnerable snhooty uncertainty perceive criticism threat infer belonging

possibility readily defensive horizon
01.________ :inaway thatis quick and easy to do; without hesitation or reluctance.

02._________ :Having or showing an exaggerated sense of one's own importance or
superiority; arrogant or condescending.

03._____ :the state of being unsure or having doubts about something; a situation in
which something is not known or definite

04. : relating to or characterized by a concern to avoid criticism or danger;
intended to defend or protect oneself from attack or harm.

05. : to deduce or conclude information from evidence and reasoning rather than
from explicit statements

06._______ :tobecome aware of something through the senses, especially sight or
hearing; to understand or interpret something in a particular way.

07. : the state or fact of being likely or possible; a chance that something may
happen or be the case.

08. : the line at which the earth's surface and the sky appear to meet; a boundary
or limit of one's knowledge, experience, or interest.

09._____ :toexplain the meaning of something or to translate spoken or written words
from one language to another

10. : the state of being part of or connected to a particular group, community, or
place; a feeling of acceptance and support within a group.

1. : a statement or indication of an intention to cause harm or injury; a situation
that poses a danger or risk.

12. _____ :the expression of disapproval or judgment about something, often involving
analysis and evaluation of its merits and faults
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13._______:capable of being physically or emotionally hurt, influenced, or attacked; open
to being harmed or damaged.

&2/0j/dtejo] HE  C}E FO0{Zl tholet S2[0{(R2l0]) 2HAI7L OF! HE BT 12A|2.

01. vulnerable : invulnerable / secure / exposed / susceptible / defenseless / protected
02. belonging : separation / connection / membership / alienation / affiliation / isolation
03. interpret : construe / analyze / confuse / misunderstand / explain

04. particular : common / general / distinct / specific

05. snooty : pretentious / haughty / arrogant / unpretentious / humble / modest

06. brief : concise / fleeting / short / long / extended / prolonged

07. uncertainty : assurance / unpredictability / doubt / certainty / ambiguity

08. adverse : unfavorable / harmful / detrimental / favorable / beneficial

09. possibility : impossibility / inevitability / certainty / opportunity / potential / likelihood
10. defensive : guarded / open / vulnerable / protective / defensive-minded

11. infer : misunderstand / conclude / deduce / derive / ignore

12. incapable : incompetent / unqualified / unable / competent / capable

13. sensitive : insensitive / responsive / oblivious / perceptive

| YEHI3
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01. We can all become vulnerable to doubts about our belong at any give moment, depend
on the situations we find ourselves in and how we interpret them.

02. Greg Walton and | coin the term' belong uncertainty' to refer to the state of mind in
which one suffer from doubts about whether one be fully accept in a particular environment
or ever could be.

03. belong uncertainty have adverse effects.
04. When we perceive threats to our sense of belong, our horizon of possibility shrink.

05. We more readily infer that we be incapable or that we be n't mean to be there, that we
will not understand or be understand.

06. We be more sensitive to perceive criticism.

[REEE] HEANTXAL S HiA otof| S0 SHIE A2 12N,

muin

01. We can all become vulnerable to doubts about our belonging at any given moment,
depending on the situations we find ourselves in and [ (A) how / (B) what ] we interpret
them.

02. We more readily infer [ (A) that / (B) whose ] we are incapable or [ (A) what / (B) that ]
we are n't meant to be there, [ (A) whose / (B) that ] we will not understand or be
understood.

03. We're less inclined to accept challenges [ (A) that / (B) what ] pose a risk of failure.

[HEET] 228 0zlds 22S HIEQE O3 8 o0 S0{Z AS2 AS 12N,

01. We can all become [ vulnerable / invulnerable ] to doubts about our [ alienation /
belonging ] at any [ indeterminate time / given moment ], depending on the situations we
find ourselves in and how we [ misunderstand / interpret ] them.
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02. We can [ avoid / experience ] it in the workplace, at school, at a [ humble / snooty ]
restaurant, or evenin a [ long / brief ] [ isolation / social encounter ].

03. Belonging [ certainty / uncertainty ] has [ beneficial / adverse ] effects.

04. When we [ ignore / perceive ] [ safety / threats ] to our sense of [ belonging /
alienation ], our [ limitation / horizon ] of [ impossibility / possibility ] [ shrinks / expand ].

05. We tend to [ misunderstand / interpret ] ourselves, other people, and the situationin a [
open / defensive ] and [ reckless / self-protective ] way.

06. We more [ reluctantly / readily ] [ misunderstand / infer ] that we are [ capable /
incapable ] or that we aren't meant to be there, that we will not understand or be
understood.

07. We're less likely to express our views, especially if they [ differ / resemble ] from those
of others.

08. We're more [ sensitive / insensitive ] to [ perceive / ignore ]d [ criticism / praise ].

09. We're less [ unwilling / inclined ] to [ accept / reject ] [ ease / challenges ] that [
dissipate / pose ] a [ risk / safety ] of failure.

| YEHI3
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01. When we feel that our sense of belong be in danger, our range of options become
limited.

02. We often view ourselves, others, and our circumstances in a manner that be defensive
and aime at self - preservation.

03. We be quicker to conclude that we lack the ability or that we do n't belong, and that we
will neither comprehend nor be comprehend.

04. We be more responsive to what we think be criticism.

[HE2T] HAAHKIAL O HA HHA Olofl S0iZ SHIE A D2AQ.

01. When we feel [ (A) what / (B) that ] our sense of belonging is in danger, our range of
options becomes limited.

02. We often view ourselves, others, and our circumstances in a manner [ (A) it / (B) that ]
is defensive and aimed at self - preservation.

03. We are quicker to conclude [ (A) whose / (B) that ] we lack the ability or that we do n't
belong, and that we will neither comprehend nor be comprehended.

04. We are more hesitant to take on challenges [ (A) it / (B) that ] could lead to failure.

[HE2R] 2 0j3Igs 2ES HISIOR [} WA olof S0jZ Yare 242 N2A[Q.

01. We can all become vulnerable to doubts about our [ alienation / belonging ] at any given
moment, depending on the situations we find ourselves in and how we interpret them.

02. Greg Walton and | coined the term '[ alienation / belonging ] [ uncertain / certain Jty' to
refer to the state of mind in which one suffers from doubts about whether one is fully
accepted in a particular environment or ever could be.

03. We can experience it in the workplace, at school, at a snooty restaurant, or evenin a
brief social [ encounter / avoid ].
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04. Belonging [ certain / uncertain ]ty has adverse effects.

05. When we perceive threats to our sense of [ alienation / belonging ], our horizon of [
possibility / impossibility ] shrinks.

06. We tend to interpret ourselves, other people, and the situation in a [ offensive /
defensive ] and self-protective way.

07. We're more sensitive to perceived [ praise / criticism ].

08. We're less inclined to accept [ challenges / ease ] that pose a risk of failure.

01. Belonging uncertainty has adverse effects.
(A) Uncertainty about belonging can lead to negative outcomes.
(B) Feeling a sense of belonging is beneficial.

02. We tend to interpret ourselves, other people, and the situation in a defensive and
self-protective way.

(A) We often view ourselves, others, and circumstances with a cautious and protective
mindset.

(B) We generally analyze ourselves, others, and situations in a straightforward and open
manner.

03. We're less likely to express our views, especially if they differ from those of others.

(A) We tend to share our opinions, even when they conflict with what others think.

(B) We are not inclined to share our opinions, particularly when they contrast with those of
others.

04. We're less inclined to accept challenges that pose a risk of failure.

(A) We are more likely to embrace opportunities that involve some danger of not
succeeding.

(B) We are less willing to take on challenges that might lead to failure.
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05. We more readily infer that we are incapable or that we aren't meant to be there, that we
will not understand or be understood.

(A) We often conclude that we lack ability or that we do not belong, leading to a belief that
we cannot comprehend or be comprehended.

(B) We frequently believe that we are capable and that we belong, suggesting that we will
always understand and be understood.

06. We can experience it in the workplace, at school, at a snooty restaurant, or evenin a
brief social encounter.

(A) We can encounter it in various settings such as our jobs, educational institutions,
upscale dining establishments, or during short social interactions.

(B) Itis only found in formal gatherings and cannot occur in casual situations.

| YEXI3
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The Impact of Negative Emotions: Understanding the Law of Hedonic Asymmetry
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Negative emotions also pack a bigger psychological punch. A group of psychologists looked at
the effects of everyday good and bad events - getting a compliment from your boss, bad
weather, getting stuck in traffic, etc. Not surprisingly, good events had a positive impact on
people's mood, and negative events brought people down. But the duration of the experiences
differed dramatically. Positive events were fleeting. The negative events lingered. In one study,
having a good day did not have any noticeable impact on the subsequent day. That is, a good
Monday didn't carry over to Tuesday. But negative events had a sustained impact - a bad
Monday predicted a gloomy Tuesday. This pattern is so robust that it is considered a "law" of
human behavior. Specifically, the law of hedonic asymmetry states that "pleasure is always
contingent on change and disappears with continuous satisfaction, whereas pain persists under
persisting aversive conditions."
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Negative events have a lasting impact on mood, while positive events are short-lived and do not
carry over to subsequent days.
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m Negative emotions also pack a bigger psychological punch.

SNl AdEe 2
*okok H2|™ g2 oj2ict
[Z=HI]
| ERIZOIE
@ *pack a bigger psychological punch
| mj2{zyjo| !
Negative feelings also have a greater psychological impact.
m A group of psychologists looked at the effects ( of everyday st J20| Alz[siRt= S
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A team of psychologists examined how daily positive and negative occurrences, such as receiving praise from
your supervisor, experiencing unfavorable weather, or being caught in traffic, impact individuals.
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It is expected that positive occurrences elevated individuals' spirits, while adverse events had a detrimental

effect on their mood.
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m But the duration ( of the experiences ) differed dramatically.
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@ *differ
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However, the length of the experiences varied significantly.

E Positive events were fleeting.

| EMZIE

@ *fleeting
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Good moments were temporary.

m The negative events lingered.

| EHEQIE

@ *linger

@ *negative
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The unpleasant occurrences remained.
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In a certain study, experiencing a positive day did not significantly affect the following day.
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In other words, a positive Monday did not extend into Tuesday.
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However, adverse occurrences had a lasting effect - a rough Monday foreshadowed a dreary Tuesday.
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The principle of hedonic asymmetry asserts that 'pleasure is dependent on change and fades away with ongoing
satisfaction, while pain remains in situations of continuous discomfort.'
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compliment Azt

AAE0[] a polite expression of praise or
admiration

[FALES] praise / commendation / flattery
[EHCHE ] criticism / insult

duration X4 AlZt

[FE@FEE0[] the length of time that something
lasts or continues

SAER] length / period / span

[HHCHE ] instant / moment

differ

Ch=Ct

[EHE0]] to be unlike or distinct in nature,
form, or characteristics; to show a variation or
disagreement.

[FAE®H] vary / contrast / diverge

[EtCHES] match / resemble / agree

fleeting Sigls, &4zt
[EHE0[] lasting for a very short time;
ephemeral or transient.

[FALES] temporary / transitory / brief

[HICHESA] permanent / enduring / lasting

linger LT} R|S3ICH

FHE0[] to stay in a place longer than
necessary, typically because of a reluctance
to leave; to persist in an activity or state.
[FALES] persist / remain / stay
[EICHE ] disappear / vanish /[ leave

48/70
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noticeable

AHE0]] easily seen or noticed:; clear or
apparent.

[FAFES] obvious / apparent / significant
[EtCHESY] unnoticeable / insignificant

subsequent a9,

[E@HE0]] occurring or coming later in time;
following something else in order or
sequence.

FAHEH] following / next / later

[HICHES] preceding / prior

carry over H7|stCt, o &stct

HHEO]] to transfer or extend something
from one situation, context, or period to
another.

[FAE®] transfer / extend
[HICHE$] discontinue / cease

sustained X|&El

FHE0[] continuing for a long period of time
without interruption or change.

FAFES] maintained / continued / prolonged
[BICHE®H] interrupted / halted

oF

Ho

gloomy
[@EZ0[] having a dark or poorly lit quality;
feeling sad or depressed; lacking in
cheerfulness or brightness.

[FALES] dismal / bleak / dreary

[HHCHES] cheerful / bright
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robust Zst Angt
FHE0[] having or exhibiting strength, vigor,
or good health; sturdy and resilient; able to
withstand or endure difficult conditions.
[F-AHESH] strong / resilient / sturdy
[HIHE$] fragile / weak

hedonic 2zt

HHE0[] relating to or characterized by
pleasure or enjoyment; often associated with
the pursuit of happiness and sensory
experiences.

[FAIES] pleasurable / enjoyable

asymmetry IcH &l

[ Z0]|] asymmetry: a lack of equality or
equivalence between parts or aspects of
something; an imbalance in shape, size, or
arrangement.

FAFES] imbalance / disproportion
[BICHES] symmetry

contingent TR0

[E@HE0]] dependent on something else;
conditional.

[FAIES1] dependent / conditional
[HICHE$] independent

A
xl&ol

continuous

HHE0]] continuing without interruption or
break; occurring without pause.

[fAE®] uninterrupted / ongoing

[HICHES] intermittent / sporadic
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satisfaction

FHEO0]] the state of being pleased or
fulfilled; a feeling of contentment or
happiness resulting from the attainment of
one's desires or needs

SALES] contentment / fulfillment
[EHCHEH] dissatisfaction

persist DRI}

FHEO0]] to continue firmly or obstinately in a
course of action, purpose, or state, especially
in spite of difficulty or opposition
[F-AHES] endure / continue
[HICHHE ] cease / stop
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aversive F
HHE0]] having a strong dislike or opposition
to something; causing avoidance or a feeling
of repulsion.

FAFESH] unpleasant / distasteful

[HICHE$] pleasant / enjoyable
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linger psychological satisfaction subsequent robust compliment aversive

continuous hedonic noticeable contingent differ

01.________ :having or exhibiting strength, vigor, or good health; sturdy and resilient; able
to withstand or endure difficult conditions.

02. : relating to the mind or mental processes; involving the study of the mind and
behavior.

03._______ :easily seen or noticed; clear or apparent.

04. : relating to or characterized by pleasure or enjoyment; often associated with

the pursuit of happiness and sensory experiences.

05. : having a strong dislike or opposition to something; causing avoidance or a
feeling of repulsion.

06._________:continuing without interruption or break; occurring without pause.

07. : the state of being pleased or fulfilled; a feeling of contentment or happiness
resulting from the attainment of one's desires or needs

08._______ :dependent on something else; conditional.
09. : a polite expression of praise or admiration
10. : to stay in a place longer than necessary, typically because of a reluctance to

leave; to persist in an activity or state.

1. : occurring or coming later in time; following something else in order or
sequence.
12._________:to be unlike or distinct in nature, form, or characteristics; to show a variation or

disagreement.

Seloj/delo] AE LS FO{T tholep S2J0f(72l0f) BAIZL OM AS EF NEAL.

01. compliment : flattery / commendation / insult / criticism / praise
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02. negative : beneficial / adverse / positive / favorable / unfavorable / detrimental
03. differ : contrast / agree / match / resemble / diverge / vary

04. linger : leave / stay / disappear / persist / vanish / remain

05. noticeable : unnoticeable / significant / insignificant / apparent / obvious

06. carry over : transfer / extend / cease / discontinue

07. robust : sturdy / resilient / fragile / strong / weak

08. asymmetry : disproportion / symmetry / imbalance

09. contingent : conditional / independent / dependent

10. continuous : ongoing / uninterrupted / sporadic / intermittent

11. satisfaction : dissatisfaction / contentment / fulfillment

12. persist : cease / endure / stop / continue

13. aversive : distasteful / pleasant / unpleasant / enjoyable

| YEHI3
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01. A group of psychologists look at the effects of everyday good and bad events - get a
compliment from your boss, bad weather, get stick in traffic, etc.

02. In one study, have a good day do not have any noticeable impact on the subsequent
day.

03. That be, a good Monday do n't carry over to Tuesday.

04. But negative events have a sustained impact - a bad Monday predict a gloomy
Tuesday.

05. This pattern be so robust that it be consider a' law' of human behavior.

06. Specifically, the law of hedonic asymmetry state that' pleasure be always contingent on
change and disappear with continuous satisfaction, whereas pain persist under persist
aversive conditions.'

[RE2F] HSAUHAIAL Ofelss i olof

fuin

O{Z SHIE AS 12A|2.

01. [ (A) That / (B) What ] is, a good Monday did n't carry over to Tuesday.

02. This pattern is so robust [ (A) that / (B) which ] it is considered a' law' of human
behavior.

03. Specifically, the law of hedonic asymmetry states [ (A) which / (B) that ]' pleasure is
always contingent on change and disappears with continuous satisfaction, [ (A) whereas /
(B) nevertheless ] pain persists under persisting aversive conditions.'

[H225] 23 0f2]els =S HIEIOR T} HiA ol S0fZ ¢y
01. Negative [ indifference / emotions ] also pack a bigger [ physical / psychological ]
punch.
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02. A group of psychologists looked at the [ causes / effects ] of everyday good and bad
events - getting a [ compliment / criticism ] from your boss, bad weather, [ getting stuck /
becoming free ] in traffic, etc.

03. But the [ instant / duration ] of the [ inexperience / experiences ] [ differed / matched ]
dramatically.

04. Positive events were [ permanent / fleeting ].
05. The [ positive / negative ] events [ linger / disappear ]Jed.

06. In one study, having a [ good day / bad day ] did not have any [ noticeable /
unnoticeable ] impact on the [ subsequent / preceding ] day.

07. That is, a good Monday didn't [ carry over / discontinue ] to Tuesday.

08. But [ positive / negative ] events had a [ sustained / interrupted ] impact - a bad
Monday predicted a [ gloomy / cheerful ] Tuesday.

09. This pattern is so [ robust / fragile ] that it is [ dismissed / considered ] a 'law’ of [
inanimate response / human behavior ].

10. Specifically, the law of hedonic [ symmetry / asymmetry ] states that 'pleasure is always
[ contingent / independent ] on change and [ appear / disappears ] with [ intermittent /
continuous ] [ dissatisfaction / satisfaction ], whereas pain [ cease / persists ] under
persisting [ pleasant / aversive ] conditions.'
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01. A team of psychologists examine how daily positive and negative occurrences, such as
receive praise from your supervisor, experience unfavorable weather, or be catch in traffic,
impact individuals.

02. It be expect that positive occurrences elevated individuals' spirits, while adverse events
have a detrimental effect on their mood.

03. In a certain study, experience a positive day do not significantly affect the follow day.

04. However, adverse occurrences have a lasting effect - a rough Monday foreshadow a
dreary Tuesday.

05. This pattern be so strong that it be regard as a' law' of human behavior.

06. The principle of hedonic asymmetry assert that' pleasure be dependent on change and
fade away with ongoing satisfaction, while pain remain in situations of continuous

discomfort.'

[HAZF] ST o HHS A 2ol SO1Z SHEE AS 1EA 2.

01. A team of psychologists examined [ (A) how / (B) what ] daily positive and negative
occurrences, such as receiving praise from your supervisor, experiencing unfavorable
weather, or being caught in traffic, impact individuals.

02. It is expected that positive occurrences elevated individuals' spirits, [ (A) for / (B) while ]
adverse events had a detrimental effect on their mood.

03.[ (A) And / (B) However ], the length of the experiences varied significantly.

04. [ (A) However / (B) And ], adverse occurrences had a lasting effect - a rough Monday
foreshadowed a dreary Tuesday.

05. This pattern is so strong [ (A) what / (B) that ] it is regarded as a' law' of human
behavior.
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06. The principle of hedonic asymmetry asserts [ (A) whose / (B) that ]' pleasure is
dependent on change and fades away with ongoing satisfaction, [ (A) during / (B) while ]
pain remains in situations of continuous discomfort.'

[HH2F] 2R 0j3Hs BES HIEIOE [} wA ol S0fZ AUS U T2AQ.

01. Not surprisingly, good events had a [ positive / negative ] impact on people's mood, and
negative events brought people down.

02. This pattern is so robust that it is considered a 'law' of human [ behavior / inaction ].

03. Specifically, the law of hedonic [ asymmetry / symmetry ] states that 'pleasure is
always contingent on change and disappears with [ discontinuous / continuous ] [
satisfaction / dissatisfaction ], whereas pain persists under persisting aversive conditions.'

01. Positive events were fleeting.
(A) Positive occurrences were short-lived.
(B) Positive events lasted a long time.

02. But the duration of the experiences differed dramatically.
(A) However, the length of the experiences varied significantly.
(B) Conversely, the experiences lasted the same amount of time.

03. In one study, having a good day did not have any noticeable impact on the subsequent
day.

(A) One research indicated that a good day led to a significant improvement on the following
day.

(B) In a certain research, experiencing a positive day showed no significant effect on the
next day.

04. But negative events had a sustained impact - a bad Monday predicted a gloomy
Tuesday.

(A) A negative experience on Monday leads to a pessimistic outlook on Tuesday.

(B) Positive experiences guarantee a bright Tuesday after a good Monday.
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05. A group of psychologists looked at the effects of everyday good and bad events -
getting a compliment from your boss, bad weather, getting stuck in traffic, etc.

(A) A team of researchers studied how positive and negative daily occurrences, like
receiving praise from a supervisor, adverse weather, and being delayed in traffic, impact
individuals.

(B) A team of psychologists researched only the negative effects of daily events, ignoring
positive experiences like compliments and good weather.

06. This pattern is so robust that it is considered a 'law' of human behavior.

(A) This behavior is so consistent that it is thought to be a fundamental principle of
humanity.

(B) This trend is so fragile that it is not considered important in understanding human
actions.

07. Negative emotions also pack a bigger psychological punch.
(A) Positive feelings are more powerful than negative ones.
(B) Negative feelings have a stronger psychological impact.

08. Not surprisingly, good events had a positive impact on people's mood, and negative
events brought people down.

(A) Good events do not significantly affect people's emotions, and negative events usually
uplift them.

(B) Positive experiences enhance people's spirits, while negative experiences lower their
mood.

| YEXI3
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The Limits of Categorization: Understanding Human Attempts to Impose Order on
Complexity
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One pattern that we have observed is that people have a strong desire to define categories
using rules. It is a natural human goal to impose order and sense on the world, to be able to
know what boxes everything should go into, with no ambiguity. The disappointing aspect is that
this urge has failed in almost every attempt. Most natural categories simply do not have a
definition or rule that comes close to working. Even human-made categories in systems of rules,
like games, legal systems, official diagnostic categories, and the like can put only so much order
into the universe. There are always test cases that seem to defy the rules - unclear category
membership, not fitting into any category, or just giving the wrong answer. This is not due to any
human failing, | believe, but simply to the natural complexity and messiness of the world. No
religion, legal system, or bureaucracy can completely tame the variation and weird events that
occur even in limited worlds like baseball or disease classification.

=22 A HEE FolLt Aoz QY 4 loH, Q1ZH0] BHE HE T of|2 7 ZXHBICE.
ZE: o|2{sh (42 Ql7te| Mmi7} ofL|2} A2l SR at =2 MES ZZeIrt

Human attempts to categorize the world often fail due to its inherent complexity and variability.
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We have noticed a trend where individuals have a strong inclination to classify things based on specific

guidelines.
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should go into ), ( with no ambiguity ).
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It is an inherent human desire to create organization and understanding in the world, to clearly identify where
everything belongs, without any uncertainty.

© erdste @ ¥tz | Agic
m The disappointing aspect is that thisurge has failed AloAz| =mo o|2{3t
[Het] 7L e BE AE0j|M
A

in almost every attempt.

| EXZQIE

® Al that
@ #rletE has failed

@ *disappointing

| T2z 20|

The frustrating part is that this desire has not succeeded in nearly any of its efforts.

m Most natural categories simply do not have a definition or rule L= st o] Xjod iz
IF] & e ® 2t S0 285k "9l
that comes close to working. L = PN I ON

5
m]
n

| ERIZRIE

@ FHHAIHFAL that

® comes close to SHAK(V-ing)

| mf2{ZajolE

Many natural categories lack a definition or guideline that is even remotely effective.
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m Even human-made categories (in systems of rules, ) ( like Al HE KA ZA

[= =

Al FIEH
2 melet e 7K
games, / legal systems, / official diagnostic categories, / HAIAM, ex|of eizZto
O W FEAHE 2 0|

=

and the like ) can put only so much order ( into the universe. ol MEX[o & M S

| If2{zajolE

Even categories created by humans within structured systems, such as games, legal frameworks, and formal
diagnostic classifications, can only impose a limited amount of organization on the universe.

O SAXE

m There are always test cases ( that seem to defy therules) - SHAF 2KIOf| & DHX| Q=

unclear category membership, / not fitting into any category,

= A =
or just giving the wrong answer. Z<0|LC}.
| SRIZoIE
@ FHAAIL YA} that
@ defy
| m2{=afo|=!

There are always instances in testing that appear to challenge the established guidelines - ambiguous category
classification, not aligning with any category, or simply providing an incorrect response.

@ (A) @ (B)
This is not dueto anyhuman failing, (| believe ), but oli= ol7ko| Almj w0
[MEY] OtL|2t, / MiAte| Xi=iol
simply to the natural complexity and messiness of the S&da =2t mE0|2t
Y=Lt

world.
| ER|ZQIE

@ not A ~ but B~

@ *due to
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Ho

| sj2{=2jo]F

I think this is not caused by any shortcomings in people, but rather by the inherent complexity and disorder of
the world.

@ %

m No religion, / legal system, / or bureaucracy OfiHl Za / HE AJAH |
To eIl 4 gick o gapy <+t UEAT et
can completely tame the variation and weird events ( that MIA|I2! of 7Lt EH 2Ret
2 ZR0ME LMlsH=
T . . 20|} O|AFSH AIAE S
occur / even in limited worlds / like baseball or disease 120l taas
T3] Mojg = gict

classification.

| EXZQIE

® no ~ can completely tame

© FHHAILFAL that

® *tame
@ *weird
| oj2{zajo| &

Neither religion, legal systems, nor bureaucracies can fully control the diversity and strange occurrences that
happen, even in confined realms such as baseball or the classification of diseases.
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observe EHEFSICE

AHE0[] to watch carefully and attentively;
to notice or perceive something through the
use of one's senses.

[F-AFESH] notice / perceive [ witness
[BICHE ] ignore / overlook

k3
ol

category

HHE0[] a class or division of people or
things regarded as having particular shared
characteristics.

[F-AHES] classification / group / type

impose 2Q3siCt

FHEO0]] to force someone to accept or put
up with something; to establish something as
a requirement or rule.

[FAHES] enforce [ inflict / establish
[HICHE$] remove [/ withdraw

ambiguity OfoHEt

FHE0[] the quality of being open to more
than one interpretation; inexactness.
FAHEH] uncertainty / vagueness /
indistinctness
[HICHEH)] clarity / certainty

urge 55, zasit

[@HEE0[] a strong desire or impulse to do
something

[SAHE$] desire [ impulse / drive
[HICHE$] aversion / reluctance

62/70

WORD & EXPRESSION

A4

aspect il

HJHE0[] a particular part, feature, or quality
of something; an element or characteristic
that contributes to the overall nature or
appearance of a situation or subject.

FAHEH] facet / feature / angle
[EICHES] whole / entirety

definition el
I E0[] a statement that explains the

meaning of a word or phrase
[F-AHES] explanation / description / meaning

diagnostic Er]

AHE0[] relating to the identification of the
nature or cause of something, especially in
the context of medical conditions or technical
issues.

[FAE®H] analytical / evaluative / investigative

Xestct

defy

FHE0[] to openly resist or refuse to obey
someone or something; to challenge or
confront authority or expectations.

FAFESH] challenge / resist / oppose
[EHCHE ] obey / conform

fitting Myt

[@HE0]] suitable or appropriate for a
particular purpose or occasion
[RAHE®] suitable / appropriate / proper
[BIHCHES] inappropriate / unsuitable
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failing A
AAE0|] a deficiency or lack of success in

achieving a desired outcome or goal.
[FAFES] shortcoming / deficiency

[BICHEH] success [/ achievement

T
a}
0x

complexity

[EHE0[] the state or quality of being
intricate, complicated, or difficult to
understand; the degree to which something is
composed of many interconnected parts or
factors.

[FAHES] intricacy / complication

[HICHE ] simplicity / clarity

messiness oMt

HHE0]] the state or quality of being messy;
a condition of disorder and untidiness
[RAIES] chaos / disorder
[BICHE ] neatness / order

legal system HE M

HHE0[] A legal system is the framework of
rules, institutions, and processes established
by a society to regulate behavior, resolve
disputes, and enforce laws. It encompasses
various components, including courts,
legislation, and law enforcement agencies,
and is designed to uphold justice and
maintain order within a community.

[FAFE®] judicial system / laws
[EtCHE ] anarchy / lawlessness

A DM_EBS_2026_+552 H0| =5 Y|E_Part 03_Exercises 04

WORD & EXPRESSION

bureaucracy ZEH|

FHE0[] a system of government or
management in which decisions are made by
state officials or administrators rather than by
elected representatives, often characterized
by a hierarchical structure and a focus on
rules and procedures.

[FAHES1] administration / red tape
[HICHEH] simplicity / informality

tame ZS0ICt, AR[SHCH

HHE0]] to train a wild animal to be obedient
or gentle; to bring something under control or
to make it less difficult or intense

SAHER] control / subdue
[EICHEH] unleash / liberate

variation H3} HE

[E@HE0]] a change or difference in condition,
amount, or level, typically with certain limits.
SAHESH] diversity / difference

[BCHES] uniformity / consistency

weird 70|t o| Akt
[E@HE0]] strange or unusual; difficult to
explain or understand

SAHE®H] strange / unusual

[EICHEH] normal / ordinary

AT
3

classification

HHE0[] the act or process of dividing or
organizing things into categories based on
shared characteristics or qualities
[FAHES] categorization / sorting
[BICHEH] disorganization / confusion
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FBE0|de SIEO|Z H= THOE EI[0f|A] RO MA|2,

impose defy category variation classification ambiguity observe diagnostic

define urge complexity messiness bureaucracy

01.________ :the quality of being open to more than one interpretation; inexactness.
02.________ :astrong desire or impulse to do something
03. : the state or quality of being intricate, complicated, or difficult to understand,;

the degree to which something is composed of many interconnected parts or factors.

04._________ :toopenlyresist or refuse to obey someone or something; to challenge or
confront authority or expectations.

05._____ :to state the meaning of a word or phrase; to explain the nature or essential
qualities of something.

06. : to watch carefully and attentively; to notice or perceive something through
the use of one's senses.

07. : the state or quality of being messy; a condition of disorder and untidiness

08. : a system of government or management in which decisions are made by state
officials or administrators rather than by elected representatives, often characterized by a
hierarchical structure and a focus on rules and procedures.

09. : to force someone to accept or put up with something; to establish something
as a requirement or rule.

10. : a change or difference in condition, amount, or level, typically with certain
limits.
1. : the act or process of dividing or organizing things into categories based on

shared characteristics or qualities

12. : relating to the identification of the nature or cause of something, especially in
the context of medical conditions or technical issues.
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13.________:aclass or division of people or things regarded as having particular shared
characteristics.

&2/0j/dtejo] HE  C}E FO0{Zl tholet S2[0{(R2l0]) 2HAI7L OF! HE BT 12A|2.
01. impose : enforce / remove / inflict / establish / withdraw

02. ambiguity : uncertainty / indistinctness / vagueness / clarity / certainty
03. urge : impulse / desire [ aversion / reluctance / drive

04. defy : obey / challenge / conform / resist / oppose

05. failing : deficiency / success / achievement / shortcoming

06. complexity : intricacy / clarity / simplicity / complication

07. messiness : neatness / disorder / chaos / order

08. religion : secularism / belief / faith / atheism

09. legal system : anarchy / lawlessness / judicial system / laws

10. bureaucracy : simplicity / administration / informality / red tape

11. tame : control / liberate / unleash / subdue

12. variation : uniformity / difference / consistency / diversity

13. weird : ordinary / strange / unusual / normal

14. classification : confusion / disorganization / sorting / categorization

| YEHI3
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HEZEH] SAOHAES LE X 222 SHIE dEli= IXA 2.
01. One pattern that we have o
categories use rules.

bserve be that people have a strong desire to define

02. The disappointing aspect be that this urge have fail in almost every attempt.
03. Most natural categories simply do not have a definition or rule that come close to work.

04. There be always test cases that seem to defy the rules - unclear category membership,
not fit into any category, or just give the wrong answer.

HEZZE] HSAHEX| AL O HAES HA ohof| S0{Z SHIE AS 12N .
01. One pattern that we have observed is [ (A) whose / (B) that ] people have a strong

desire to define categories using rules.

02. The disappointing aspect is [ (A) that / (B) whose ] this urge has failed in almost every
attempt.

03. Most natural categories simply do not have a definition or rule [ (A) what / (B) that ]
comes close to working.

04. There are always test cases [ (A) what / (B) that ] seem to defy the rules - unclear
category membership, not fitting into any category, or just giving the wrong answer.

05. No religion, legal system, or bureaucracy can completely tame the variation and weird
events [ (A) that / (B) it] occur even in limited worlds like baseball or disease classification.

[HE2F] 2HE o{3ds 2ES HIEOR O3 HiA oHof| SO U2 AS TEAL.
01. One pattern that we have [ observed / ignored ] is that people have a strong [ aversion
| desire ] to [ define / confuse ] categories [ using / neglecting ] rules.

02. It is a natural human goal to [ remove / impose ] order and sense on the world, to be
able to know what boxes everything should go into, with no [ ambiguity / clarity ].
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03. The [ disappointing / encouraging ] [ whole / aspect ] is that this [ urge / aversion ] has
failed in almost every [ attempt / failure ].

04. Most natural categories simply do not have a definition or rule that comes close to [
working / nonfunctional ].

05. Even [ human-made / natural ] categories in systems of rules, like games, [ anarchy /
legal system ]s, official diagnostic categories, and the like can put only so much order into
the universe.

06. There are always test cases that seem to [ defy / obey ] the rules - unclear category
membership, not [ inappropriate / fitting ] into any category, or just giving the wrong
answer.

07. This is not due to any human [ success / failing ], | believe, but simply to the natural [
simplicity / complexity ] and [ heatness / messiness ] of the world.

08. No [ atheism / religion ], [ anarchy / legal system ], or [ bureaucracy / simplicity ] can
completely [ tame / unleash ] the [ uniformity / variation ] and [ normal / weird ] events
that [ cease / occur ] even in limited worlds like baseball or disease [ classification /
disorganization ].
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HHEE

SAo{HdA

o>

EE I FE2 SHIE HElZ XA L.

1
e

01. We have notice a trend where individuals have a strong inclination to classify things
base on specific guidelines.

02. It be an inherent human desire to create organization and understanding in the world, to
clearly identify where everything belong, without any uncertainty.

03. The frustrating part be that this desire have not succeed in nearly any of its efforts.

04. There be always instances in testing that appear to challenge the establish guidelines -
ambiguous category classification, not align with any category, or simply provide an
incorrect response.

05. | think this be not cause by any shortcomings in people, but rather by the inherent
complexity and disorder of the world.

[HS2T] FEA/HRIAL O HeIE BrA Otoll S012 SHIZ 22 NEAlR,
01. The frustrating part is [ (A) whose / (B) that ] this desire has not succeeded in nearly
any of its efforts.

02. Many natural categories lack a definition or guideline [ (A) that / (B) it ] is even remotely
effective.

03. There are always instances in testing [ (A) it / (B) that ] appear to challenge the
established guidelines - ambiguous category classification, not aligning with any category,
or simply providing an incorrect response.

04. Neither religion, legal systems, nor bureaucracies can fully control the diversity and
strange occurrences [ (A) that / (B) what ] happen, even in confined realms such as
baseball or the classification of diseases.

[HE2F] 23E 0f3|Hs 222 HIEOR [IS YA olof

un

& L2 US NEAL.

01. One pattern that we have observed is that people have a strong [ aversion / desire ] to
define categories using rules.
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02. It is a natural human goal to [ remove / impose ] order and sense on the world, to be
able to know what boxes everything should go into, with no ambiguity.

03. Even human-made categories in systems of rules, like games, [ anarchy / legal systems
], official diagnostic categories, and the like can put only so much order into the universe.

04. This is not due to any human failing, | believe, but simply to the natural [ complexity /
simplicity ] and messiness of the world.

05. No [ atheism / religion ], legal system, or bureaucracy can completely tame the variation
and weird events that occur even in limited worlds like baseball or disease [ classification /
disorder ].

[HYEH] E2E o2IdE &2 L1 LK I5t= 28E 12N

01. It is a natural human goal to impose order and sense on the world, to be able to know
what boxes everything should go into, with no ambiguity.

(A) People find comfort in chaos and prefer to leave things in disarray without categorizing
them.

(B) Humans naturally seek to create structure and clarity in their surroundings, wanting to
categorize everything without confusion.

02. Most natural categories simply do not have a definition or rule that comes close to
working.

(A) Many natural categories lack a clear definition or rule that is effective.

(B) Almost all natural categories have a precise definition and rule that work well.

03. This is not due to any human failing, | believe, but simply to the natural complexity and
messiness of the world.

(A) This issue arises from the inherent disorder of the world rather than human errors.

(B) The problems we face are entirely a result of human mistakes.

04. Even human-made categories in systems of rules, like games, legal systems, official
diagnostic categories, and the like can put only so much order into the universe.

(A) Human-created classifications in structured systems, such as games and laws, can only
organize the world to a limited extent.

(B) Human-designed systems completely determine the order of the universe without
limitations.
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05. There are always test cases that seem to defy the rules - unclear category membership,
not fitting into any category, or just giving the wrong answer.

(A) There are instances where test cases do not conform to the established guidelines, such
as ambiguous category classification or simply providing incorrect responses.

(B) Test cases always fit neatly into categories and never provide incorrect answers.

06. One pattern that we have observed is that people have a strong desire to define
categories using rules.

(A) Individuals tend to avoid classifying items and prefer ambiguity.

(B) People often want to categorize things by using specific guidelines.

07. No religion, legal system, or bureaucracy can completely tame the variation and weird
events that occur even in limited worlds like baseball or disease classification.

(A) No religious beliefs or legal frameworks can fully regulate the randomness and unusual
occurrences present even in confined areas such as sports or medical categorization.

(B) Certain religions and legal systems can easily control the variations and strange
phenomena that happen in limited environments like baseball or disease classification.

| YEXI3
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give up
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behavior

indicator
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vulnerable
belonging
interpret
snooty

brief

social encounter

uncertainty
adverse
perceive
horizon
possibility
shrink
self-protective
infer
incapable
readily
sensitive

criticism

£T1M_EBS_2026

+HM, X[EH
ts8

E0{SLt

X7 goi™el

| -
_ASEZ €0 28

212 Part 03_Exercises 03



Eoj32|

compliment
duration
differ
fleeting
linger
noticeable
subsequent
carry over
sustained
gloomy
robust
hedonic
asymmetry
contingent
continuous
satisfaction
persist

aversive

x failing

X% Azt complexity
Ct=ct messiness
Sigls, 42t legal system
EfCt, XISSICtH bureaucracy
=0l == tame

A Ch3e, 249 variation
A7|stet, o| st weird

NEL] classification
oE2

B: o | —
dAS F=

&1M_EBS_2026_+sS5% B0 +5
212 Part 03_Exercises 04

observe ZESIT
category HF

impose Lottt
ambiguity ooKg

urge XA Tk] (o
aspect £H
definition el
diagnostic Zictol

defy X{estt

fitting HHot

VOCABULARY TABLE

[N
muin
o
n
12
=
ot
ful

3/7



ABtM |

[

H1M_EBS_2026_#sEZ o =
#2_Part 03_Gateway

ability

vocabulary

cause

relevant

group settings
mood

accurately
facilitate
accommodate
cooperate
conflict
perspective
appreciation
arena

promote
constructive
conflict resolution
improved

group functioning

**I'_M EBS_2026_%+sEZ
& Part 03_ Exermses 01

prevalence
consciousness
reputation
affect

ability

recruit

hiring

sustainability

a7

oof &

ENGLISH to KOREAN PRACTICE

recruiter
give up
salary
social
response
survey
correlate
behavior

indicator

H1M_EBS_2026_455% Ho| 4

HZ_Part 03_Exercises 02
vulnerable
belonging
interpret
snooty
brief
social encounter
uncertainty
adverse
perceive
horizon
possibility
shrink
self-protective
infer
incapable
readily
sensitive

criticism

£tT1M_EBS_2026_$SE7Z dof £

212 Part 03_Exercises 03

=

=

=

=



Feta|
compliment
duration
differ
fleeting
linger
noticeable
subsequent
carry over
sustained
gloomy
robust
hedonic
asymmetry
contingent
continuous
satisfaction
persist

aversive

&1A_EBS_2026
#=_Part 03_Exercises 04

observe
category
impose
ambiguity
urge
aspect
definition
diagnostic
defy
fitting

AL E
45529

ENGLISH to KOREAN PRACTICE

failing
complexity
messiness
legal system
bureaucracy
tame
variation
weird

classification

5/7



KOREAN to ENGLISH PRACTICE

IStk

A
-1

Part 03_Gateway

EBS_2026

F2T|
M_
(=]

ot
Xt
a
&

N4
<+
)
B
n0 ©
ur o
o @
<3
I =
O o
N X
2_% )
~ u (7)) o)
< o3 (=2 I 8o < ol
M= W s < g B0 & _
R % oo 8o g X N I
- .- o Moy © 8 .o P i R MW R o I X0 gu T FFEr M
i @ W B ompgn o of O ¥ @l oW W ROR OB J S N M o T oo
00 K <0 3 K X¥F 4 F & NN <X Im I+ o K+ N~ K v K o @@ T
M4
<+
S
8o
R0 ©
ur o
o 3
<3
I =
© o
N X
0E_ =3
[ o ol N oy OF
0o RO rl RO ! 0o & -
R ol ko Ko o 0 we - . . R
4 R T O OO O KR oo @ ®n zaqp ¥ 8B s
o? il B © 1 NN s R T oW N g - R
mloow W oW koo mrouo RO T ORI XU Uo X4 w0 o B0 Ir 0 o mr
Ml R N OROOKF O <F B NN oWl WD OF K S N X KD OF of B0 30 Jo

1 A_EBS_2026
212 Part 03_Exercises

ot
Xt
=]

FCF

.
o

6/7



(11}
o
-
o
<
o
o
I
(%)
-l
(O)
Zz
L
o
-
z
<
(11}
(2 4
o
X

[5)
) i
=3 Jod
3 20
m £ _ 5 # 2
0 o RoEF o "L
T KO WO ® S U
N r & M {w N B RN O
M4
<
)
Ve
n0 ©
____ﬂ%
do &
i
I =
© 0
AN X
_ s = N
|n.U|_ o ol {0 o SO _
N aow ! @ g )
I o 3 & Kk W o
O A T e A= R =iy = SR = S
X oW o owm WoF om oow ow oor ROIR © N Mol ® 5 B0 - o
ko4 m s g F 40N 4 U G oar T R A K ORI O opggm KUK O F U0 B o1 ol
R K O ® 3 MW rf 8 K & 0 &F 7 KM K @ H #® MO N T Ko Kr RO K

717

StCt

3

o

.
o

X



S|

mu
jol

Ol A= LICt.

== AAZASLICE
Bt 22X 2 ASSIEE AAXASLIC

=

=
FS MEHA CHA| B SRR ES HEY + ASLICH

7
[y}

2 UES EASIMIR.

H

HIZOZ M&d ChH|
Lt o522

-
o

R

=

=

7l

(=]

o}
Al 2ELE0 U2 o2l 20| EIISHAIH, XI22| AZSHE S

=
=

(2) Wizksy| : EQ3Hof
S|t
Q0f nfat 4

had |
=

=
0

00

EXE/HSAEANESA S

HHZAT)

=

._uo

10
3|

Xt
S

oj 7Lt 2

2H/ZFRFEF IR E

—

Hl/Z=Eoll CHX| &l

=
T

CHXIO

=
0

100

IEEOZ LIS of 7Lt 23

|7
i

o7

VR

0.C

S.C

D.O

to

1.0

p-p.

V-ing

v We Respect Copyright



BEErE WORKSHEET

m The ability to understand emotions - to have a diverse emotion d¥E olsish= 54,/ &
Crefst 244 03I 71X
vocabulary and to understand the causes and consequences of 2¥xi0| Slolnt AT
emotion - is particularly relevant in group settings. olslist= sH2 §5| I8
FollM Zasict

Of 20fof| s=¢t 7122

2, AU

m Individuals who are skilled in this domain are able to express
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m The ability to understand emotions - to have a diverse emotion vocabulary and to
understand the causes and consequences of emotion - is particularly relevant in group

settings.

m Individuals who are skilled in this domain are able to express emotions, feelings and

moods accurately and thus, may facilitate clear communication between co-workers.

E Furthermore, they may be more likely to act in ways that accommodate their own needs

as well as the needs of others (i.e. cooperate).

m In a group conflict situation, for example, a member with a strong ability to understand

emotion will be able to express how he feels about the problem and why he feels this way.

m He also should be able to take the perspective of the other group members and

understand why they are reacting in a certain manner.

m Appreciation of differences creates an arena for open communication and promotes

constructive conflict resolution and improved group functioning.
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m The higher prevalence of environmental consciousness among
younger generations means that a company's environmental

reputation may affect its ability to recruit talent.

m "We know that it makes a hiring difference when we're out

recruiting at universities.

m People ask about sustainability, and our recruiters do talk about
our packaging, so it is a draw for talent," said Oliver Campbell,

director of procurement at Dell.

m A Rutgers University study of worker priorities found that nearly
half of college students (45 percent) said in 2012 that they would
give up a 15 percent higher salary to have a job "that seeks to

make a social or environmental difference in the world."

m Naturally, such responses to surveys may or may not correlate

with actual behavior, but they may be an indicator.
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m The higher prevalence of environmental consciousness among younger generations

means that a company's environmental reputation may affect its ability to recruit talent.

m "We know that it makes a hiring difference when we're out recruiting at universities.

m People ask about sustainability, and our recruiters do talk about our packaging, soitis a

draw for talent," said Oliver Campbell, director of procurement at Dell.

m A Rutgers University study of worker priorities found that nearly half of college students
(45 percent) said in 2012 that they would give up a 15 percent higher salary to have a job

"that seeks to make a social or environmental difference in the world."

m Naturally, such responses to surveys may or may not correlate with actual behavior, but

they may be an indicator.

8/40 ADM_EBS_2026_+s552 0 =5 YE_Part 03_Exercises 01



o=t E

m means / talent / reputation / that / ability / among /'s /
environmental / a / The / prevalence / environmental / recruit /
to / of / affect / consciousness / company / higher / its /
younger / may / generations /

m we / universities / that / 're / a / hiring / when / We / at /
recruiting / it / makes / out / know / difference /

m draw / and /is / of [ our [ recruiters [ our / a / so / packaging /
sustainability / Dell / about / at / it / talk / People / ask /
procurement / Oliver / do / talent / Campbell / said / about /
director / for /

m found / 2012 / seeks / the / A [ percent / study / a /
environmental / college / salary / social / have / half / that / in /
difference / make / or [ percent / priorities/a/in /15 /up /to/
a /[ would / nearly / to / University / that / they / students / said /
higher / give / Rutgers / world / of / that / worker / job / of / 45 /

m not / an / or / but / surveys / Naturally / may / indicator / actual /
may / correlate / be / may / responses / with / to / behavior /
they / such/

A DM_EBS_2026_+s5Z 0 =5 YE_Part 03_Exercises 01

WORKSHEET

F2 MicH AtojoflA HZoi|

Chet ol4fo] O 2| I

Ch= A2 /7199 &3
21 1 E SHol|

OjE4E icks

@

N 02 o ¢
mo o% re
jo o ©

=]
g
ol

"22|i= Chstol st
Lizt o, 3240] A4S0
HBS OJAICts %S oD
o

o
USLICE

=

oo

0x onl St pu
Ral
mjn

=
=2

fun
rlo
A
[
N
or
0x
=2

)

Mo
k1
40
i)
-
ol

I
40
o
10

e T0
2

M

I
N

olof7|s}=t, 1
QM= o|5S
BL|Ch 2t Delle] =
&2t O|ALR! Oliver
Campbell2 Z3HC}.

ol

Z|XoIo] @M A}

1O L-—

h

00k

2

| CHSt
Rutgers CHetu 2| A-20f|
mEH 20124 Chtaol
7{9| HuH(45HME)O|
'MAO]| At2| M EE= EHE N
IS oHE X} S

t7| I3 15HME

10

re
fot

Ja

187

mo M
\J r_l?_

A

In
Hir
rlo
re
(i
fjo
HH
N
ek

N
=
o
A
0
oF
==
il

9/40



m The of among
that a 's _
its to
m " We that it a when we __ out
at
m ___about , and our _ about
our ,Ssoit__a for N '
of at
m A of that nearly
of (45 _____)___in 2012 that they __
up ai1s to a__ "that to
a or in the N
m Naturally , to __or__not______ with
, butthey __ __an

10/40

A TM_EBS_2026_£5E%

WORKSHEET

S ich Aolollf 2ol
Chet o|4j0] of 82| HX|D
Tk Ze [ 7l2le] BhEw
Bmo| QIxY g S0
HaE Uk

|
[eret.

—

S

5

o
w2t

o Mo

O o

o
s

"L2l= CHehof ME5k2
L2, 2230] ME0|

FetS 0ACH= AS 2

3
UBLICE

ARHE2 R 7Hs Mol
2ol 231, 22| 8
YERES % 220
ZRol e

&2t O|ALR! Oliver
Campbell2 Z3HC}.

79| Heh(45HME)O|
Mol Atel ™ = SEA
tE SHE X} 5=

27| 2I8H 15THHE

[l g r}_g
Hir L

rlo mo mn
e N =
(i

mjo

H

N

fuek

N
)
L)
K
]
38
Elal

0| 42 2 _Part 03_Exercises 01



RS g WORKSHEET

B} =S Aich Atolollf g0l chgt 2| 4lo] o 22) BX| 1 Icks 2

520 982 0jA4E AUCks 2 ojoj3ict,

—_

rlo
~
N
2
10
_|O'_I-
oY
1A
o
2
o
o
-]
2k
ol

gofl 2l 21, 2| ME BEAS2 £ 2|9 70| 2l o[ok7|sH=E|, 2240]
C

=
o o
= aLCh."2t1 Dell2| ZE &Y O|AIRl Oliver Campbell2 Z3ULCE.

B} z=olol 24 Aol chgt Rutgers Cstmol #i7ofl 2@, 20121 Csh4o] 74o| HeHABHAIE)o|

o

).|\l

>
=2
i
rot
[
o
rot
0l0
o
rlo
n=
é
(s
o
i)
0%
e
e
p]
N
$0
mjo
=4
|.|'|
0
Kl
£Q
o
=4
|.|'|
0
A
=
[
N
rlo

A DM_EBS_2026_+s5Z 0 =5 YE_Part 03_Exercises 01 11/40



22k E

m We can all become vulnerable to doubts about our belonging at
any given moment, depending on the situations we find ourselves

in and how we interpret them.

m Greg Walton and | coined the term 'belonging uncertainty' to refer
to the state of mind in which one suffers from doubts about
whether one is fully accepted in a particular environment or ever

could be.

m We can experience it in the workplace, at school, at a snooty

restaurant, or even in a brief social encounter.

m Belonging uncertainty has adverse effects.

E When we perceive threats to our sense of belonging, our horizon

of possibility shrinks.

ﬁ We tend to interpret ourselves, other people, and the situation in a

defensive and self-protective way.
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We more readily infer that we are incapable or that we aren't

meant to be there, that we will not understand or be understood.

m We're less likely to express our views, especially if they differ from

those of others.

m We're more sensitive to perceived criticism.

m We're less inclined to accept challenges that pose a risk of failure.
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We can all become vulnerable to doubts about our belonging at any given moment,

depending on the situations we find ourselves in and how we interpret them.

Greg Walton and | coined the term 'belonging uncertainty' to refer to the state of mind in
which one suffers from doubts about whether one is fully accepted in a particular

environment or ever could be.

We can experience it in the workplace, at school, at a snooty restaurant, or even in a brief

social encounter.

Belonging uncertainty has adverse effects.

When we perceive threats to our sense of belonging, our horizon of possibility shrinks.

We tend to interpret ourselves, other people, and the situation in a defensive and

self-protective way.

We more readily infer that we are incapable or that we aren't meant to be there, that we

will not understand or be understood.
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m We're less likely to express our views, especially if they differ from those of others.

m We're more sensitive to perceived criticism.

m We're less inclined to accept challenges that pose a risk of failure.
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m Negative emotions also pack a bigger psychological punch.

a A group of psychologists looked at the effects of everyday good
and bad events - getting a compliment from your boss, bad

weather, getting stuck in traffic, etc.

mood, and negative events brought people down.

<
N

impact on the subsequent day.

predicted a gloomy Tuesday.

22/40

Not surprisingly, good events had a positive impact on people's

But the duration of the experiences differed dramatically.

Positive events were fleeting.

The negative events lingered.

In one study, having a good day did not have any noticeable

That is, a good Monday didn't carry over to Tuesday.

But negative events had a sustained impact - a bad Monday
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m This pattern is so robust that it is considered a 'law' of human

behavior.

m Specifically, the law of hedonic asymmetry states that 'pleasure is
always contingent on change and disappears with continuous

satisfaction, whereas pain persists under persisting aversive

conditions.'
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m Negative emotions also pack a bigger psychological punch.

m A group of psychologists looked at the effects of everyday good and bad events - getting

a compliment from your boss, bad weather, getting stuck in traffic, etc.

m Not surprisingly, good events had a positive impact on people's mood, and negative

events brought people down.

m But the duration of the experiences differed dramatically.

m Positive events were fleeting.

m The negative events lingered.

In one study, having a good day did not have any noticeable impact on the subsequent

day.

m That is, a good Monday didn't carry over to Tuesday.
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m But negative events had a sustained impact - a bad Monday predicted a gloomy Tuesday.

m This pattern is so robust that it is considered a 'law' of human behavior.

m Specifically, the law of hedonic asymmetry states that ‘pleasure is always contingent on
change and disappears with continuous satisfaction, whereas pain persists under

persisting aversive conditions.'
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m Negative / also / punch / pack / a / psychological / bigger /

emotions /
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getting / of / at / events / from / good / group / in / and / getting /
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etc/
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m One pattern that we have observed is that people have a strong

desire to define categories using rules.

m It is a natural human goal to impose order and sense on the world,

to be able to know what boxes everything should go into, with no

ambiguity.

every attempt.

comes close to working.

The disappointing aspect is that this urge has failed in almost

Most natural categories simply do not have a definition or rule that

Even human-made categories in systems of rules, like games,

legal systems, official diagnostic categories, and the like can put

only so much order into the universe.

There are always test cases that seem to defy the rules - unclear

category membership, not fitting into any category, or just giving

the wrong answer.
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This is not due to any human failing, | believe, but simply to the Ol= 2lztel A ol
OfLlzt, / MiAte] Rl
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natural complexity and messiness of the world. Sxp T =2 GRo|atT

m No religion, legal system, or bureaucracy can completely tame the o

L= 22N FeHE
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One pattern that we have observed is that people have a strong desire to define

categories using rules.

m It is a natural human goal to impose order and sense on the world, to be able to know

what boxes everything should go into, with no ambiguity.

m The disappointing aspect is that this urge has failed in almost every attempt.

m Most natural categories simply do not have a definition or rule that comes close to

working.

Even human-made categories in systems of rules, like games, legal systems, official

diagnostic categories, and the like can put only so much order into the universe.

There are always test cases that seem to defy the rules - unclear category membership,

not fitting into any category, or just giving the wrong answer.

This is not due to any human failing, | believe, but simply to the natural complexity and

messiness of the world.
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m No religion, legal system, or bureaucracy can completely tame the variation and weird

events that occur even in limited worlds like baseball or disease classification.
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The ability to understand emotions - to have a
diverse emotion vocabulary and to understand the
causes and consequences of emotion - is
particularly relevant in group settings. Individuals
who are skilled in this domain are able to express
emotions, feelings and moods accurately and thus,
may facilitate clear communication between
co-workers. Furthermore, they may be more likely to
act in ways that accommodate their own needs as
well as the needs of others (i.e. cooperate). In a
group conflict situation, for example, a member with
a strong ability to understand emotion will be able to
express how he feels about the problem and why he
feels this way. He also should be able to take the
perspective of the other group members and
understand why they are reacting in a certain
manner. Appreciation of differences creates an
arena for open communication and promotes

The higher prevalence of environmental
consciousness among younger generations means
that a company's environmental reputation may
affect its ability to recruit talent. "We know that it
makes a hiring difference when we're out recruiting
at universities. People ask about sustainability, and
our recruiters do talk about our packaging, soitis a
draw for talent," said Oliver Campbell, director of
procurement at Dell. A Rutgers University study of
worker priorities found that nearly half of college
students (45 percent) said in 2012 that they would
give up a 15 percent higher salary to have a job "that
seeks to make a social or environmental difference in
the world." Naturally, such responses to surveys may
or may not correlate with actual behavior, but they
may be an indicator.

<H7|>
generation / preference / environmental / impact /
young / recruitment / consciousness / job / talent

constructive conflict resolution and improved group The of on and
functioning. among .
<H7|>

resolution / collaboration / understanding / conflict
/ group / effective / importance / emotional /
communication / setting
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We can all become vulnerable to doubts about our
belonging at any given moment, depending on the
situations we find ourselves in and how we interpret
them. Greg Walton and | coined the term "belonging
uncertainty" to refer to the state of mind in which
one suffers from doubts about whether one is fully
accepted in a particular environment or ever could
be. We can experience it in the workplace, at school,
at a snooty restaurant, or even in a brief social
encounter. Belonging uncertainty has adverse
effects. When we perceive threats to our sense of
belonging, our horizon of possibility shrinks. We tend
to interpret ourselves, other people, and the situation
in a defensive and self-protective way. We more
readily infer that we are incapable or that we aren't
meant to be there, that we will not understand or be
understood. We're less likely to express our views,
especially if they differ from those of others. We're
more sensitive to perceived criticism. We're less
inclined to accept challenges that pose a risk of
failure.

<H7|>
situation / individual / various / social / effect /
uncertainty / belong / concept / psychological

The of and its on in

A 1M_EBS_2026_+s5% 0 =5 Y& _Part 03

Negative emotions also pack a bigger psychological
punch. A group of psychologists looked at the
effects of everyday good and bad events - getting a
compliment from your boss, bad weather, getting
stuck in traffic, etc. Not surprisingly, good events
had a positive impact on people's mood, and
negative events brought people down. But the
duration of the experiences differed dramatically.
Positive events were fleeting. The negative events
lingered. In one study, having a good day did not
have any noticeable impact on the subsequent day.
That is, a good Monday didn't carry over to Tuesday.
But negative events had a sustained impact - a bad
Monday predicted a gloomy Tuesday. This pattern is
so robust that it is considered a "law" of human
behavior. Specifically, the law of hedonic asymmetry
states that "pleasure is always contingent on change
and disappears with continuous satisfaction,
whereas pain persists under persisting aversive
conditions."

<H7|>

behavior / positive / mood / negative / emotion /
impact

The of and on and
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One pattern that we have observed is that people

have a strong desire to define categories using rules.

It is a natural human goal to impose order and sense
on the world, to be able to know what boxes
everything should go into, with no ambiguity. The
disappointing aspect is that this urge has failed in
almost every attempt. Most natural categories
simply do not have a definition or rule that comes
close to working. Even human-made categories in
systems of rules, like games, legal systems, official
diagnostic categories, and the like can put only so
much order into the universe. There are always test
cases that seem to defy the rules - unclear category
membership, not fitting into any category, or just
giving the wrong answer. This is not due to any
human failing, | believe, but simply to the natural
complexity and messiness of the world. No religion,
legal system, or bureaucracy can completely tame
the variation and weird events that occur even in
limited worlds like baseball or disease classification.

<H7|>
rule / limitation / define / natural / category /
categorization / human / make / challenge

The___of __andthe of in
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The ability to understand emotions - to have a
diverse emotion vocabulary and to understand the
causes and consequences of emotion - is
particularly relevant in group settings. Individuals
who are skilled in this domain are able to express
emotions, feelings and moods accurately and thus,
may facilitate clear communication between

co-workers.

(A) In a group conflict situation, for example, a
member with a strong ability to understand emotion
will be able to express how he feels about the
problem and why he feels this way.

(B) He also should be able to take the perspective of
the other group members and understand why they
are reacting in a certain manner.

(C) Appreciation of differences creates an arena for
open communication and promotes constructive
conflict resolution and improved group functioning.
(D) Furthermore, they may be more likely to act in
ways that accommodate their own needs as well as
the needs of others (i.e. cooperate).

A 1M_EBS_2026_+s5% 0 =5 Y& _Part 03

PREPARATION TEST
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(A) While such survey responses may not always
reflect actual choices, they could serve as an
indication.

(B) The increased awareness of environmental
issues among younger people suggests that a
company's eco-friendly reputation can influence its
ability to attract talent.

(C) Oliver Campbell, Dell's procurement director,
noted, "When we recruit at universities, candidates
commonly inquire about sustainability, and our
recruiters highlight our packaging, which helps us
attract talent."

(D) A study from Rutgers University revealed that in
2012, nearly half of college students (45 percent)
would be willing to forgo a 15 percent higher salary
for a job that aims to make a positive social or
environmental impact.
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We can all become vulnerable to doubts about our
belonging at any given moment, depending on the
situations we find ourselves in and how we
interpret them. Greg Walton and | coined the term
"belonging uncertainty" to refer to the state of mind
in which one suffers from doubts about whether
one is fully accepted in a particular environment or
ever could be.

Negative emotions also pack a bigger
psychological punch. A group of psychologists
looked at the effects of everyday good and bad
events - getting a compliment from your boss, bad
weather, getting stuck in traffic, etc. Not
surprisingly, good events had a positive impact on
people's mood, and negative events brought

people down.

(A) We're more sensitive to perceived criticism.
We're less inclined to accept challenges that pose a
risk of failure.

(B) We can experience it in the workplace, at school,
at a snooty restaurant, or even in a brief social
encounter. Belonging uncertainty has adverse
effects.

(C) We more readily infer that we are incapable or
that we aren't meant to be there, that we will not
understand or be understood. We're less likely to
express our views, especially if they differ from
those of others.

(D) When we perceive threats to our sense of
belonging, our horizon of possibility shrinks. We tend

to interpret ourselves, other people, and the situation

in a defensive and self-protective way.

6/69

(A) This pattern is so robust that it is considered a
"law" of human behavior. Specifically, the law of
hedonic asymmetry states that "pleasure is always
contingent on change and disappears with
continuous satisfaction, whereas pain persists under
persisting aversive conditions."

(B) But the duration of the experiences differed
dramatically. Positive events were fleeting.

(C) That s, a good Monday didn't carry over to
Tuesday. But negative events had a sustained
impact - a bad Monday predicted a gloomy Tuesday.
(D) The negative events lingered. In one study,
having a good day did not have any noticeable
impact on the subsequent day.

A DM_EBS_2026_+s5% 0 5 Y& _Part 03




o

5. F0{Zl 2 L}20i| O|0{E 23 £ LIESHA| 2.

One pattern that we have observed is that people
have a strong desire to define categories using
rules. It is a natural human goal to impose order
and sense on the world, to be able to know what
boxes everything should go into, with no

ambiguity.

(A) This is not due to any human failing, | believe, but
simply to the natural complexity and messiness of
the world.

(B) Even human-made categories in systems of
rules, like games, legal systems, official diagnostic
categories, and the like can put only so much order
into the universe. There are always test cases that
seem to defy the rules - unclear category
membership, not fitting into any category, or just
giving the wrong answer.

(C) No religion, legal system, or bureaucracy can
completely tame the variation and weird events that
occur even in limited worlds like baseball or disease
classification.

(D) The disappointing aspect is that this urge has
failed in almost every attempt. Most natural
categories simply do not have a definition or rule that
comes close to working.
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The ability to understand emotions - to have a
diverse emotion vocabulary and to understand the
causes and consequences of emotion - is
particularly relevant in group settings. Individuals
who are skilled in this domain are able to express
emotions, feelings and moods accurately and thus,
may facilitate clear communication between
co-workers. Furthermore, they may be more likely to
act in ways that accommodate their own needs as
well as the needs of others (i.e. cooperate). In a
group conflict situation, for example, a member with
a strong ability to understand emotion will be able to
express how he feels about the problem and why he
feels this way. He also should be able to take the
perspective of the other group members and
understand why they are reacting in a certain
manner. Appreciation of differences creates an
arena for open communication and promotes
constructive conflict resolution and improved group
functioning.

<H7|>

understanding / emotion / communication /
improved / group / setting / functioning / enhance /
cooperation / resolution / facilitate / conflict

Negative emotions also pack a bigger psychological
punch. A group of psychologists looked at the
effects of everyday good and bad events - getting a
compliment from your boss, bad weather, getting
stuck in traffic, etc. Not surprisingly, good events
had a positive impact on people's mood, and
negative events brought people down. But the
duration of the experiences differed dramatically.
Positive events were fleeting. The negative events
lingered. In one study, having a good day did not
have any noticeable impact on the subsequent day.
That is, a good Monday didn't carry over to Tuesday.
But negative events had a sustained impact - a bad
Monday predicted a gloomy Tuesday. This pattern is
so robust that it is considered a "law" of human
behavior. Specifically, the law of hedonic asymmetry
states that "pleasure is always contingent on change
and disappears with continuous satisfaction,
whereas pain persists under persisting aversive
conditions."

<H7|>

asymmetry / hedonic / mood / long / negative /
have / impact / positive / event [ event [ law /
illustrate / lasting
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One pattern that we have observed is that people
have a strong desire to define categories using rules.
It is a natural human goal to impose order and sense
on the world, to be able to know what boxes
everything should go into, with no ambiguity. The
disappointing aspect is that this urge has failed in
almost every attempt. Most natural categories
simply do not have a definition or rule that comes
close to working. Even human-made categories in
systems of rules, like games, legal systems, official
diagnostic categories, and the like can put only so
much order into the universe. There are always test
cases that seem to defy the rules - unclear category
membership, not fitting into any category, or just
giving the wrong answer. This is not due to any
human failing, | believe, but simply to the natural
complexity and messiness of the world. No religion,
legal system, or bureaucracy can completely tame
the variation and weird events that occur even in
limited worlds like baseball or disease classification.

<H7|>
human / definitive / impose / strive / world /
complexity / elude / category / order / classification

to through___, butthe ____
of the often

A 1M_EBS_2026_+s5% 0 =5 Y& _Part 03 9/69



Mo

9'I_-
1%
b

&b

Mo

01. CIZ 2= Qo sl M-S H 11 HHo{E ZESHH| HiESHA L.
Understanding emotions-having a rich emotional
vocabulary and grasping the reasons and outcomes
of emotions-is especially important in group
environments. Those proficient in this area can
accurately communicate their emotions, facilitating
clearer interactions among colleagues. ( &£2t, I852
Xp2lo| 2ot EfRlol HRE RFE na{E 7540 =0t
8212 ZXIAIZICE. ) In a situation of group conflict, for
instance, an individual with strong emotional
awareness can articulate their feelings about the
issue and the reasons behind them. They should also
be able to empathize with fellow group members and
comprehend their reactions. Recognizing differences
fosters an atmosphere of open dialogue, enhancing
conflict resolution and overall group dynamics.

likely / promoting / others / both / own /and / are /
needs / more / of / Additionally / they / to /

cooperation / those / consider / their
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= 2alof| w2t
[oFsH & 4= QICE. ) Greg
Walton and | coined the term "belonging uncertainty"
to refer to the state of mind in which one suffers
from doubts about whether one is fully accepted in a
particular environment or ever could be. We can
experience it in the workplace, at school, at a snooty
restaurant, or even in a brief social encounter.
Belonging uncertainty has adverse effects. When we
perceive threats to our sense of belonging, our
horizon of possibility shrinks. We tend to interpret
ourselves, other people, and the situation in a
defensive and self-protective way. We more readily
infer that we are incapable or that we aren't meant to
be there, that we will not understand or be
understood. We're less likely to express our views,
especially if they differ from those of others. We're
more sensitive to perceived criticism. We're less
inclined to accept challenges that pose a risk of
failure.

ourselves [/ at / our / moment / about / find / on / in
/ situations / can / given /to /any / and / the / we /
them / we / We / how / belonging / depending / all /
doubts / vulnerable / interpret / become
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(BE=Q Z™e O 2 Me|x Jek2 0]XIct. ) A group of
psychologists looked at the effects of everyday good
and bad events - getting a compliment from your
boss, bad weather, getting stuck in traffic, etc. Not
surprisingly, good events had a positive impact on
people's mood, and negative events brought people
down. But the duration of the experiences differed
dramatically. Positive events were fleeting. The
negative events lingered. In one study, having a
good day did not have any noticeable impact on the
subsequent day. That is, a good Monday didn't carry
over to Tuesday. But negative events had a
sustained impact - a bad Monday predicted a
gloomy Tuesday. This pattern is so robust that it is
considered a "law" of human behavior. Specifically,
the law of hedonic asymmetry states that "pleasure
is always contingent on change and disappears with
continuous satisfaction, whereas pain persists under
persisting aversive conditions."

emotions / a / Negative / pack / punch / bigger /
psychological / also
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A recurring observation is that individuals have a
strong inclination to categorize things based on
established rules. It's an inherent human objective to
create order and understanding in the world,
allowing us to determine appropriate classifications
for everything without ambiguity. Unfortunately, this
desire has largely been unsuccessful in most cases.
Natural categories often resist definitive rules that
can effectively encompass them. Even artificial
categories found in structured systems, such as
games, legal frameworks, and official diagnostic
classifications, can only impose limited order. ( 24}
o[2{et &[0 =XSk= of|2I7t EXHBICt. ) Thisisn'ta
reflection of human shortcomings, but rather a
testament to the inherent complexity and disorder of
reality. No belief system, legal framework, or
bureaucratic structure can fully manage the diversity
and unexpected occurrences that arise, even within
more controlled environments like sports or medical
classifications.

always / fit / results / into / challenge / rulescases /
do /yield / any / There / be / exceptions / category
[ will / clearly / that / not / that / or / incorrect /
these
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The ability to understand emotions - to have a
diverse emotion vocabulary and to understand the
causes and consequences of emotion - is
particularly relevant in group settings.

(1) Furthermore, they may be more likely to actin
ways that accommodate their own needs as well as
the needs of others (i.e. cooperate).

(2) He also should be able to take the perspective of
the other group members and understand why they
are reacting in a certain manner.

(3) Appreciation of differences creates an arena for
open communication and promotes constructive
conflict resolution and improved group functioning.
(4) Individuals who are skilled in this domain are able
to express emotions, feelings and moods accurately
and thus, may facilitate clear communication
between co-workers.

(5) In a group conflict situation, for example, a
member with a strong ability to understand emotion
will be able to express how he feels about the
problem and why he feels this way.

12/69
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(1) We're less inclined to accept challenges that pose
a risk of failure.

(2) We tend to interpret ourselves, other people, and
the situation in a defensive and self-protective way.
(3) Greg Walton and | coined the term "belonging
uncertainty" to refer to the state of mind in which
one suffers from doubts about whether one is fully
accepted in a particular environment or ever could
be.

(4) When we perceive threats to our sense of
belonging, our horizon of possibility shrinks.

(5) Belonging uncertainty has adverse effects.

(6) We're more sensitive to perceived criticism.

(7) We can all become vulnerable to doubts about
our belonging at any given moment, depending on
the situations we find ourselves in and how we
interpret them.

(8) We're less likely to express our views, especially
if they differ from those of others.

(9) We more readily infer that we are incapable or
that we aren't meant to be there, that we will not
understand or be understood.

(10) We can experience it in the workplace, at
school, at a snooty restaurant, or even in a brief
social encounter.
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Negative emotions also pack a bigger

psychological punch.

(1) That is, a good Monday didn't carry over to
Tuesday.

(2) Not surprisingly, good events had a positive
impact on people's mood, and negative events
brought people down.

(3) A group of psychologists looked at the effects of
everyday good and bad events - getting a
compliment from your boss, bad weather, getting
stuck in traffic, etc.

(4) Specifically, the law of hedonic asymmetry states
that"pleasure is always contingent on change and
disappears with continuous satisfaction, whereas
pain persists under persisting aversive conditions."
(5) Positive events were fleeting.

(6) This pattern is so robust that it is considered
a"law" of human behavior.

(7) But the duration of the experiences differed
dramatically.

(8) In one study, having a good day did not have any
noticeable impact on the subsequent day.

(9) But negative events had a sustained impact - a
bad Monday predicted a gloomy Tuesday.

(10) The negative events lingered.

A 1M_EBS_2026_+s5% 0 =5 Y& _Part 03

One pattern that we have observed is that people
have a strong desire to define categories using
rules.

(1) There are always test cases that seem to defy the
rules - unclear category membership, not fitting into
any category, or just giving the wrong answer.

(2) This is not due to any human failing, | believe, but
simply to the natural complexity and messiness of
the world.

(3) No religion, legal system, or bureaucracy can
completely tame the variation and weird events that
occur even in limited worlds like baseball or disease
classification.

(4) The disappointing aspect is that this urge has
failed in almost every attempt.

(5) Itis a natural human goal to impose order and
sense on the world, to be able to know what boxes
everything should go into, with no ambiguity.

(6) Most natural categories simply do not have a
definition or rule that comes close to working.

(7) Even human-made categories in systems of rules,
like games, legal systems, official diagnostic
categories, and the like can put only so much order
into the universe.

13/69
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The ability to understand emotions - to have a
diverse emotion vocabulary and to understand the
causes and consequences of emotion - is
particularly relevant in group settings. Individuals
who are skilled in this domain are able to express
emotions, feelings and moods accurately and thus,
may facilitate clear communication between
co-workers.

The increased awareness of environmental issues
among younger people suggests that a company's
eco-friendly reputation can influence its ability to
attract talent.

(A) Appreciation of differences creates an arena for
open communication and promotes constructive
conflict resolution and improved group functioning.
(B) Furthermore, they may be more likely to act in
ways that accommodate their own needs as well as
the needs of others (i.e. cooperate). In a group
conflict situation, for example, a member with a
strong ability to understand emotion will be able to
express how he feels about the problem and why he
feels this way.

(C) He also should be able to take the perspective of
the other group members and understand why they
are reacting in a certain manner.

@ (A)-(C)-(B) @ (B)-(A)-(C) @ (B)-(C)-(A)
@ (C)-(A)-(B) ® (C)-(B)-(A)

14/69

(A) A study from Rutgers University revealed that in
2012, nearly half of college students (45 percent)
would be willing to forgo a 15 percent higher salary
for a job that aims to make a positive social or
environmental impact.

(B) While such survey responses may not always
reflect actual choices, they could serve as an
indication.

(C) Oliver Campbell, Dell's procurement director,
noted, "When we recruit at universities, candidates
commonly inquire about sustainability, and our
recruiters highlight our packaging, which helps us
attract talent."

@ (A)-(C)-(B) ® (B)-(A)-(C) @ (B)-(C)-(A)
@ (C)-(A)-(B) ® (C)-(B)-(A)
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We can all become vulnerable to doubts about our
belonging at any given moment, depending on the
situations we find ourselves in and how we

interpret them. Greg Walton and | coined the term

in which one suffers from doubts about whether
one is fully accepted in a particular environment or
ever could be. We can experience it in the
workplace, at school, at a snooty restaurant, or

even in a brief social encounter.

"belonging uncertainty" to refer to the state of mind

Negative emotions also pack a bigger
psychological punch. A group of psychologists
looked at the effects of everyday good and bad
events - getting a compliment from your boss, bad
weather, getting stuck in traffic, etc. Not
surprisingly, good events had a positive impact on
people's mood, and negative events brought
people down.

(A) We're more sensitive to perceived criticism.
We're less inclined to accept challenges that pose a
risk of failure.

(B) We more readily infer that we are incapable or
that we aren't meant to be there, that we will not
understand or be understood. We're less likely to
express our views, especially if they differ from
those of others.

(C) Belonging uncertainty has adverse effects. When

we perceive threats to our sense of belonging, our
horizon of possibility shrinks. We tend to interpret
ourselves, other people, and the situation in a
defensive and self-protective way.

@ (A)-(C)-(B) ® (B)-(A)-(C) ® (B)-(C)-(A)
@ (C)-(A)-(B) ® (C)-(B)-(A)

A 1M_EBS_2026_+s5% 0 =5 Y& _Part 03

(A) This pattern is so robust that it is considered a
"law" of human behavior. Specifically, the law of
hedonic asymmetry states that "pleasure is always
contingent on change and disappears with
continuous satisfaction, whereas pain persists under
persisting aversive conditions."

(B) In one study, having a good day did not have any
noticeable impact on the subsequent day. That s, a
good Monday didn't carry over to Tuesday. But
negative events had a sustained impact - a bad
Monday predicted a gloomy Tuesday.

(C) But the duration of the experiences differed
dramatically. Positive events were fleeting. The
negative events lingered.

@ (A)-(C)-(B) ® (B)-(A)-(C) @ (B)-(C)-(A)
@ (C)-(A)-(B) ® (C)-(B)-(A)
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One pattern that we have observed is that people
have a strong desire to define categories using
rules. It is a natural human goal to impose order
and sense on the world, to be able to know what
boxes everything should go into, with no

ambiguity.

(A) This is not due to any human failing, | believe, but
simply to the natural complexity and messiness of
the world. No religion, legal system, or bureaucracy
can completely tame the variation and weird events
that occur even in limited worlds like baseball or
disease classification.

(B) Even human-made categories in systems of
rules, like games, legal systems, official diagnostic
categories, and the like can put only so much order
into the universe. There are always test cases that
seem to defy the rules - unclear category
membership, not fitting into any category, or just
giving the wrong answer.

(C) The disappointing aspect is that this urge has
failed in almost every attempt. Most natural
categories simply do not have a definition or rule that
comes close to working.

@ (A)-(C)-(B) ® (B)-(A)-(C) ® (B)-(C)-(A)
@ (C)-(A)-(B) ® (C)-(B)-(A)
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The ability to understand emotions - to have a
diverse emotion vocabulary and to understand the
causes and consequences of emotion - is
particularly relevant in group settings. Individuals
who are skilled in this domain are able to express
emotions, feelings and moods accurately and thus,
may facilitate clear communication between

co-workers.

The increased awareness of environmental issues
among younger people suggests that a company's
eco-friendly reputation can influence its ability to

attract talent.

(A) Furthermore, they may be more likely to act in
ways that accommodate their own needs as well as
the needs of others (i.e. cooperate). In a group
conflict situation, for example, a member with a
strong ability to understand emotion will be able to
express how he feels about the problem and why he
feels this way.

(B) He also should be able to take the perspective of
the other group members and understand why they
are reacting in a certain manner.

(C) Appreciation of differences creates an arena for
open communication and promotes constructive
conflict resolution and improved group functioning.

A 1M_EBS_2026_+s5% 0 =5 Y& _Part 03

(A) While such survey responses may not always
reflect actual choices, they could serve as an
indication.

(B) A study from Rutgers University revealed that in
2012, nearly half of college students (45 percent)
would be willing to forgo a 15 percent higher salary
for a job that aims to make a positive social or
environmental impact.

(C) Oliver Campbell, Dell's procurement director,
noted, "When we recruit at universities, candidates
commonly inquire about sustainability, and our
recruiters highlight our packaging, which helps us
attract talent."
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We can all become vulnerable to doubts about our
belonging at any given moment, depending on the
situations we find ourselves in and how we
interpret them. Greg Walton and | coined the term
"belonging uncertainty" to refer to the state of mind
in which one suffers from doubts about whether
one is fully accepted in a particular environment or
ever could be. We can experience it in the
workplace, at school, at a snooty restaurant, or
even in a brief social encounter.

Negative emotions also pack a bigger
psychological punch. A group of psychologists
looked at the effects of everyday good and bad
events - getting a compliment from your boss, bad
weather, getting stuck in traffic, etc. Not
surprisingly, good events had a positive impact on
people's mood, and negative events brought

people down.

(A) Belonging uncertainty has adverse effects. When
we perceive threats to our sense of belonging, our
horizon of possibility shrinks. We tend to interpret
ourselves, other people, and the situation in a
defensive and self-protective way.

(B) We're more sensitive to perceived criticism.
We're less inclined to accept challenges that pose a
risk of failure.

(C) We more readily infer that we are incapable or
that we aren't meant to be there, that we will not
understand or be understood. We're less likely to
express our views, especially if they differ from
those of others.

18/69

(A) This pattern is so robust that it is considered a
"law" of human behavior. Specifically, the law of
hedonic asymmetry states that "pleasure is always
contingent on change and disappears with
continuous satisfaction, whereas pain persists under
persisting aversive conditions."

(B) But the duration of the experiences differed
dramatically. Positive events were fleeting. The
negative events lingered.

(C) In one study, having a good day did not have any
noticeable impact on the subsequent day. That s, a
good Monday didn't carry over to Tuesday. But
negative events had a sustained impact - a bad
Monday predicted a gloomy Tuesday.
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One pattern that we have observed is that people
have a strong desire to define categories using
rules. It is a natural human goal to impose order
and sense on the world, to be able to know what
boxes everything should go into, with no

ambiguity.

(A) Even human-made categories in systems of
rules, like games, legal systems, official diagnostic
categories, and the like can put only so much order
into the universe. There are always test cases that
seem to defy the rules - unclear category
membership, not fitting into any category, or just
giving the wrong answer.

(B) This is not due to any human failing, | believe, but
simply to the natural complexity and messiness of
the world. No religion, legal system, or bureaucracy
can completely tame the variation and weird events
that occur even in limited worlds like baseball or
disease classification.

(C) The disappointing aspect is that this urge has
failed in almost every attempt. Most natural
categories simply do not have a definition or rule that
comes close to working.
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The ability to understand emotions - to have a
diverse emotion vocabulary and to understand the
causes and consequences of emotion - is
particularly relevant in group settings.

We can all become vulnerable to doubts about our
belonging at any given moment, depending on the
situations we find ourselves in and how we

interpret them.

(1) Appreciation of differences creates an arena for
open communication and promotes constructive
conflict resolution and improved group functioning.
(2) He also should be able to take the perspective of
the other group members and understand why they
are reacting in a certain manner.

(3) Individuals who are skilled in this domain are able
to express emotions, feelings and moods accurately
and thus, may facilitate clear communication
between co-workers.

(4) In a group conflict situation, for example, a
member with a strong ability to understand emotion
will be able to express how he feels about the
problem and why he feels this way.

(5) Furthermore, they may be more likely to act in
ways that accommodate their own needs as well as
the needs of others (i.e. cooperate).

20/69

(1) We're less likely to express our views, especially
if they differ from those of others.

(2) We more readily infer that we are incapable or
that we aren't meant to be there, that we will not
understand or be understood.

(3) Greg Walton and | coined the term"belonging
uncertainty" to refer to the state of mind in which
one suffers from doubts about whether one is fully
accepted in a particular environment or ever could
be.

(4) Belonging uncertainty has adverse effects.

(5) When we perceive threats to our sense of
belonging, our horizon of possibility shrinks.

(6) We're less inclined to accept challenges that
pose a risk of failure.

(7) We're more sensitive to perceived criticism.

(8) We tend to interpret ourselves, other people, and
the situation in a defensive and self-protective way.
(9) We can experience it in the workplace, at school,
at a snooty restaurant, or even in a brief social
encounter.
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Negative emotions also pack a bigger
psychological punch.

(1) A group of psychologists looked at the effects of
everyday good and bad events - getting a
compliment from your boss, bad weather, getting
stuck in traffic, etc.

(2) This pattern is so robust that it is considered
a"law" of human behavior.

(3) But the duration of the experiences differed
dramatically.

(4) Specifically, the law of hedonic asymmetry states
that"pleasure is always contingent on change and
disappears with continuous satisfaction, whereas
pain persists under persisting aversive conditions."
(5) But negative events had a sustained impact - a
bad Monday predicted a gloomy Tuesday.

(6) In one study, having a good day did not have any
noticeable impact on the subsequent day.

(7) Positive events were fleeting.

(8) The negative events lingered.

(9) That is, a good Monday didn't carry over to
Tuesday.

(10) Not surprisingly, good events had a positive
impact on people's mood, and negative events
brought people down.

A 1M_EBS_2026_+s5% 0 =5 Y& _Part 03

One pattern that we have observed is that people
have a strong desire to define categories using
rules.

(1) No religion, legal system, or bureaucracy can
completely tame the variation and weird events that
occur even in limited worlds like baseball or disease
classification.

(2) There are always test cases that seem to defy
the rules - unclear category membership, not fitting
into any category, or just giving the wrong answer.
(3) The disappointing aspect is that this urge has
failed in almost every attempt.

(4) Even human-made categories in systems of
rules, like games, legal systems, official diagnostic
categories, and the like can put only so much order
into the universe.

(5) Most natural categories simply do not have a
definition or rule that comes close to working.

(6) It is a natural human goal to impose order and
sense on the world, to be able to know what boxes
everything should go into, with no ambiguity.

(7) This is not due to any human failing, | believe, but
simply to the natural complexity and messiness of
the world.
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The ability to understand emotions - to have a
diverse emotion vocabulary and to understand the
causes and consequences of emotion - is
particularly relevant in group settings. Individuals
who are skilled in this domain are able to express
emotions, feelings and moods accurately and thus,
may facilitate clear communication between
co-workers. Furthermore, they may be more likely to
act in ways that accommodate their own needs as
well as the needs of others (i.e. cooperate). In a
group conflict situation, for example, a member with
a strong ability to understand emotion will be able to
express how he feels about the problem and why he
feels this way. He also should be able to take the
perspective of the other group members and
understand why they are reacting in a certain
manner. Appreciation of differences creates an
arena for open communication and promotes
constructive conflict resolution and improved group

We can all become vulnerable to doubts about our
belonging at any given moment, depending on the
situations we find ourselves in and how we interpret
them. Greg Walton and | coined the term "belonging
uncertainty" to refer to the state of mind in which
one suffers from doubts about whether one is fully
accepted in a particular environment or ever could
be. We can experience it in the workplace, at school,
at a snooty restaurant, or even in a brief social
encounter. Belonging uncertainty has adverse
effects. When we perceive threats to our sense of
belonging, our horizon of possibility shrinks. We tend
to interpret ourselves, other people, and the situation
in a defensive and self-protective way. We more
readily infer that we are incapable or that we aren't
meant to be there, that we will not understand or be
understood. We're less likely to express our views,
especially if they differ from those of others. We're
more sensitive to perceived criticism. We're less
inclined to accept challenges that pose a risk of
failure.

<H7|>
effect / uncertainty / acceptance / understand /
doubt / engagement / belong

functioning.
<H7|>
dynamics / emotional / understanding / group /
importance
The of in

: The of on and
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Negative emotions also pack a bigger psychological
punch. A group of psychologists looked at the
effects of everyday good and bad events - getting a
compliment from your boss, bad weather, getting
stuck in traffic, etc. Not surprisingly, good events
had a positive impact on people's mood, and
negative events brought people down. But the
duration of the experiences differed dramatically.
Positive events were fleeting. The negative events
lingered. In one study, having a good day did not
have any noticeable impact on the subsequent day.
That is, a good Monday didn't carry over to Tuesday.
But negative events had a sustained impact - a bad
Monday predicted a gloomy Tuesday. This pattern is
so robust that it is considered a "law" of human
behavior. Specifically, the law of hedonic asymmetry
states that "pleasure is always contingent on change
and disappears with continuous satisfaction,
whereas pain persists under persisting aversive
conditions."

One pattern that we have observed is that people
have a strong desire to define categories using rules.
It is a natural human goal to impose order and sense
on the world, to be able to know what boxes
everything should go into, with no ambiguity. The
disappointing aspect is that this urge has failed in
almost every attempt. Most natural categories
simply do not have a definition or rule that comes
close to working. Even human-made categories in
systems of rules, like games, legal systems, official
diagnostic categories, and the like can put only so
much order into the universe. There are always test
cases that seem to defy the rules - unclear category
membership, not fitting into any category, or just
giving the wrong answer. This is not due to any
human failing, | believe, but simply to the natural
complexity and messiness of the world. No religion,
legal system, or bureaucracy can completely tame
the variation and weird events that occur even in
limited worlds like baseball or disease classification.

<H7|>
understand / emotion / negative / law / hedonic /
impact / asymmetry / lasting

<H7|>
limit / human / complexity / embrace / chaotic /
categorization / world

The of : the of

The of : ina
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The ability to understand emotions - to have a
diverse emotion vocabulary and to understand the
causes and consequences of emotion - is
particularly relevant in group settings. Individuals
who are skilled in this domain are able to express
emotions, feelings and moods accurately and thus,
may facilitate clear communication between
co-workers. ® The use of artificial intelligence in
emotion recognition is rapidly advancing in various
fields. ® Furthermore, they may be more likely to act
in ways that accommodate their own needs as well
as the needs of others (i.e. cooperate). ® In a group
conflict situation, for example, a member with a
strong ability to understand emotion will be able to
express how he feels about the problem and why he
feels this way. @ He also should be able to take the
perspective of the other group members and
understand why they are reacting in a certain
manner. ® Appreciation of differences creates an
arena for open communication and promotes
constructive conflict resolution and improved group
functioning.
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The higher prevalence of environmental
consciousness among younger generations means
that a company's environmental reputation may
affect its ability to recruit talent. ® "We know that it
makes a hiring difference when we're out recruiting
at universities. People ask about sustainability, and
our recruiters do talk about our packaging, soitis a
draw for talent," said Oliver Campbell, director of
procurement at Dell. A Rutgers University study of
worker priorities found that nearly half of college
students (45 percent) said in 2012 that they would
give up a 15 percent higher salary to have a job "that
seeks to make a social or environmental difference in
the world." @ Naturally, such responses to surveys
may or may not correlate with actual behavior, but
they may be an indicator. ® However, many
students prefer to work in fields unrelated to
environmental issues, such as finance and law. ®
This indicates that environmental consciousness is
only one of many factors influencing career choices.
® Therefore, companies need to adapt their
recruitment strategies accordingly.

A DM_EBS_2026_+s5% 0 5 Y& _Part 03



stk
o=

MO
>

03. Lt S0lIM TX| 1t 2HAIRl= 28E 122,

We can all become vulnerable to doubts about our
belonging at any given moment, depending on the
situations we find ourselves in and how we interpret
them. ® Greg Walton and | coined the term
"belonging uncertainty" to refer to the state of mind
in which one suffers from doubts about whether one
is fully accepted in a particular environment or ever
could be. We can experience it in the workplace, at
school, at a snooty restaurant, or even in a brief
social encounter. @ Many people enjoy hiking in the
mountains during the weekends. Belonging
uncertainty has adverse effects. When we perceive
threats to our sense of belonging, our horizon of
possibility shrinks. ® We tend to interpret ourselves,
other people, and the situation in a defensive and
self-protective way. We more readily infer that we
are incapable or that we aren't meant to be there,
that we will not understand or be understood. @
We're less likely to express our views, especially if
they differ from those of others. We're more

sensitive to perceived criticism. ® We're less inclined

to accept challenges that pose a risk of failure.

A 1M_EBS_2026_+s5% 0 =5 Y& _Part 03

PREPARATION TEST

04. L3 S0|M HH| s E1t 2HAIgl= 2HE 12 L.
Negative emotions also pack a bigger psychological
punch. A group of psychologists looked at the
effects of everyday good and bad events - getting a
compliment from your boss, bad weather, getting
stuck in traffic, etc. ® Interestingly, many people
prefer to eat ice cream in the summer. ®Not
surprisingly, good events had a positive impact on
people's mood, and negative events brought people
down. ® But the duration of the experiences differed
dramatically. @ Positive events were fleeting. ® The
negative events lingered.
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One pattern that we have observed is that people

have a strong desire to define categories using rules.

It is a natural human goal to impose order and sense
on the world, to be able to know what boxes
everything should go into, with no ambiguity. The
disappointing aspect is that this urge has failed in
almost every attempt. ® Most natural categories
simply do not have a definition or rule that comes
close to working. ® The human brain is capable of
processing vast amounts of information in
milliseconds. ® Even human-made categories in
systems of rules, like games, legal systems, official
diagnostic categories, and the like can put only so
much order into the universe. ® There are always
test cases that seem to defy the rules - unclear
category membership, not fitting into any category,
or just giving the wrong answer. ® This is not due to
any human failing, | believe, but simply to the natural
complexity and messiness of the world. No religion,
legal system, or bureaucracy can completely tame
the variation and weird events that occur even in
limited worlds like baseball or disease classification.
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The ability to understand emotions - to have a
diverse emotion vocabulary and to understand the
causes and consequences of emotion - is
particularly relevant in group settings. Individuals
who are skilled in this domain are able to express
emotions, feelings and moods accurately and thus,
may facilitate clear communication between
co-workers. Furthermore, they may be more likely to
act in ways that accommodate their own needs as
well as the needs of others (i.e. cooperate). In a
group conflict situation, for example, a member with
a strong ability to understand emotion will be able to
express how he feels about the problem and why he
feels this way. He also should be able to take the
perspective of the other group members and
understand why they are reacting in a certain
manner. Appreciation of differences creates an
arena for open communication and promotes
constructive conflict resolution and improved group
functioning.

[22=2] The ability to ___(A)_ emotions in group
settings can lead to better ___(B)_ and group
performance.

® ignore - conflict

® suppress - tension

® understand - communication
® manipulate - hierarchy

® exaggerate - competition
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The higher prevalence of environmental

I

consciousness among younger generations means
that a company's environmental reputation may
affect its ability to recruit talent. "We know that it
makes a hiring difference when we're out recruiting
at universities. People ask about sustainability, and
our recruiters do talk about our packaging, soitis a
draw for talent," said Oliver Campbell, director of
procurement at Dell. A Rutgers University study of
worker priorities found that nearly half of college
students (45 percent) said in 2012 that they would
give up a 15 percent higher salary to have a job "that
seeks to make a social or environmental difference in
the world." Naturally, such responses to surveys may
or may not correlate with actual behavior, but they
may be an indicator.

[222] The growing ___(A)__ of environmental
awareness among youth signifies an increased
—_(B)__on companies' hiring practices.

® awareness - impact

@ indifference - distraction
® confusion - rejection

@ neglect - burden

® apathy - detriment
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We can all become vulnerable to doubts about our
belonging at any given moment, depending on the
situations we find ourselves in and how we interpret
them. Greg Walton and | coined the term "belonging
uncertainty" to refer to the state of mind in which
one suffers from doubts about whether one is fully
accepted in a particular environment or ever could
be. We can experience it in the workplace, at school,
at a snooty restaurant, or even in a brief social
encounter. Belonging uncertainty has adverse
effects. When we perceive threats to our sense of
belonging, our horizon of possibility shrinks. We tend
to interpret ourselves, other people, and the situation
in a defensive and self-protective way. We more
readily infer that we are incapable or that we aren't
meant to be there, that we will not understand or be
understood. We're less likely to express our views,
especially if they differ from those of others. We're
more sensitive to perceived criticism. We're less
inclined to accept challenges that pose a risk of
failure.

[@22] Belonging uncertainty leads to ___(A)_ and
—(B)—.

@ frustration - isolation

@ confidence - acceptance
® comfort - support

@ clarity - understanding
® doubt - rejection
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Negative emotions also pack a bigger psychological
punch. A group of psychologists looked at the
effects of everyday good and bad events - getting a
compliment from your boss, bad weather, getting
stuck in traffic, etc. Not surprisingly, good events
had a positive impact on people's mood, and
negative events brought people down. But the
duration of the experiences differed dramatically.
Positive events were fleeting. The negative events
lingered. In one study, having a good day did not
have any noticeable impact on the subsequent day.
That is, a good Monday didn't carry over to Tuesday.
But negative events had a sustained impact - a bad
Monday predicted a gloomy Tuesday. This pattern is
so robust that it is considered a "law" of human
behavior. Specifically, the law of hedonic asymmetry
states that "pleasure is always contingent on change
and disappears with continuous satisfaction,
whereas pain persists under persisting aversive
conditions."

[22F=] Negative events have a more ___(A)__and
__(B)__impact on people's emotions than positive
events.

® lasting - fleeting

@ trivial - significant

® immediate - delayed
@ joyful - painful

® random - predictable
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One pattern that we have observed is that people

have a strong desire to define categories using rules.

It is a natural human goal to impose order and sense
on the world, to be able to know what boxes
everything should go into, with no ambiguity. The
disappointing aspect is that this urge has failed in
almost every attempt. Most natural categories
simply do not have a definition or rule that comes
close to working. Even human-made categories in
systems of rules, like games, legal systems, official
diagnostic categories, and the like can put only so
much order into the universe. There are always test
cases that seem to defy the rules - unclear category
membership, not fitting into any category, or just
giving the wrong answer. This is not due to any
human failing, | believe, but simply to the natural
complexity and messiness of the world. No religion,
legal system, or bureaucracy can completely tame
the variation and weird events that occur even in
limited worlds like baseball or disease classification.

[22=2] Despite humans' strong desire to __(A)__
the world through categorization, the inherent
__(B)_ of reality often defies such attempts at
strict classification.

® simplify - complexity
® confuse - order

® beautify - ugliness
® expand - limitation
® diversify - uniformity
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The ability to understand emotions - to have a
diverse emotion vocabulary and to understand the
causes and consequences of emotion - is
particularly relevant in group settings. Individuals
who are skilled in this domain are able to express
emotions, feelings and moods accurately and thus,
may facilitate clear communication between
co-workers. Furthermore, they may be more likely to
act in ways that accommodate their own needs as
well as the needs of others (i.e. cooperate). In a
group conflict situation, for example, a member with
a strong ability to understand emotion will be able to
express how he feels about the problem and why he
feels this way. He also should be able to take the
perspective of the other group members and
understand why they are reacting in a certain
manner. Appreciation of differences creates an
arena for open communication and promotes
constructive conflict resolution and improved group
functioning.

® empathize with
@ criticize

® ignore

® dominate

® compete against
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The higher prevalence of environmental
consciousness among younger generations means
that a company's environmental reputation may
affect its ability to recruit talent. "We know that it
makes a hiring difference when we're out recruiting
at universities. People ask about sustainability, and
our recruiters do talk about our packaging, soitis a
draw for talent," said Oliver Campbell, director of
procurement at Dell. A Rutgers University study of
worker priorities found that nearly half of college
students (45 percent) said in 2012 that they would
give up a 15 percent higher salary to have a job "that
seeks to make a social or environmental difference in
the world." Naturally, such responses to surveys may
or may not correlate with actual behavior, but they
may be an indicator.

® Awareness and concern for environmental issues.
@ Lack of interest in social responsibility.

® Preference for high salaries over job satisfaction.
@ Indifference toward sustainability practices.

® Focus on personal financial gain.
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We can all become vulnerable to doubts about our
belonging at any given moment, depending on the
situations we find ourselves in and how we interpret
them. Greg Walton and | coined the term belonging
uncertainty to refer to the state of mind in which one
suffers from doubts about whether one is fully
accepted in a particular environment or ever could
be. We can experience it in the workplace, at school,
at a snooty restaurant, or even in a brief social
encounter. Belonging uncertainty has adverse
effects. When we perceive threats to our sense of
belonging, our horizon of possibility shrinks. We tend
to interpret ourselves, other people, and the situation
in a defensive and self-protective way. We more
readily infer that we are incapable or that we aren't
meant to be there, that we will not understand or be
understood. We're less likely to express our views,
especially if they differ from those of others. We're
more sensitive to perceived criticism. We're less
inclined to accept challenges that pose a risk of
failure.

® A feeling of being accepted in a community.

@ Doubts about whether one is truly accepted in a
situation.

® A strong sense of belonging to a group.

® Confidence in interpersonal relationships.

® A situation where one feels superior to others.
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Negative emotions also pack a bigger psychological
punch. A group of psychologists looked at the
effects of everyday good and bad events - getting a
compliment from your boss, bad weather, getting
stuck in traffic, etc. Not surprisingly, good events
had a positive impact on people's mood, and
negative events brought people down. But the
duration of the experiences differed dramatically.
Positive events were fleeting. The negative events
lingered. In one study, having a good day did not
have any noticeable impact on the subsequent day.
That is, a good Monday didn't carry over to Tuesday.
But negative events had a sustained impact - a bad
Monday predicted a gloomy Tuesday. This pattern is
so robust that it is considered a "law" of human
behavior. Specifically, the law of hedonic
asymmetry states that "pleasure is always
contingent on change and disappears with
continuous satisfaction, whereas pain persists under
persisting aversive conditions."

® The idea that pleasure is fleeting and needs
change to be sustained.

® The belief that negative events are less impactful
than positive ones.

® The concept that happiness can be maintained
without change.

@ The theory that all emotions are equally impactful.
® The notion that pain is temporary while pleasure is
permanent.
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One pattern that we have observed is that people

have a strong desire to define categories using rules.
It is a natural human goal to impose order and sense

on the world, to be able to know what boxes
everything should go into, with no ambiguity. The
disappointing aspect is that this urge has failed in
almost every attempt. Most natural categories
simply do not have a definition or rule that comes
close to working. Even human-made categories in
systems of rules, like games, legal systems, official
diagnostic categories, and the like can put only so
much order into the universe. There are always test
cases that seem to defy the rules - unclear category
membership, not fitting into any category, or just
giving the wrong answer. This is not due to any
human failing, | believe, but simply to the natural
complexity and messiness of the world. No religion,
legal system, or bureaucracy can completely tame
the variation and weird events that occur even in
limited worlds like baseball or disease classification.

® create chaos and confusion

@ establish strict hierarchies

® categorize and structure everything
®@ eliminate all forms of ambiguity

® enforce rigid societal norms
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01. Which does not match the content of the
following text?

The ability to understand emotions - to have a
diverse emotion vocabulary and to understand the
causes and consequences of emotion - is
particularly relevant in group settings. Individuals
who are skilled in this domain are able to express
emotions, feelings and moods accurately and thus,
may facilitate clear communication between
co-workers. Furthermore, they may be more likely to
act in ways that accommodate their own needs as
well as the needs of others (i.e. cooperate). In a
group conflict situation, for example, a member with
a strong ability to understand emotion will be able to
express how he feels about the problem and why he
feels this way. He also should be able to take the
perspective of the other group members and
understand why they are reacting in a certain
manner. Appreciation of differences creates an
arena for open communication and promotes
constructive conflict resolution and improved group
functioning.

® Understanding emotions is crucial in group
settings.

® Emotional intelligence helps in clear
communication between co-workers.

® Emotionally intelligent individuals are less likely to
cooperate with others.

@ In conflicts, emotional understanding aids in
perspective-taking.

® Appreciating differences promotes constructive
conflict resolution.
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02. Which does not match the content of the
following text?

The higher prevalence of environmental
consciousness among younger generations means
that a company's environmental reputation may
affect its ability to recruit talent. "We know that it
makes a hiring difference when we're out recruiting
at universities. People ask about sustainability, and
our recruiters do talk about our packaging, soitis a
draw for talent," said Oliver Campbell, director of
procurement at Dell. A Rutgers University study of
worker priorities found that nearly half of college
students (45 percent) said in 2012 that they would
give up a 15 percent higher salary to have a job "that
seeks to make a social or environmental difference in
the world." Naturally, such responses to surveys may
or may not correlate with actual behavior, but they
may be an indicator.

® Younger generations care about environmental
issues.

® Companies do not need to focus on sustainability
to attract talent.

® A significant number of college students would
sacrifice salary for meaningful work.

@ Dell emphasizes sustainability during recruitment.
® Survey responses may not reflect actual job
choices.
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03. Which does not match the content of the
following text?

We can all become vulnerable to doubts about our
belonging at any given moment, depending on the
situations we find ourselves in and how we interpret
them. Greg Walton and | coined the term "belonging
uncertainty" to refer to the state of mind in which
one suffers from doubts about whether one is fully
accepted in a particular environment or ever could
be. We can experience it in the workplace, at school,
at a snooty restaurant, or even in a brief social
encounter. Belonging uncertainty has adverse
effects. When we perceive threats to our sense of
belonging, our horizon of possibility shrinks. We tend
to interpret ourselves, other people, and the situation
in a defensive and self-protective way. We more
readily infer that we are incapable or that we aren't
meant to be there, that we will not understand or be
understood. We're less likely to express our views,
especially if they differ from those of others. We're
more sensitive to perceived criticism. We're less
inclined to accept challenges that pose a risk of
failure.

® Belonging uncertainty can affect individuals in
various environments.

@ Individuals experiencing belonging uncertainty are
more likely to express their views.

® Belonging uncertainty can lead to a defensive
interpretation of situations.

@ Perceived threats to belonging can shrink one's
horizon of possibility.

® Belonging uncertainty can result in increased
sensitivity to criticism.
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04. Which does not match the content of the
following text?

One pattern that we have observed is that people
have a strong desire to define categories using rules.
It is a natural human goal to impose order and sense
on the world, to be able to know what boxes
everything should go into, with no ambiguity. The
disappointing aspect is that this urge has failed in
almost every attempt. Most natural categories
simply do not have a definition or rule that comes
close to working. Even human-made categories in
systems of rules, like games, legal systems, official
diagnostic categories, and the like can put only so
much order into the universe. There are always test
cases that seem to defy the rules - unclear category
membership, not fitting into any category, or just
giving the wrong answer. This is not due to any
human failing, | believe, but simply to the natural
complexity and messiness of the world. No religion,
legal system, or bureaucracy can completely tame
the variation and weird events that occur even in
limited worlds like baseball or disease classification.

® People naturally desire to categorize things using
clear rules.

® Natural categories often lack precise definitions or
rules.

® Human-made systems of rules can perfectly
organize everything in the universe.

@ The complexity of the world often defies strict
categorization attempts.

® Even limited domains like baseball have
exceptions to their rules.
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The ability to understand emotions - to have a
diverse emotion vocabulary and to understand the
causes and consequences of emotion - is
particularly relevant in group settings. Individuals
who are skilled in this domain are able to express
emotions, feelings and moods accurately and thus,
may facilitate clear communication between
co-workers. Furthermore, they may be more likely to
act in ways that accommodate their own needs as
well as the needs of others (i.e. cooperate). In a
group conflict situation, for example, a member with
a strong ability to understand emotion will be able to
express how he feels about the problem and why he
feels this way. He also should be able to

and understand why they are
reacting in a certain manner. Appreciation of
differences creates an arena for open
communication and promotes constructive conflict
resolution and improved group functioning.

® take the perspective of the other group members
® ignore the opinions of dissenting colleagues

® focus solely on his personal viewpoint

@ avoid confrontation at all costs

® escalate the conflict for faster resolution
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The higher prevalence of environmental
consciousness among younger generations means
that a company's environmental reputation may
affect its ability to recruit talent. "We know that it
makes a hiring difference when we're out recruiting
at universities. People ask about sustainability, and
our recruiters do talk about our packaging, soitis a
draw for talent," said Oliver Campbell, director of
procurement at Dell. A Rutgers University study of
worker priorities found that nearly half of college
students (45 percent) said in 2012 that they would
give up a 15 percent higher salary to have a job

in the world. Naturally, such responses to
surveys may or may not correlate with actual
behavior, but they may be an indicator.

® that offers remote work options

@ that seeks to make a social or environmental
difference

® that provides comprehensive health benefits
® that guarantees job security

® that emphasizes competitive salaries
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We can all become vulnerable to doubts about our
belonging at any given moment, depending on the
situations we find ourselves in and how we interpret
them. Greg Walton and | coined the term

" " to refer to the state of

mind in which one suffers from doubts about
whether one is fully accepted in a particular
environment or ever could be. We can experience it
in the workplace, at school, at a snooty restaurant, or
even in a brief social encounter. Belonging
uncertainty has adverse effects. When we perceive
threats to our sense of belonging, our horizon of
possibility shrinks. We tend to interpret ourselves,
other people, and the situation in a defensive and
self-protective way. We more readily infer that we
are incapable or that we aren't meant to be there,
that we will not understand or be understood. We're
less likely to express our views, especially if they
differ from those of others. We're more sensitive to
perceived criticism. We're less inclined to accept
challenges that pose a risk of failure.

® belonging identity

® social acceptance

® belonging uncertainty
® self-esteem issues

® group dynamics
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Negative emotions also pack a bigger psychological
punch. A group of psychologists looked at the
effects of everyday good and bad events - getting a
compliment from your boss, bad weather, getting
stuck in traffic, etc. Not surprisingly, good events
had a positive impact on people's mood, and
negative events brought people down. But the
duration of the experiences differed dramatically.
Positive events were fleeting. The negative events
lingered. In one study, having a good day did not
have any noticeable impact on the subsequent day.
That is, a good Monday didn't carry over to Tuesday.
But negative events had a sustained impact - a bad
Monday predicted a gloomy Tuesday. This pattern is
so robust that it is considered a "law" of human
behavior. Specifically, the law of hedonic asymmetry
states that "pleasure is always contingent on change
and disappears with continuous satisfaction,
whereas pain persists under

conditions."

® pleasant
® temporary
® aversive
@ joyful

® satisfying
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One pattern that we have observed is that people

have a strong desire to define categories using rules.

It is a natural human goal to impose order and sense
on the world, to be able to know what boxes
everything should go into, with no ambiguity. The
disappointing aspect is that this urge has failed in
almost every attempt. Most natural categories
simply do not have a definition or rule that comes
close to working. Even human-made categories in
systems of rules, like games, legal systems, official
diagnostic categories, and the like can put only so
much order into the universe. There are always test
cases that seem to defy the rules - ,
not fitting into any category, or just giving the wrong
answer. This is not due to any human failing, |
believe, but simply to the natural complexity and
messiness of the world. No religion, legal system, or
bureaucracy can completely tame the variation and
weird events that occur even in limited worlds like
baseball or disease classification.

® defining new categories

@ creating exceptions to rules

® unclear category membership
@ reorganizing existing systems
® establishing universal principles
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The ability to understand emotions - to have a
diverse emotion vocabulary and to understand the
causes and consequences of emotion - is
particularly relevant in group settings. Individuals
who are skilled in this domain are able to express
emotions, feelings and moods accurately and thus,
may facilitate clear communication between
co-workers. Furthermore, they may be more likely to
act in ways that accommodate their own needs as
well as the needs of others (i.e. cooperate). In a
group conflict situation, for example, a member with
a strong ability to understand emotion will be able to
express how he feels about the problem and why he
feels this way. He also should be able to take the
perspective of the other group members and
understand why they are reacting in a certain

manner. Appreciation of

differences creates an arena for open
communication and promotes constructive conflict
resolution and improved group functioning.

® This emotional insight fosters empathy and
understanding.

® Such emotional intelligence hinders effective
problem-solving.

® Emotional awareness often leads to increased
group conflicts.

@ This ability to comprehend emotions is irrelevant
in team settings.

® Emotional literacy decreases cooperation among
team members.
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The higher prevalence of environmental
consciousness among younger generations means
that a company's environmental reputation may
affect its ability to recruit talent. "We know that it
makes a hiring difference when we're out recruiting
at universities. People ask about sustainability, and
our recruiters do talk about our packaging, soitis a
draw for talent," said Oliver Campbell, director of
procurement at Dell. A Rutgers University study of
worker priorities found that nearly half of college
students (45 percent) said in 2012 that they would
give up a 15 percent higher salary to have a job "that
seeks to make a social or environmental difference in
the world." Naturally, such responses to surveys may
or may not correlate with actual behavior, but they
may be an indicator that

® these preferences reflect changing values

@ salary remains the most important factor

® the job market is becoming less competitive

® environmental issues are not a priority

® students are indifferent to their career choices
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We can all become vulnerable to doubts about our
belonging at any given moment, depending on the
situations we find ourselves in and how we interpret
them. Greg Walton and | coined the term "belonging
uncertainty" to refer to the state of mind in which
one suffers from doubts about whether one is fully
accepted in a particular environment or ever could
be. We can experience it in the workplace, at school,
at a snooty restaurant, or even in a brief social
encounter. Belonging uncertainty has adverse
effects. When we perceive threats to our sense of
belonging,
ourselves, other people, and the situationin a

We tend to interpret

defensive and self-protective way. We more readily
infer that we are incapable or that we aren't meant to
be there, that we will not understand or be
understood. We're less likely to express our views,
especially if they differ from those of others. We're
more sensitive to perceived criticism. We're less
inclined to accept challenges that pose a risk of
failure.

® our possibilities seem limited and diminished
@ we feel a heightened sense of security

® our self-esteem improves significantly

® our social relationships become stronger

® we become more open to new experiences
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Negative emotions also pack a bigger psychological
punch. A group of psychologists looked at the
effects of everyday good and bad events - getting a
compliment from your boss, bad weather, getting
stuck in traffic, etc. Not surprisingly, good events
had a positive impact on people's mood, and
negative events brought people down. But the
duration of the experiences differed dramatically.
Positive events were fleeting. The negative events
lingered. In one study, having a good day did not
have any noticeable impact on the subsequent day.
That is, a good Monday didn't carry over to Tuesday.
But negative events had a sustained impact - a bad
Monday predicted a gloomy Tuesday. This pattern is
so robust that it is considered a "law" of human
behavior. Specifically, the law of hedonic asymmetry
states that "pleasure is always contingent on change
and disappears with continuous satisfaction,
whereas pain persists under persisting aversive
conditions."

® Positive experiences are more impactful than
negative ones.

@ The effects of negative events are temporary.
® Positive feelings do not last as long as negative
ones.

® Good days influence future experiences
significantly.

® Negative emotions have a weaker effect on
behavior.
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One pattern that we have observed is that people
have a strong desire to define categories using rules.
It is a natural human goal to impose order and sense
on the world, to be able to know what boxes
everything should go into, with no ambiguity. The
disappointing aspect is that this urge has failed in
almost every attempt. Most natural categories
simply do not have a definition or rule that comes
close to working. Even human-made categories in
systems of rules, like games, legal systems, official
diagnostic categories, and the like can put only so
much order into the universe. There are always test
cases that seem to defy the rules - unclear category
membership, not fitting into any category, or just
giving the wrong answer. This is not due to any
human failing, | believe, but simply to

. No religion, legal system, or
bureaucracy can completely tame the variation and
weird events that occur even in limited worlds like
baseball or disease classification.

® the inherent complexity and unpredictability of
reality

@ the insufficient effort humans put into
categorization

® the lack of advanced technology for classification
® the constant evolution of societal norms and
values

® the inadequacy of human cognitive abilities
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The ability to understand emotions - to have a
diverse emotion vocabulary and to understand the
causes and consequences of emotion - is
particularly relevant in group settings. Individuals
who are skilled in this domain are able to express
emotions, feelings and moods accurately and thus,
may facilitate clear communication between
co-workers. Furthermore, they may be more likely to
act in ways that accommodate their own needs as
well as the needs of others (i.e. cooperate). In a
group conflict situation, for example, a member with
a strong ability to understand emotion will be able to
express how he feels about the problem and why he
feels this way. He also should be able to take the
perspective of the other group members and
understand why they are reacting in a certain
manner. Appreciation of differences creates an
arena for open communication and promotes
constructive conflict resolution and improved group

functioning.
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The higher prevalence of environmental
consciousness among younger generations means
that a company's environmental reputation may
affect its ability to recruit talent. "We know that it
makes a hiring difference when we're out recruiting
at universities. People ask about sustainability, and
our recruiters do talk about our packaging, soitis a
draw for talent," said Oliver Campbell, director of
procurement at Dell. A Rutgers University study of
worker priorities found that nearly half of college
students (45 percent) said in 2012 that they would
give up a 15 percent higher salary to have a job "that
seeks to make a social or environmental difference in
the world." Naturally, such responses to surveys may
or may not correlate with actual behavior, but they
may be an indicator.
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We can all become vulnerable to doubts about our
belonging at any given moment, depending on the
situations we find ourselves in and how we interpret
them. Greg Walton and | coined the term "belonging
uncertainty" to refer to the state of mind in which
one suffers from doubts about whether one is fully
accepted in a particular environment or ever could
be. We can experience it in the workplace, at school,
at a snooty restaurant, or even in a brief social
encounter. Belonging uncertainty has adverse
effects. When we perceive threats to our sense of
belonging, our horizon of possibility shrinks. We tend
to interpret ourselves, other people, and the situation
in a defensive and self-protective way. We more
readily infer that we are incapable or that we aren't
meant to be there, that we will not understand or be
understood. We're less likely to express our views,
especially if they differ from those of others. We're
more sensitive to perceived criticism. We're less
inclined to accept challenges that pose a risk of
failure.
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One pattern that we have observed is that people
have a strong desire to define categories using rules.
It is a natural human goal to impose order and sense
on the world, to be able to know what boxes
everything should go into, with no ambiguity. The
disappointing aspect is that this urge has failed in
almost every attempt. Most natural categories
simply do not have a definition or rule that comes
close to working. Even human-made categories in
systems of rules, like games, legal systems, official
diagnostic categories, and the like can put only so
much order into the universe. There are always test
cases that seem to defy the rules - unclear category
membership, not fitting into any category, or just
giving the wrong answer. This is not due to any
human failing, | believe, but simply to the natural
complexity and messiness of the world. No religion,
legal system, or bureaucracy can completely tame
the variation and weird events that occur even in
limited worlds like baseball or disease classification.
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The ability to understand emotions - to have a
diverse emotion vocabulary and to understand the
causes and consequences of emotion - is
particularly relevant in group settings. Individuals
who are skilled in this domain are able to express
emotions, feelings and moods accurately and thus,
may facilitate clear communication between
co-workers. Furthermore, they may be more likely to
act in ways that accommodate their own needs as
well as the needs of others (i.e. cooperate). In a
group conflict situation, for example, a member with
a strong ability to understand emotion will be able to
express how he feels about the problem and why he
feels this way. He also should be able to take the
perspective of the other group members and
understand why they are reacting in a certain
manner. Appreciation of differences creates an
arena for open communication and promotes
constructive conflict resolution and improved group
functioning.

@ 2l Understanding emotions is crucial in group
settings for effective communication.

® X|H: People who can express their emotions
accurately may facilitate better cooperation.

® ¥2: In conflicts, emotionally intelligent individuals
can explain their feelings and understand others'
perspectives.

® £=%l: Emotional intelligence helps in resolving
conflicts and improving group dynamics.

® CIA: The text suggests that emotional
understanding is less important in professional
settings.
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We can all become vulnerable to doubts about our
belonging at any given moment, depending on the
situations we find ourselves in and how we interpret
them. Greg Walton and | coined the term "belonging
uncertainty" to refer to the state of mind in which
one suffers from doubts about whether one is fully
accepted in a particular environment or ever could
be. We can experience it in the workplace, at school,
at a snooty restaurant, or even in a brief social
encounter. Belonging uncertainty has adverse
effects. When we perceive threats to our sense of
belonging, our horizon of possibility shrinks. We tend
to interpret ourselves, other people, and the situation
in a defensive and self-protective way. We more
readily infer that we are incapable or that we aren't
meant to be there, that we will not understand or be
understood. We're less likely to express our views,
especially if they differ from those of others. We're
more sensitive to perceived criticism. We're less
inclined to accept challenges that pose a risk of
failure.

® Tl | think belonging uncertainty is something
everyone experiences at some point in their lives.

® X|¥: The passage talks about how belonging
uncertainty can make us feel less capable in social
situations.

® 92 It explains that feeling accepted in a group is
not important for personal growth.

® #=7%l: The text mentions how belonging uncertainty
affects our willingness to express differing views.

® C}H: Belonging uncertainty can arise in various
settings, including schools and workplaces.
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One pattern that we have observed is that people
have a strong desire to define categories using rules.
It is a natural human goal to impose order and sense
on the world, to be able to know what boxes
everything should go into, with no ambiguity. The
disappointing aspect is that this urge has failed in
almost every attempt. Most natural categories
simply do not have a definition or rule that comes
close to working. Even human-made categories in
systems of rules, like games, legal systems, official
diagnostic categories, and the like can put only so
much order into the universe. There are always test
cases that seem to defy the rules - unclear category
membership, not fitting into any category, or just
giving the wrong answer. This is not due to any
human failing, | believe, but simply to the natural
complexity and messiness of the world. No religion,
legal system, or bureaucracy can completely tame
the variation and weird events that occur even in
limited worlds like baseball or disease classification.

@ RI==: People naturally want to categorize things
with clear rules.
® X|H: Natural categories often lack precise
definitions or rules.
® ?¥2: Human-made systems can perfectly organize
everything in the universe.

#ZI: There are always exceptions that challenge
established categories.
® CtH: The complexity of the world makes it difficult
to create perfect categorization systems.
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The ability to understand emotions - to have a
diverse emotion vocabulary and to understand the
causes and consequences of emotion - is
particularly relevant in group settings. Individuals
who are skilled in this domain are able to express
emotions, feelings and moods accurately and thus,
may facilitate clear communication between
co-workers. Furthermore, they may be more likely to
act in ways that accommodate their own needs as
well as the needs of others (i.e. cooperate). In a
group conflict situation, for example, a member with
a strong ability to understand emotion will be able to
express how he feels about the problem and why he
feels this way. He also should be able to take the
perspective of the other group members and
understand why they are reacting in a certain
manner. Appreciation of differences creates an
arena for open communication and promotes
constructive conflict resolution and improved group
functioning.

® Effective Leadership Strategies in Organizations
@ Psychological Effects of Workplace Stress

® Importance of Emotional Intelligence in Group
Dynamics

® Cultural Diversity and Its Impact on Team
Performance

® Conflict Management Techniques for Business
Success
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The higher prevalence of environmental
consciousness among younger generations means
that a company's environmental reputation may
affect its ability to recruit talent. "We know that it
makes a hiring difference when we're out recruiting
at universities. People ask about sustainability, and
our recruiters do talk about our packaging, soitis a
draw for talent," said Oliver Campbell, director of
procurement at Dell. A Rutgers University study of
worker priorities found that nearly half of college
students (45 percent) said in 2012 that they would
give up a 15 percent higher salary to have a job "that
seeks to make a social or environmental difference in
the world." Naturally, such responses to surveys may
or may not correlate with actual behavior, but they
may be an indicator.

® The Impact of Salary on Job Choices

@ The Role of Environmental Awareness in
Recruitment

® The Importance of Job Satisfaction for Students
® The Future of Corporate Hiring Practices

® The Influence of University Education on Career
Paths
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We can all become vulnerable to doubts about our
belonging at any given moment, depending on the
situations we find ourselves in and how we interpret
them. Greg Walton and | coined the term "belonging
uncertainty" to refer to the state of mind in which
one suffers from doubts about whether one is fully
accepted in a particular environment or ever could
be. We can experience it in the workplace, at school,
at a snooty restaurant, or even in a brief social
encounter. Belonging uncertainty has adverse
effects. When we perceive threats to our sense of
belonging, our horizon of possibility shrinks. We tend
to interpret ourselves, other people, and the situation
in a defensive and self-protective way. We more
readily infer that we are incapable or that we aren't
meant to be there, that we will not understand or be
understood. We're less likely to express our views,
especially if they differ from those of others. We're
more sensitive to perceived criticism. We're less
inclined to accept challenges that pose a risk of
failure.

® The Importance of Social Skills

® Overcoming Life Challenges

® Understanding Mental Health

® The Impact of Belonging Uncertainty
® Building Strong Relationships
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Negative emotions also pack a bigger psychological
punch. A group of psychologists looked at the
effects of everyday good and bad events - getting a
compliment from your boss, bad weather, getting
stuck in traffic, etc. Not surprisingly, good events
had a positive impact on people's mood, and
negative events brought people down. But the
duration of the experiences differed dramatically.
Positive events were fleeting. The negative events
lingered. In one study, having a good day did not
have any noticeable impact on the subsequent day.
That is, a good Monday didn't carry over to Tuesday.
But negative events had a sustained impact - a bad
Monday predicted a gloomy Tuesday. This pattern is
so robust that it is considered a 'law' of human
behavior. Specifically, the law of hedonic asymmetry
states that ‘pleasure is always contingent on change
and disappears with continuous satisfaction,
whereas pain persists under persisting aversive
conditions.'

® The Ephemeral Nature of Positive Experiences
® The Lasting Weight of Negative Events

® The Transience of Joy in Daily Life

@ The Psychological Dynamics of Happiness

® The Law of Hedonic Asymmetry
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One pattern that we have observed is that people

have a strong desire to define categories using rules.

It is a natural human goal to impose order and sense
on the world, to be able to know what boxes
everything should go into, with no ambiguity. The
disappointing aspect is that this urge has failed in
almost every attempt. Most natural categories
simply do not have a definition or rule that comes
close to working. Even human-made categories in
systems of rules, like games, legal systems, official
diagnostic categories, and the like can put only so
much order into the universe. There are always test
cases that seem to defy the rules - unclear category
membership, not fitting into any category, or just
giving the wrong answer. This is not due to any
human failing, | believe, but simply to the natural
complexity and messiness of the world. No religion,
legal system, or bureaucracy can completely tame
the variation and weird events that occur even in
limited worlds like baseball or disease classification.

® The Evolution of Legal Systems

@ Benefits of Categorization in Science

® The Limitations of Rigid Categorization

® Improving Diagnostic Categories in Medicine
® The Role of Religion in Organizing Society
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The ability to understand emotions - to have a
diverse emotion vocabulary and to understand the
causes and consequences of emotion - is
particularly relevant in group settings. Individuals
who are skilled in this domain are able to express
emotions, feelings and moods accurately and thus,
may facilitate clear communication between
co-workers. Furthermore, they may be more likely to
act in ways that accommodate their own needs as
well as the needs of others (i.e. cooperate). In a
group conflict situation, for example, a member with
a strong ability to understand emotion will be able to
express how he feels about the problem and why he
feels this way. He also should be able to take the
perspective of the other group members and
understand why they are reacting in a certain
manner. Appreciation of differences creates an
arena for open communication and promotes
constructive conflict resolution and improved group
functioning.

® The Neuroscience of Emotional Intelligence

@ Emotional Literacy: A Catalyst for Organizational
Harmony

® The Psychological Underpinnings of Group
Dynamics

@ Cultivating Empathy in Professional Environments
® Emotional Acumen as a Facilitator of Group
Cohesion
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One pattern that we have observed is that people

have a strong desire to define categories using rules.

It is a natural human goal to impose order and sense
on the world, to be able to know what boxes
everything should go into, with no ambiguity. The
disappointing aspect is that this urge has failed in
almost every attempt. Most natural categories
simply do not have a definition or rule that comes
close to working. Even human-made categories in
systems of rules, like games, legal systems, official
diagnostic categories, and the like can put only so
much order into the universe. There are always test
cases that seem to defy the rules - unclear category
membership, not fitting into any category, or just
giving the wrong answer. This is not due to any
human failing, | believe, but simply to the natural
complexity and messiness of the world. No religion,
legal system, or bureaucracy can completely tame
the variation and weird events that occur even in
limited worlds like baseball or disease classification.

® The Ontological Imperative: Mankind's Quest for
Categorical Clarity

® Taxonomic Fallibility: The Limits of
Human-Imposed Order

® Epistemic Boundaries: Navigating Ambiguity in
Classification Systems

® Cognitive Dissonance in Rule-Based
Categorization

® The Paradox of Systematic Categorization in a
Complex Universe
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The ability to understand emotions - to have a
diverse emotion vocabulary and to understand the
causes and consequences of emotion - is
particularly @relevant in group settings. Individuals
who are skilled in this domain are able to ®@convey
emotions, feelings and moods accurately and thus,
may facilitate clear communication between
co-workers. Furthermore, they may be more likely to
act in ways that accommodate their own needs as
well as the needs of others (i.e. cooperate). In a
group conflict situation, for example, a member with
a strong ability to understand emotion will be able to
@articulate how he feels about the problem and why
he feels this way. He also should be able to take the
perspective of the other group members and
understand why they are reacting in a certain
manner. Appreciation of differences creates an
arena for open communication and promotes
@destructive conflict resolution and improved group
functioning. Overall, emotional understanding
contributes to more ®harmonious and effective
group dynamics.
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One pattern that we have @observed is that people
have a strong desire to define categories using rules.
It is a natural human goal to impose order and sense
on the world, to be able to know what boxes
everything should go into, with no ambiguity. The
disappointing aspect is that this urge has @failed in
almost every attempt. Most natural categories
simply do not have a definition or rule that comes
close to working. Even human-made categories in
systems of rules, like games, legal systems, official
diagnostic categories, and the like can put only so
much order into the universe. There are always test
cases that seem to @defy the rules - unclear
category membership, not fitting into any category,
or just giving the wrong answer. This is not due to
any human failing, | believe, but simply to the natural
complexity and messiness of the world. No religion,
legal system, or bureaucracy can completely
@celebrate the variation and weird events that
occur even in limited worlds like baseball or disease
®classification.
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The ability to understand emotions - to have a
diverse emotion vocabulary and to understand the
causes and consequences of emotion - is
particularly relevant in group settings. Individuals
who are skilled in this domain are able to express
emotions, feelings and moods accurately and thus,
may facilitate clear communication between
co-workers. Furthermore, they may be more likely to
act in ways that accommodate their own needs as
well as the needs of others (i.e. cooperate). In a
group conflict situation, for example, a member with
a strong ability to understand emotion will be able to
express how he feels about the problem and why he
feels this way. He also should be able to take the
perspective of the other group members and
understand why they are reacting in a certain
manner. Appreciation of differences creates an
arena for open communication and promotes
constructive conflict resolution and improved group
functioning.

1. Emotional understanding is only relevant in
individual settings. (T/F)

2. People skilled in emotional understanding can
accurately express their feelings. (T/F)

3. Emotional understanding may lead to less
cooperation in group settings. (T/F)

4. In a conflict, someone with strong emotional
understanding can only express their own feelings.
(T/F)

5. Appreciating differences can lead to improved
group functioning. (T/F)
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One pattern that we have observed is that people
have a strong desire to define categories using rules.
It is a natural human goal to impose order and sense
on the world, to be able to know what boxes
everything should go into, with no ambiguity. The
disappointing aspect is that this urge has failed in
almost every attempt. Most natural categories
simply do not have a definition or rule that comes
close to working. Even human-made categories in
systems of rules, like games, legal systems, official
diagnostic categories, and the like can put only so
much order into the universe. There are always test
cases that seem to defy the rules - unclear category
membership, not fitting into any category, or just
giving the wrong answer. This is not due to any
human failing, | believe, but simply to the natural
complexity and messiness of the world. No religion,
legal system, or bureaucracy can completely tame
the variation and weird events that occur even in
limited worlds like baseball or disease classification.

1. People have a natural tendency to categorize
things using strict rules. (T/F)

2. Natural categories usually have clear and effective
definitions. (T/F)

3. Human-made category systems are always
successful in organizing the world. (T/F)

4. The failure to perfectly categorize everything is
due to human incompetence. (T/F)

5. Even limited domains like baseball have cases that
defy strict categorization. (T/F)
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The higher prevalence of environmental
consciousness among younger generations means
that a company's environmental reputation may
affect its ability to recruit talent. "We know that it
makes a hiring difference when we're out recruiting
at universities. People ask about sustainability, and
our recruiters do talk about our packaging, soitis a
draw for talent," said Oliver Campbell, director of
procurement at Dell. A Rutgers University study of
worker priorities found that nearly half of college
students (45 percent) said in 2012 that they would
give up a 15 percent higher salary to have a job "that
seeks to make a social or environmental difference in
the world." Naturally, such responses to surveys may
or may not correlate with actual behavior, but they
may be an indicator.

<H7|>

dell / highlight / recruitment / conscioushess /
influence / sustainability / company / effort / young
/ generation / prioritize / environmental

like to
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We can all become vulnerable to doubts about our
belonging at any given moment, depending on the
situations we find ourselves in and how we interpret
them. Greg Walton and | coined the term "belonging
uncertainty" to refer to the state of mind in which
one suffers from doubts about whether one is fully
accepted in a particular environment or ever could
be. We can experience it in the workplace, at school,
at a snooty restaurant, or even in a brief social
encounter. Belonging uncertainty has adverse
effects. When we perceive threats to our sense of
belonging, our horizon of possibility shrinks. We tend
to interpret ourselves, other people, and the situation
in a defensive and self-protective way. We more
readily infer that we are incapable or that we aren't
meant to be there, that we will not understand or be
understood. We're less likely to express our views,
especially if they differ from those of others. We're
more sensitive to perceived criticism. We're less
inclined to accept challenges that pose a risk of
failure.

<H7|>

reduced / behavior / belong / engage / refer [/ doubt
[ lead [ uncertainty / willingness / defensive /
acceptance / various / environment

to about
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One pattern that we have observed is that people
have a strong desire to define categories using rules.
It is a natural human goal to impose order and sense
on the world, to be able to know what boxes
everything should go into, with no ambiguity. The
disappointing aspect is that this urge has failed in
almost every attempt. Most natural categories
simply do not have a definition or rule that comes
close to working. Even human-made categories in
systems of rules, like games, legal systems, official
diagnostic categories, and the like can put only so
much order into the universe. There are always test
cases that seem to defy the rules - unclear category
membership, not fitting into any category, or just
giving the wrong answer. This is not due to any
human failing, | believe, but simply to the natural
complexity and messiness of the world. No religion,
legal system, or bureaucracy can completely tame
the variation and weird events that occur even in
limited worlds like baseball or disease classification.

<H7|>
complexity / define / human / attempt / rigid / fail /
rule / world / variability / inherent / category

to through____ __ often
due to the and of the .
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The higher prevalence of environmental
consciousness among younger generations means
that a company's environmental reputation may
affect its ability to recruit talent. "We know that it
makes a hiring difference when we're out recruiting
at universities. People ask about sustainability, and
our recruiters do talk about our packaging, soitis a
draw for talent," said Oliver Campbell, director of
procurement at Dell. A Rutgers University study of
worker priorities found that nearly half of college
students (45 percent) said in 2012 that they would
give up a 15 percent higher salary to have a job "that
seeks to make a social or environmental difference in
the world." Naturally, such responses to surveys may
or may not correlate with actual behavior, but they
may be an indicator.

® The influence of environmental reputation on
talent acquisition.

@ The disregard for corporate sustainability in
recruitment processes.

® The relationship between salary expectations and
environmental values.

® The ineffectiveness of hiring strategies in
attracting environmentally conscious candidates.

® The prioritization of corporate profit over
environmental consciousness.
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We can all become vulnerable to doubts about our
belonging at any given moment, depending on the
situations we find ourselves in and how we interpret
them. Greg Walton and | coined the term ‘belonging
uncertainty' to refer to the state of mind in which one
suffers from doubts about whether one is fully
accepted in a particular environment or ever could
be. We can experience it in the workplace, at school,
at a snooty restaurant, or even in a brief social
encounter. Belonging uncertainty has adverse
effects. When we perceive threats to our sense of
belonging, our horizon of possibility shrinks. We tend
to interpret ourselves, other people, and the situation
in a defensive and self-protective way. We more
readily infer that we are incapable or that we aren't
meant to be there, that we will not understand or be
understood. We're less likely to express our views,
especially if they differ from those of others. We're
more sensitive to perceived criticism. We're less
inclined to accept challenges that pose a risk of
failure.

® The psychological implications of belonging
uncertainty.

®@ The benefits of social isolation in personal
development.

® The impact of belonging uncertainty on
self-interpretation.

@ The relationship between personal confidence and
social environments.

® The significance of individual acceptance in group
dynamics.
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Negative emotions also pack a bigger psychological
punch. A group of psychologists looked at the
effects of everyday good and bad events - getting a
compliment from your boss, bad weather, getting
stuck in traffic, etc. Not surprisingly, good events
had a positive impact on people's mood, and
negative events brought people down. But the
duration of the experiences differed dramatically.
Positive events were fleeting. The negative events
lingered. In one study, having a good day did not
have any noticeable impact on the subsequent day.
That is, a good Monday didn't carry over to Tuesday.
But negative events had a sustained impact - a bad
Monday predicted a gloomy Tuesday. This pattern is
so robust that it is considered a 'law' of human
behavior. Specifically, the law of hedonic asymmetry
states that 'pleasure is always contingent on change
and disappears with continuous satisfaction,
whereas pain persists under persisting aversive
conditions.'

® The enduring psychological impact of negative
experiences compared to positive ones.

® The transient nature of positive emotions in daily
life.

® The fleeting joy derived from compliments in the
workplace.

® The psychological effects of traffic on daily mood
fluctuations.

® The relationship between weather changes and
emotional stability.

A 1M_EBS_2026_+s5% 0 =5 Y& _Part 03

PREPARATION TEST

53/69



One pattern that we have observed is that people
have (@ a strong desire to define categories using

rules. It is a natural human goal to (© impose order
and sense on the world, to be able to know what

boxes everything should go into, with no ambiguity.
© The disappointing aspect is that this urge has

failed in almost every attempt. Most natural
categories simply do not have a definition or rule that
comes close to working. Even @ human-made
categories in systems of rules, like games, legal

systems, official diagnostic categories, and the like
can put only so much order into the universe. There
are always (@ test cases that seem to defy the rules

- unclear category membership, not fitting into any
category, or just giving the wrong answer. This is not
due to any human failing, | believe, but simply to (©
the natural complexity and messiness of the world.

No religion, legal system, or bureaucracy can
completely tame @) the variation and weird events

that occur even in limited worlds like baseball or
disease classification.
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01. ¥11A_EBS_2026_
03_Gateway
HEh importance / emotional / understanding /
communication / group / settings / effective / conflict /
resolution / collaboration
8}l d: The importance of emotional understanding and
communication in group settings for effective conflict
resolution and collaboration. (12 &Z0|A 20txol Z4S
Sfl 2t i US Pl 247 OloH 3 2fAAE2 FR4.)

2552 ol

+E HZ_Part

02. &1 X_EBS_2026_%
03_Exercises 01

A impact / environmental / consciousness / talent /
recruitment / job / preferences / younger / generations
8| d: The impact of environmental consciousness on
talent recruitment and job preferences among younger
generations. (& 2|4l0] F2 MicHel QX xHE 5! =Y
M=ol 0X|= Et)

557 o

4 5 HE_Part

03. #1XA_EBS_2026
03_Exercises 02
HEk: psychological / concept / belonging / uncertainty
| effects / individuals / various / social / situations
8lld: The psychological concept of belonging
uncertainty and its effects on individuals in various
social situations. (&< S8HAM ol M2|X Jdat aZ40|
CHFSE AF2| R 22| A ZHRlollA| O|X|= BE.)

4557 Q0| £2 82 Part

04. &#11M_EBS_2026_355% Eof
03_Exercises 03

™tk impact / negative / positive / emotions / mood /
behavior

8}l d: The impact of negative and positive emotions on
mood and behavior (£&=Ql Zt&at QI 2ol 7|22
S0l 0|Kl= B

=5 HE_Part

05. &1 XA_EBS_2026
03_Exercises 04
Mgtk challenges / categorization / limitations / rules /
defining / natural / human / made / categories

sld: The challenges of categorization and the
limitations of rules in defining natural and human-made
categories. (XA U 213 HFE Holst= O A0 272
EXat GO BHA|,)
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01. #1AM_EBS_2026
03_Gateway

HEh Understanding / emotions / enhances /
communication / cooperation / group / settings /
facilitating / conflict / resolution / improved /
functioning

s4d: Understanding emotions enhances
communication and cooperation in group settings,
facilitating conflict resolution and improved
functioning. (Z& 2 0[slist= A2 T &AM
O|AIAE D} g2 '6'#”“9“]1 A5 s|da MEl 7|

H=2 oo
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02. &#1XA_EBS_2026
03_Exercises 03
Mk Negative / events / have / longer / lasting / impact
/ mood / positive / events / illustrated / law / hedonic /
asymmetry

8lld: Negative events have a longer-lasting impact on
mood than positive events, as illustrated by the law of
hedonic asymmetry. (E&HQI AFA2 3™ Al AFAEC}
7|20 O 23St Jeks 0| XICt. o] = 22t H|CHES| H&loj|
olslf 2HEICL)
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03. #11A_EBS_2026_+s5% F0| +8 AZ_Part
03_Exercises 04

Heh Humans / strive / impose / order / categories /
complexity / world / eludes / definitive / classification
8}l d: Humans strive to impose order through
categories, but the complexity of the world often
eludes definitive classification. (21Zt2 HFE S| RME

205120 25X Mo SHE2 B Bt E2RE
I|BiCt.)
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01. &1 M_EBS_2026_
03_Gateway

M Additionally they are more likely to consider both
their own needs and those of others promoting
cooperation (£2t, 152 XIS HRetERIC| HRE BF
T2{Et JHSA0| &0t H2ie SEIAZICE)

H =2 O
HE: [RIZ=XIE] RESH

552 Fo{ 2 U2 Part

02. &1 XA_EBS_2026_
03_Exercises 02

HEh We can all become vulnerable to doubts about
our belonging at any given moment depending on the
situations we find ourselves in and how we interpret
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category or yield incorrect results (g} 0|2{8H #%l0f|
LHSH= o|2f7t ExHtict.)

_$55% Q0| £ YR Part

sha: [XI24XI8] DS
£M-goj2

01. #1AM_EBS_2026_3+55Z o]
03_Gateway
FE: (4)-(M-(5)-(2)-(3)

HE: [XIE=XIE] 22 s utefsty|

+2 YE_Part

02. &1 A_EBS_2026_#SEZ4 0 2 Y ZE_Part
03_Exercises 02
HE: (7)-(3)-(10)-(5)-(4)-(2)-(9)-(8)-(6)-(1)

SHE: [XIE=XIE] 22 S utefsty|

03. &1 M_EBS_2026_£5EZ do &2 & _Part
03_Exercises 03
FE: (3)-(2)-(7)-(5)-(10)-(8)-(1)-(9)-(6)-(4)

HE: [XIZ=XI8] 22| =ETefst|

04. £ X_EBS_2026_
03_Exercises 04
& (5)-(4)-(8)-(7)-(1)-(2)-(3)

sha: [XI24XI2] 20| SEuefst]

552 Q0| 22 UR Part

24

01. #11M_EBS_2026_+552 0| +5 HE_Part
03_Gateway

(=)

alid: (B)-(C)-(A)

02. #11M_EBS_2026_
03_Exercises 01

Heh o

sid: (C)-(A)-(B)

TS558 G0 =5 Y= _Part

03. #11AM_EBS_2026_%
03_Exercises 02

Heh G

sl A.

2: (C)-(B)-(A)

57/69



Mol

04. #1AM_EBS_2026_3+s52Z F0 5 AZE_Part
03_Exercises 03

Heh G

sid: (C)-(B)-(A)

05. &11M_EBS_2026_+s52Z G0 5 };ZE_Part
03_Exercises 04

(1=HO)

sHAL: (C)-(B)-(A)

&=M-ABC

01. ¥ A_EBS_2026_+55Z 0| 5 IE_Part
03_Gateway
Bek: (A)-(B)-(C)

HE: [XIZ=XIE] 22 SETefst|

02. &1 A_EBS_2026_55EZ4 H0 £ Y E_Part
03_Exercises 01
dH: (C)-(B)-(A)

HE: [KIZ=XIE] 22| sETefst|

03. 2 11AM_EBS_2026_%$5E&
03_Exercises 02
dH: (A)-(C)-(B)

e [XIZE=XIE] 22 =Emefsty

oy
08
2
4>
Jhu
rio
[O
I'U
o

-~

04. &1 A_EBS_2026_#=sE%
03_Exercises 03
"k (B)-(C)-(A)

HE: [KIZ=XIE] 22| =ETtefsty

ol =8 |E_Part

05. #1XA_EBS_2026_+s54 M £ Y Z_Part
03_Exercises 04
ek (C)-(A)-(B)

e [XIESXIE] 22 =Emtefsty|
=M-21%|

01. #11M_EBS_2026_+552 F0| =& A= _Part
03_Gateway

e (3)

si4: [RI24X|8] 22| SEtets)|

02. &#1XA_EBS_2026_#+s5Z G0 =5 Z_Part
03_Exercises 02

HE (5)

sid: [XIE=X[E] 22 = 30testy|

58/69

ANSWER & EXPLANATION

03. #1X_EBS_2026_5EZ4 H0H £ Y2 _Part
03_Exercises 03
Hek (5)

04. E1XM_EBS_2026_+55% G0 =5 YE_Part

03_Exercises 04

HE: (4)

HE: [XIE=XIE] 22 s Eutefsty|
Hi=-z2-gizt

01. #TA|_EBS_2026_%552 F0{ £2 22 _Part

03_Gateway

HEk Importance / Emotional / Understanding / Group /

Dynamics

slld: The Importance of Emotional Understanding in

Group Dynamics (O& SstollM 2 o[se] Z24)
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Hek Understanding / Belonging / Uncertainty / Effects
/ Doubts / Acceptance / Engagement

8}ld: Understanding Belonging Uncertainty: The Effects
of Doubts on Acceptance and Engagement (2%
=AY o[8list7|: ol Mo] =81t Eool| O0|X|= FE)

03. #1AM_EBS_2026_+s52Z 0| =5 AEZ_Part
03_Exercises 03

HEek Law / Hedonic / Asymmetry / Understanding /
Lasting / Impact / Negative / Emotions

8lld: The Law of Hedonic Asymmetry: Understanding
the Lasting Impact of Negative Emotions (sl|=X|
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Mt Limits / Human / Categorization / Embracing /
Complexity / Chaotic / World

8ll&: The Limits of Human Categorization: Embracing
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'indifference'(F2td)= 22| Li 2t viix[= 7{HOICL @
confusion - rejection: 0] ZE2 =2|X O F SFX| QL.
‘confusion' (22 F2 Miciel 24 2lAln} 20| gioH,
'rejection'(H5) = EHHESIC. @ neglect - burden:
'neglect'(FAl)= 2 gl= 71'E0|H, 'burden' (R E) = 72l
2HA™ mautat 20| giCt. ® apathy - detriment:

‘apathy' (224 = 22 E 7H'E0|H, 'detriment' (SHES) =
aghof| SEX| gb=C}.

sl
ajo
mjo

03. &}1N_EBS_2026_+552 0 =& }Z_Part
03_Exercises 02

06

o Ad: M2 'doubt - rejection'0|Ct. O] S0{|AM= 'belonging
uncertainty'7t 7H2l0| £3 2tA0|M =X 2 Z40] Chet
o|AE He MENE Mt ULCE. 0= 2|4 (doubt)zt

& (rejection) 2 O|0{X AtEte| XIEZO| 2EEQl HES
O|X|12 QUL m2kM o] & thof= 22| FH|IE & H36 D ULt
@ ‘frustration - isolation'2 20i|A CtE11 )= 'belonging
uncertainty'?| 222 =1 QUX| giCt. S0tot DBIS CHED
UX[TH oMt HEEH= A QA T} A ACE @ ‘confidence
- acceptance'= 28l WS MUK 22| FH[Q!
SQHYs A42t0 i == o|0]o|C. h2tA] MEstX] §iCt @
‘comfort - support'= Hotstat X|X|E 2|O|stX| gt o=
20M Z=5H= 2HEl Futet= UX| giCt @ ‘clarity -
understanding'2 Ftd 1t o[sHE 2|0|stH, 22| FH|2t=
20| giCh 0] 22 9Tt EQHHE CIR N YO E 0| W2

XISHX| Q4L ® 'doubt - rejection'2 29| FHIE HEtS|
H
—_

o

=
tgstn AL ol HREE 2570 2t dolM 2lst=
X

o

.
4XQl AP S & 2Fotu Qr.

4

~
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04. &11X_EBS_2026_#=5E% Fof
03_Exercises 03

J=HO)

siA: MEtol lasting - fleeting'2 SR Z{ Q1 AFZ0| AfREQ|
0| 0|X|= Fgo| QI AFAELCHH X|&X0|2H= i8S
Z gtgstn ULt o] 20M = ZHEQI A2 B2 AlZH S¢t
FE2 OX|0, AN A2 O @ A7 SOt JES
O|XICtD MESED QAL m2kA SHEE E#HO0ICE @ lasting -
fleeting: 2 ™EQI AFA2 XA 0|1 SEHQI AFA2 LA XS
Fe2 FCh= LHE3 YXIBHCE @ trivial - significant:
23Ol At10| O BCHstCH= LH 3= 20| 8iC ©
immediate - delayed: ZZ/&Ql Jafut X|HEl Hako| CiE=
0| 29| 2X|E & HHIX| Z3iCt. @ joyful - painful:
SR AIZI0| EAH2E =10 B™EEQI A0| 1SS ELh=
M2 SHX|2H X|&Mah LAHol chst =2|2t= 2|7 /ULt ©
random - predictable: 0] Z&2 AtZ12| 0| 7t}
20| JUX|2H X[£-H1p YA[Ho|2t= EUMol|l= MetstR| gict.

[ S |

£ #E_Part

1

05. & 1M_EBS_2026_+552% Ho| 42 Y2 Part
03_Exercises 04

k1= HO)

siA: Mete 'simplify - complexity'O|Ct @ 'simplify -
complexity'= EMof| 7H& Zglot Eo|C} 0] 22 21Zto|
NArS HES1810] Thast(simplify)st2i= 28t 235 71X
AR T, FAo| 2EIXNQI SEHM (complexity) 22 2lsl 0]2{st
A7t MifsHs ZE0| JUCh= LIBS CHEI JLCE @
‘confuse - order'= 22| Li&2 B E|= 2|0| S LIEHHCE.
QIZH2 =&tg Fe{= 20| ofL|2t AME 2 ofstz{ 1 51|
uf2of| MESIX| 4Lt @ 'beautify - ugliness's 22| X2t
20| gict o] 22 0|X 7kx|of| CHsl AFsHX| Y=Lt @
‘'expand - limitation'2 22| A LIS HtHsIX| ZELCt.
Q122 MAIE =H&stE = 20| OfL 2} Helstn #2521
stCt, ® 'diversify - uniformity'= 22| =& 0}0|C|0{2t S|
b QIZh2 CHAM S F+5t= 20| OtL|2t 25| Tttt

[
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01. #11M_EBS_2026_+552 F0| =& H=Z_Part
03_Gateway

J=HO)

SiA: MEte O 'empathize with'O|Ct. @ 'empathize
with'e= 'SZSICHEN= 9[0|2, WA CHE OF A MAS9
X2 ofshstn OS50 H™E SREICH= 20|t YX[BICt @
‘criticize' (H|EHSICH = 2t 9EX| QAL Ol CHE S
P2 ofslistE{= 20| OfL|2t R YA O 2 WIISH= AS
o|o|s}7| h20|Ct @ ‘ignore'(FAISICHE CHE LM RAS9|
™S nHSHX| gh=Ch= 20|12, 291} Y == 2|0[o[Ct @
'dominate'(X[H{SICH = CHE AMS2| oAS AFED
Xirlo| o|AS Q5= A2 20|22 ZUat K| =Lt ©
‘compete against'(ZYsICHE= &=d0| ol CHElS
o|0jsto 2 2ot} 9kX| eH=C}. [h2tA] 'take the perspective
of'= CtE A MAS2| YZE ofslistn S&BiCH= Qo=

siME|ofof StE 2, HES O 'empathize with'0[Ct.

02. 211 M_EBS_2026_5EZ 0| £E =2
03_Exercises 01

Heh o

siA: HEl @2 'etF EH|of cHet QI at 2tA'S ofn|sH=C|
Ol= FH2 MIcH7t SHE0l| Chet =2 QM2 JIX|1 USS
LIEPHCE, O] 220l A 'environmental consciousness's=
7|o| QITHE MEst= O Y0f HEXN Hmo| STt QAR
2ottt M2 ZX6k= UE, F2 Mool =HE 2x|o]| chgt
2HAO0| ELH= S LIEHACE @& 'AtS| X xHelof cish A
2&'g oln[st=0|, ol= 2at Fetcio| sfAo|ct. @2 'Y
UETHCH =2 20 MS'E o|0|st=H|, Ol= MEXAL A1t
AHLE| = LH2O|CL @= 'K|& 7t 2ol CHet Rata'S
AHsH=0|, 0l= A2 McHe| E& 1t HX| gf=Lt = 71l
HE™ o|2lofl chgt HE'E 2|0[5H=0, ol= &t 2lAlat=

gichel= JHEolTt.

03. &}1AN_EBS_2026_+sE2Z F0| 5 AZE_Part
03_Exercises 02

0o

siMd: MEH2 @HO|LCL belonging uncertainty= EH
St A XHAlo] 2tF 5| oS0 K| 1 U=X|ofl Chst 2| M2
o|O|tLt. 2of|A= 0] 8017t XHAlo] TJ3tof| MEtstx| QiCtn
L7|7Lt OfsHEEX| e A0|2h= FHBRE Qlsl M7= Al
AENE MYHSD QUCL Ui2tA @8HO| 7HE X E st | A{0|Ct,
@H2 2| 4l0| of! 82 LIELHEE SXHSILE @H2
SHIE sffMo|Ct. @H2 Zst ASKZIS AFSHX|TH, 29| FH|2t
HCHE| = 2|O0]|O|Ct @HE CHQ! 2HA|o[ M ] RpAIZE
AZSIX[D, O|= 29| LIE1t FESICLH @HE EIQIECH

[=]
22 Lol yE2 o

A 1M_EBS_2026_+s5% 0 =5 Y& _Part 03

ot A0, 22| o|0|ef SEX| g=Ct.

04. &11X_EBS_2026_#=5E% Fof
03_Exercises 03

J=HO)

3jA: MOl @ 'hedonic asymmetry'2| 2|O0|E HetsHA|
AYstn Lt o] JHE 2 3H=to| X&EX QI THE0| 2fsh At2tR| 1
tH3tof| o =ICH= S 2lofsict. HhH DES X|&XQI S3tt
ZO|M XS EICH= WS LIERHEE, 0] HHO| HHSICL =
SHHQI A0 2™l AL Y kS 0|XIctn &R
sAStD U] MEFSHX| QICH @2 HE0| #H3} glo|= |X|E 4
ULt FESH=M|, 0= 'hedonic asymmetry'2| 2|0|2}
BICHEICE @ 2E HH0| SYsHA &S ojXIctn
FESIX| T o] 20[M= Sl 2Tt FHEQI Z4H | gt

£ #E_Part

1

- OO 1L- oo
Xjo|E 2Est 1 UL} @= 1 0| LAIH0| 1 220
FTEO|2t D R s Mot A0 MESHA| Tt

05. & 1AM_EBS_2026_+s5% 0| & AZ_Part
03_Exercises 04

g0

ol d: MEI2 @ 'categorize and structure everything'0|C}.
@ ‘22t 258 MUEC = BUY UX| =Lt 20M=
AHZHS0| Mi&oll M E Ro{st2d= Z2Hoi sl oof7 (st U7|
IZ0ICt @ 'HAS AE F=E =HESICH= 29 Ext
™A QIl Hgto] gict. 22 AlE A XRECH= YHHEQ 2R/et
Ha|of| cHsl =5t ALt @ 'BE WS ER/RSI
TEISICH = Fers| 29| Metof| FETICE S0l|M = AFRSO|
2= NS et 2 Lis2= S720] cis 25t UC @
'BE YEle| RS HE MIAHSICHE 22 YR L1t YX[SHK|Tt
MH|I=QI o|0|E ZHSIX|= Rt 22 Had| 25 WAt
Op! Fetxol ZAM S040i CHaH O|oF7|5t1 ULt © "AATH
Al2|N HE LAt = 22| L8 2tEo] gict 22 Aty
THHECH= YutEel BiRet Ha|of Chsl ChE 2 ALt

A

01. #11X_EBS_2026_ss5%4 0 5 ¥ E_Part

03_Gateway

g0

Si4: ®HO| 22| LHEx LX|SHX| b= HHOICL @ 229

A 2E0IM ZEES oldlist= sH0|

UCH A5 Lt @ 220N HEHS HesHA 7ol =

A= 7HRI2 S= 7| B

AEst0 ACt @ 2=} HiE= LHEO|CH 220M= 2H

O[dH S={0| 50k AFZFS 0| XHAI3t EfRIS R 715 £83}=

WAOR WSE 7h540| O =Lt MHSID /UCE @ 220IM

OE 25 oM Z2EES olslidt= 50| Floft FEAU2

CHE PRS2 2FEE oloe 4= ATt HHS A AL} ©

229| 0FX|% 2F0iM KI0|E QIHEsh= A0| Xl ZS
ct

AT IS 7| SHAFS EXISICT HA|SHT Q)
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02. &1 A_EBS_2026_55EZ4 0 £ | E_Part
03_Exercises 01

He: @ 0] T2 222 B2 LXISHK| =Lt 2ERUME
71ge| 2E X Heo| oIxjf MEof| FetS 0/ 4= ALt
Aot AQMH, 0] = 7|Y0| X[ 7Hs-doi =HS Fof
SICh= WS AlAFeiLt. W2t O] &2 2E2| L2t HITthE|=
LHES B ALt @ 0| TaE2 HE= LHERE, 2E0A

MIcHZH 2t X0l CHal =2 2t S 7HX 2 Atk HS
HoFELL @ 0] T&2 229l L1} fgfeirt. tiskdS0] 20|
A= LE 2l O =2 SHE Z7|E oleo| UCh= A+ kot
HAE[AC. @ O] Tl=2 220|A Dello] ME Al X|& 7tsdS
Bz AL 2 5= WEO|LE © 0] T2 229
opx et 220N 22 SHO| X St LX[6HK| 42

ACH= ME BZT8H1 YL = BH= LHEO|Ct.

}_

Mo
=1 jrey

03. &1A_EBS_2026_+sEZ4 H0 +8 HZ_Part
03_Exercises 02
(S I=HO)

E: @0 2Y2 2E2| LIES FotH| Btgsta ALt 2%
S Y2 Chet 2HF0l|A ZHRloAH S 0[E = ULt @ 0]
T2 =22 g1t &X| gict &% SAYE FYdtE
JHRl2 xtile| o|AS HelE Jts40| HotX|7| miZ0[Ct. @ 0]
Y2 =22 IES FeoH| 2ot QUCt &% 224 Y2
&S YOHQZ i M5HA| TS == AL @ 0| 2EF2 2E2

LhS S S| hesstn QICk 240] chet IS o1}
THs o] K|Bo| ZAH 4 9Lt © 0] 22 22| 48
MeFop| Hestn QIC A4 SEANS HIT0| Cf3 IZEE

ol A
=2 &+ Ark

04. #11M_EBS_2026_3s524 0| 5 E_Part
03_Exercises 04
CI=HO

ol d: @HO| FEOoICt o] X|Z2| Li8at LX[SHK| eh= F=017]
WZ2OICt ® 0] T&2 X2 A ET 1t LXISHCL AHS0

TS M50 FHE| 22| S Felstz = 28t 77t ALt
Aot ALt © 0] TE2 X|Z2| L1t LX[BITt iR E2
XA FtE|N2]= MoHZ 2tSshs FolLt #Alo] @itk
BAIE|O] QUCL @ O] T2 X2 LiE 2t BT EICt XIZ0ME
QIZHo| BHE FHE|NE| A|ARE R3F0f Higte MRS 2oE
7= UL HHSHD QACH 2AHSHA| 2E A2 ZAE 4= UCh=
A2 2 Te0[Ct @ 0] T=2 X229l e

MAI2l Rt EEHEa 22ARZ R0 A
AIBICtD Y5t ALt @ o] =2 X|=Zof Otx2 21t
X[}, OF7et 22 MeHel SHOl| M 0| &St AF10]
LBt AEst AL

uizkEE
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01. #1M_EBS_2026_3+5EZ F0 +E {2 _Part

03_Gateway

J=HO)

sfd: ©HO| YEo[Ct ZUWA O F S el Z2-S
O[dHi5h= S20| Ot AFRE2 XM ZAHS BHE + US
0k ofL|2t CHE S 2HEE OlshE 4= U0{oF SiCH=
LHE0| MAESILE @H2 FXESICL S5S2| 2lAS FAGH=
A2 U™ ofdlit @H S Zxst= EUWat DEEICE @H2
SXHESIC] QA 2|2 HBsh= A2 CHE FH-E2
Z- 2 ofdlista = =t Ui E|= WSO|CL @H2
SXESICL 2E HIES S0 RS mst= A2 HEERI LS
S22 FIoCh= 2t K| ob=Ct. @H2 SXHS|IC}
2SS AZA7|= A2 Y1 OfsHE 2 Z5h= HA|ZQ 2t
2HHHEICE

02. &#1XA_EBS_2026_#s52 0 =5 RZ_Part
03_Exercises 01

Heh o

Si4d: HE2 @Ct. o] MEiX|= Z0f| X 'that seeks to make
a social or environmental difference'2t= 122 H2HHA|
P, o= etZof| Cist 21Al0] =2 FH2 MICH7t |SH= RS
S4E LIEHHCE CHE MEIX| = Zoj it 27 AfeS CHED
UX[DF AZo| w2tut= gFX| QICL © O] MEX[= HE0i| A2
'social or environmental difference'?| 2|0|2t= 20|
gioH, A0 CRED Y= FH|*H= CHELL @ 0| MEfX|=
UL 280 324 S ZXoHK|T, 2tZol| cist Q14| up= 2ol
2IC}. @ of MEX|= =|Y2| PPy ol chet @7 & CIEX| T,
20l M2 Sl HIA|X|2b= HAE|X| =Lt ® 0| MEHX|=
2 U= S0{0f| CHet AZ0|X[2H, FEL| FH|t= K| b=
Li&olc}.

03. #11M_EBS_2026_+s52Z F0| =5 AEZ_Part
03_Exercises 02

i=He)

siA: ME2 ® 'belonging uncertainty'o[Ct. O] 1EL2
220 sy JES HatstA MYsH, MXS0| Helst
HEoEM 222 o8] Li8xt & HAEICL 0] 0= 220N
CIR1D = ASA0| S2dE Yoz MYttt -0
'belonging identity'= 220|M AHZEIX| 2 JHEHOE,
2520 HHEE 712[7| X2t 22| FHIE £FSIK| =Lt. -
® 'social acceptance'= 252t p 20| UX| 2 220 M
CIR0 Qe 2ME AFMo =2 MHstX| g7| uf2o|
XetSIX| QULL. - @ 'self-esteem issues'= AtEZfa} 2Ll
THIO|X|2F 2Z2| Metol|M ALZie| SSAMO|EH= FHIE
MAE| HtHSIX| =L}, - ® 'group dynamics'= 1& L{Q|
MSEE S CIEX|T A&Zie| E3taldut= ChA 2|7t /UCH

O[2{¢t 0|72 0| MEHX|= 2E0IM 275H= FEO| OFLICt

A DM_EBS_2026_+s5% 0 5 Y& _Part 03
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04. #¥11M_EBS_2026_+s552Z B0 =5 Y= _Part
03_Exercises 03

i=H©)

siM: HEt2 @O|Ct. 'aversive'2te Clo{E EAXOZ
NSOolLt S S FLUSH= AES Q0[BT 24
'pleasure'®} 'pain'0| CHZEE|= 420l A, ‘pain persists
under aversive conditions'2t= 122 150| 23t
Aol X|SEICHs o[0|E & MESICE LIHX| MEIX|S2 0]
=M ®H-st o|0|E MESHK| 2oLt @ pleasant:
‘pleasant'= 7|20| £2 A2 2|0[5lH, 1E2| X[&4nt=
2|7t QILL. ® temporary: 'temporary'= LA| X0l Alsts
o|0J5tX[2t, 1E0| X[ &EICh= S} SHX| QL @ joyful:
joyful'2 7|2 2™ S LIERLHX|2E DS 1t 20| gl XL =
7H'Ao|C}. ® satisfying: 'satisfying'2 2t5242 o|0|st=0|,
NE9| X|&4ut= 20| QiCt.

05. & 1A_EBS_2026_+55Z G0 8 |Z_Part
03_Exercises 04

Heh o

Sid: @0| HEolCt @ MER HFE Moo= A2 U4
SX| 84T 222 71E Aol chet o2l AIE eigdt UK,
MEZR HFE == 240i| CHsH ofof7 [t RUAX| 84Tt Xof|
CHSH Oll2IE BtE= A2 X2 sHEME MAlsts AMH
Ho|E2E MHESIX| gLt 222 ZH| XHHIE dHstn UCL ©
'EEES HF AL'2 FUA I HHSILEL 220M= AEE
P A5tz 2XE Hol= EHIAE #H[o| A0 cHe AZ st UM,
0|z HF A£0| S2HS ZRE 20|TICL @ 7|E AARS
Hrdste A2 222 FH|eF 20| gl 222 7|1&E
AAHS| SHAIE S dEstD UK, IAE FHMet= WS
HMIAlSE JAX| Lt © BMA XS £ESH= A2
Li g1t BiHEICE 222

OHA}

i
®

HEHA X0 £=2]0| O{FHCH= FE AlAbstL QUCE

06. £ 11M_EBS_2026_s52Z 0| =5 AZ_Part

03_Gateway

(1=HO)

Si4: HE 02 A™E oldlsh= s30| 3¢
¢ I

EXIBICH= LIRO R, SuHA JHEF MABICT,
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A 2aEICH O AEE Oldhsh=
Lt 5to] 2o H 2&M eigst 28 &
tEIHEl= L8 S RIAISiC. O= AE =0l
f2-AIZICED Sto] S20|M dEet & S
LHES HMIAIStCY.
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07. #11M_EBS_2026_+552 ¥0| =& A= _Part
03_Exercises 01

Mk @ these preferences reflect changing values
S HE ©O2 A2 Mlchel 2t 2|4 Zotet 7|Ye| etE X
Hdo| x40l 0|X|= FLE LHFE= 22 SE1 71E & St=L}.
20X = CishdS0| =2 S0 ECH AR A2 EH X E
SR of7|= 20| USS ZX5t1 YN, Of= JHK| 2o
tHol = SHAEl 4= QUCE. 2k HIZHol= Of2{gt Mt E LIEHH=
HH0| E0{7h= 20| 71E HESICL @= 2067t TS| 7H&
20t @42h= FHE B oL 2oM= eHEE 29210]
S2cHHE Qo2 st JUZE ZXstE = BXHSICY.
O2 S AHe 3Y Y ECIFELD UX|T, 29| XH2 &3

—y

YU EICE O SHIS0| 2l MEiof FRAsCh= 0|22

2HEH JHX|E B Alohs SS9 Ef=E dH5H= 20 2K
S=Ct.
08. H1M_EBS_2026_$5E5E7 Ho| 42 Y2 _Part

03_Exercises 02

HE @ our possibilities seem limited and diminished
SA: FE O2 24 SHH0| 9| JHsdE Fetst
A=AF = BEE Jeks Zxsh= 29 HEaR JHE &
=L S0ME AL SAM0| JUS W AFRE2 XS
BOH 2 sMs0, MZR =S HE|H, H|THo|
QZFSHRICH D ARSI ULt M2k BIZHoll= of2{st E2F4M0|
7HRle| 75 dE HAMF|= HE S Sith= 0] S0{7h= 20|
71 HESICL O A% S H0| EotS ZSSiita sHx[ah
20X = 23]2] Setut 2|=S Eafistctn AHSa Ao
HHESIHX| QiCt @2 A% S YO| AIELS SHAZICH=
o|0|2, 22| L1t BIHEICL @= At2|H 2HA|7t Z=tElCtn
SHX|2H S0l|lME 25|12 A% SSHAM0| AR 2AIE
ototA|7|= WAlo 2 Ztgotrtn AHSID UL O= MER
Zdoll o Ji=o| ElCh= 20|12, A4 SHAM0| IS

I=AZ| 2 HoH 2 BHECH= 29| =X[9t K| @=L

n

vl
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09. #11M_EBS_2026_s52Z 0| =5 AZ_Part
03_Exercises 03

Mk @ Positive feelings do not last as long as negative
ones.

ofA: HE 02 2BHQ ZHO|
SHCh= 22 S LIS 71E &
ZE0| YANOE 7|22 F| RHEX|T, O 23h= HEA|
AIZHX|= ghH 2ROl A2 O @l X|&5|H CHS 7K
Feks 0|ACkn dHstn Ut 02 3™ o] 2HEel
ZYECHH Fg20| ALz 2O|X|2h S0j|M= 23]
SOl AHo| O X|&Zol Jgks O|XICtn dEstn Lo]
HHESIX| GiCt O= YAl ZHo| 5ap7t LA HO|2H=
olo|Z, S0l BEst= F-EQ AFo| X540t HihE|=
LH20|Ct. @= £2 o] 0|2H2| Fedol| 2 &k o|Xctn

SHA[Z, 20N = E2 0| LIS 27| dg2 FX| =0t

A5t Ao FHHESILE. O= FHEQ Ao A3 0[X|=
HICHE

[=]
0| AYSITH= 20| 2, 22| M LiE 1} HuEthElC.

SRl 2Lt X4 40|
H

o
AtFeltt. 20f|M= 3EEe

—

I
-

o —

10. &1 AM_EBS_2026_#s54 0| =& HE_Part
03_Exercises 04
Heh: @ the inherent complexity and unpredictability of
reality
sid: HE @0 7H& MHst o|R= AZ0M A E KA
27410t Z2tA2{2(natural complexity and messiness of
the world)'S '?1&lo| 2EAl SEHut 0|F E7IsH'C=
HFRO| B3 7| WhZO|Ct. Ol= &lE Sdll FHE|12|E
Holsl = QIzte| A|=7t Aliljst= 2201 0| FE AHstrt.
= HE0M QIZte| .3 2X0| ofL|2t A2 22X E4
I{Z0|2t1 HAHo D2 HXMHSICH @2 JE0AM AZEX|
%2 718N SHAIE MAIStEE H2tof| K| gH=Ct @ ALRH
THHO| H3lTt Ot M|A|e] 2EA EXEE =t o8z
BXMHSILE ©= #E0l|AM 217te| QIX| 53| £X0| ot

MiAIel xS HA2Z HMAISHL A0 HM=to]| SEX| @=Lt

2X|
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01. #11M_EBS_2026_+552 F0| =& A= _Part
03_Gateway
(S =HO)
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&1M_EBS_2026_+sS5% B0 +5
212 _Part 03_Gateway
=)

The Importance of Emotional Understanding
in Group Dynamics

[Z=H]

The importance of emotional understanding
in group dynamics and conflict resolution

(2]

Understanding emotions enhances
communication, cooperation, and conflict
resolution in group settings.

[22f]

Understanding emotions enhances
communication and cooperation in group
settings, facilitating conflict resolution and
improved functioning.

[29]

Understanding emotions enhances
communication and cooperation in group
settings, facilitating conflict resolution and
better group dynamics.

X 1M_EBS_2026_455% Ho| £5
212 Part 03_Exercises 01

[®1=]

The Impact of Environmental
Consciousness on Talent Recruitment

2/8

E2)

The impact of environmental consciousness
on talent recruitment among younger
generations

[Z=HI]

The impact of environmental consciousness
on talent recruitment and hiring preferences
among younger generations

(2]

Younger generations prioritize
environmental consciousness, influencing
companies' ability to attract talent.

(2]

Younger generations prioritize
environmental consciousness, influencing
companies' reputations and recruitment
efforts.

[29]
Younger generations prioritize
environmental consciousness in their job

search, often valuing sustainability over
higher salaries.

[29f]
Younger generations prioritize
environmental consciousness in their job

choices, often valuing meaningful work over
higher salaries.
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&1M_EBS_2026_+sS5% B0 +5
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[H=]

Understanding Belonging Uncertainty: The
Impact of Doubts on Acceptance and
Participation

[HI=]

Understanding Belonging Uncertainty: The
Impact of Doubts on Acceptance and
Engagement

Z=HI]

The impact of belonging uncertainty on
individuals in various social contexts

[Z=HI]

The impact of belonging uncertainty on
individual behavior and perception in
various social environments.

[8XI]

Belonging uncertainty can negatively
impact our confidence and willingness to
engage in social situations due to doubts
about acceptance.

[2XI]

Belonging uncertainty leads to self-doubt
and defensive interpretations of social
situations, limiting our engagement and
willingness to take risks.

[29f]

Belonging uncertainty leads individuals to
doubt their acceptance in various
environments, negatively impacting their
self-perception and willingness to engage.

[22f]

Belonging uncertainty leads to self-doubt
and defensiveness, negatively impacting
our interactions and willingness to take
risks.

EHTM_EBS_2026_£sSEZ Ho| £
212 Part 03_Exercises 03
[AI=]

The Impact of Negative Emotions:
Understanding the Law of Hedonic
Asymmetry

=]

The Enduring Impact of Negative Emotions:
Understanding the Law of Hedonic
Asymmetry

3/8
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Z=H]

The psychological impact of negative
versus positive emotions and experiences

ZH]

The psychological impact of negative
versus positive events on mood and
behavior

(2]

Negative events have a lasting impact on
mood, while positive events are fleeting and
do not carry over to subsequent days.

(2]

Negative events have a longer-lasting
impact on mood than positive events,
highlighting the law of hedonic asymmetry.

[22f]
Negative events have a lasting impact on

mood, while positive events are short-lived
and do not carry over to subsequent days.

[29]
Negative emotions have a lasting impact on
mood, while positive emotions are

short-lived and do not carry over to
subsequent days.

H1M_EBS_2026_#55% ¥ol £5
212 Part 03_Exercises 04

4/8

[H=]

The Limits of Categorization: Understanding
Human Attempts to Impose Order on
Complexity

=]

The Limits of Categorization: Embracing
Complexity in a Messy World

Z=HI]

The limitations of categorization and
rule-based systems in defining natural and
human-made categories

[Z=HI]

The limitations of categorization and the
complexity of natural and human-made
systems

[8XI]

The human desire to categorize the world
often leads to failures due to its inherent
complexity and messiness.

[2XI]

Human attempts to categorize the world
often fail due to its inherent complexity and
messiness.
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[29f]
Human attempts to categorize the world

often fail due to its inherent complexity and
variability.

[29f]
Humans strive to categorize the world with

rules, but the inherent complexity and
variability often defy these attempts.
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01. mjz{zzjjo|d

Understanding emotions—having a broad vocabulary for feelings and grasping their causes and effects—is
especially important in group environments. Those adept in this area can accurately articulate their
emotions, facilitating effective communication among colleagues. Additionally, they are more likely to
consider both their own needs and those of others, leading to cooperative behavior. In a situation of group
conflict, for instance, a person with strong emotional insight can articulate their feelings about the issue and
the reasons behind them. They should also be capable of empathizing with the perspectives of other group
members to comprehend their reactions. Acknowledging these differences fosters an environment of open
dialogue, encouraging constructive conflict resolution and enhancing overall group dynamics.

02. mj2{xzjj0]F

The increased awareness of environmental issues among younger people suggests that a company's
eco-friendly image can influence its talent acquisition. Oliver Campbell, Dell's procurement director, noted
that during university recruitment, candidates often inquire about sustainability, which makes their
eco-conscious packaging appealing to potential hires. A study from Rutgers University indicated that in
2012, almost half (45 percent) of college students would consider sacrificing a 15 percent higher salary for a
position that contributes positively to social or environmental causes. While survey responses may not
always reflect actual choices, they could serve as a meaningful indicator.

6/8
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03. oj2{=z{|o| &

At any moment, we can find ourselves questioning our sense of belonging based on our circumstances and
how we perceive them. Greg Walton and | introduced the term "belonging uncertainty" to describe the
mental state where individuals doubt whether they are truly accepted in a specific setting or believe they
ever could be. This feeling can arise in various contexts, including workplaces, schools, upscale restaurants,
or even fleeting social interactions. Belonging uncertainty can lead to negative consequences. When we
sense that our belonging is threatened, we limit our possibilities. We are likely to view ourselves, others, and
our surroundings defensively, assuming we lack the ability or are out of place, and that we will fail to
comprehend or connect with others. This mindset makes us hesitant to share our opinions, particularly if
they differ from those around us. We become more attuned to perceived criticism and less willing to take on
challenges that might result in failure.

04. oj2{xj|o| &

Negative feelings have a stronger psychological impact. Researchers examined how daily positive and
negative experiences—like receiving praise from a supervisor, experiencing poor weather, or being stuck in
traffic—affect individuals. As expected, positive experiences uplifted moods while negative ones caused a
decline. However, the effects of these experiences varied significantly in duration. Positive moments were
short-lived, with no discernible effect on the following day; for instance, a good Monday did not influence
Tuesday. Conversely, negative experiences had a lasting effect, as a bad Monday would likely lead to a
downcast Tuesday. This pattern is so consistent that it's regarded as a 'law' of human behavior. Specifically,
the law of hedonic asymmetry states that while pleasure is dependent on change and fades with ongoing
satisfaction, pain tends to endure under continuous adverse conditions.

7/8
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05. mi2{Z2|o]F

We have noticed that individuals have a keen inclination to categorize things based on established rules. It is
an inherent human aspiration to create order and understanding in the world, allowing for clear
classifications without uncertainty. Unfortunately, this desire has largely been unsuccessful. Most natural
categories lack a definitive or universally applicable rule. Even human-constructed categories, such as those
found in games, legal frameworks, and medical classifications, can only impose limited structure onto reality.
There will always be exceptions that challenge the rules—cases that are ambiguous, do not fit neatly into
any category, or provide incorrect classifications. This is not a shortcoming of humanity, but rather a
reflection of the inherent complexity and disorder of the world. No belief system, legal framework, or
administrative structure can fully manage the diversity and unpredictable occurrences, even in confined
areas like sports or medical diagnoses.
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